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Sustainability is no longer a distant commitment, it is an operating reality. Industries

worldwide are being asked to grow faster, cleaner, and smarter, all at once. For clean

energy, this demands intelligence built into every decision and solution.

This is the moment we have been building towards at Servotech.
Our journey has always been grounded in a simple belief that
progress comes from combining deep domain expertise with the

courage to innovate.

Today, that belief sharpens as Artificial
Intelligence becomes a defining force in
how energy is generated, distributed,

stored, and consumed.

Our approach rests on strengths built over
two decades. We remain engineering-led,
solving real energy challenges before
chasing technology for its own sake. We
are intelligence-driven, embedding Al into
products, manufacturing, and customer
experience. We stay integration-focused,
strengthening backward capabilities to
ensure quality at every stage. And above
all, we remain purpose-driven, ensuring

innovation always serves a larger goal.

Together, these strengths are guided by a

principle that matters more than ever,

impact over intent. Ambition alone is not
enough, what sets an organization apart is
its ability to turn vision into outcomes,

responsibly and at scale.

Servotech has evolved alongside India’s
energy landscape, adapting to new
technologies and reimagining what's
possible. That same spirit of reinvention
now shapes our approach to Al, not as a
separate initiative, but a natural extension

of who we are.

As we look ahead, our conviction is clear,
the organizations that lead the next phase
of the energy transition will pair
sustainability with intelligence, and ideas
with execution and Servotech remains

committed to that path.

We Are Your Tech-First Renewable Energy Company




. Servotech Renewable Power System Ltd.
SERVSTE

,,,,,,,,,,,, wions  ANNUAl Report-2025-26

Corporate Overview | Statutory Reports Financial Statements SER%TE
)

THE CONVERGENCE
OF INTELLECT &
RENEWABLE ENERGY

For decades, sustainability has focused on generating
cleaner energy. Today, the conversation is evolving
beyond generation toward intelligence-where energy
systems can learn, adapt, predict, and optimize

themselves in real time.

Artificial Intelligence, connected infrastructure, and

renewable technologies are transforming the way energy
is produced, stored, distributed, and consumed. Together,
they are creating a future that is not only cleaner but also

more resilient, efficient, and accessible.

At Servotech, we believe the future of energy lies at the
intersection of sustainability and intelligence. By
integrating advanced technologies into our clean energy
solutions, we are building an ecosystem that empowers
businesses, communities, and industries to accelerate

their transition toward a smarter, greener tomorrow.

smart power so lutions

Looking ahead, the convergence of artificial intelligence, digital connectivity, and
renewable energy will redefine how the world powers its future. By embracing innovation
today, we can create smarter, more adaptive energy ecosystems that drive sustainability,
strengthen resilience, improve efficiency, and ensure reliable, clean energy access for

generations to come.
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INTELLIGENCE -
BEYOND corned o eysme.
AUTOMATION

Artificial Intelligence is reshaping industries by delivering faster decisions, greater

embedded in how we think,

build, and grow gg

efficiency, and smarter operations. In the clean energy sector, its potential extends far
beyond automation transforming how energy is generated, distributed, stored, and

consumed. What was once a tool for streamlining processes is now a driving force

behind how businesses think, design, and grow. Every Step Made

Where technology meets
purpose, and innovation
becomes impact

Intelligent

At Servotech, we see Al as a catalyst of
sustainable growth. By integrating
intelligent technologies across our
operations, products, and customer
engagement, we are laying the foundation
for a cleaner, more connected, and future-
ready energy ecosystem. From predictive
insights that optimize energy performance
to intelligent systems that enhance
manufacturing precision, Al is helping us
move beyond automation towards a more
adaptive, responsive, and efficient way of

working.

Intelligence Across the
Value Chain

Our approach to Al is not confined to a
single function, it spans across the entire
value chain. In our manufacturing
processes, these intelligent systems have
been helping us improve precision and
reduce inefficiencies. In product design,
data-driven insights help us build smarter,
more reliable solutions. In customer
engagement, Al-powered tools allow us to
respond faster and more meaningfully to
evolving needs so we can create a better
customer relationship with a smoother

experience with us.

As we continue to embed Al deeper into our operations, we remain focused on ensuring

that technology serves a larger purpose, building a smarter, cleaner, and more resilient

energy future for the generations ahead.

07 X



»e - Servotech Renewable Power System Ltd.
SERVQTE,C Annual Report-2025-26

Contents

\ls
Website
www.servotech.in

a To view the report
|
— onling, log on to

— https://bitly/4vpGvsy

Forward-Looking Statement

For over two decades, Servotech
has been at the forefront of
India’s clean energy journey,
integrating power electronics,
renewable energy, and electric
mobility to build solutions that
are efficient, reliable, and future-
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POWERING GLOBAL
ENERGY TRANSITION

About the Report

We are pleased to present the Integrated Annual Report

of Servotech Renewable Power System Limited for FY

2025-26, providing a comprehensive overview of our

financial and non-financial performance, governance,

Ll Statutory Reports

strategic priorities, and value creation journey. The

Director’s Report 86 Report has been prepared in accordance with the
VT Tt T T Ty e i e e Companies Act, 2013, SEBI (LODR) Regulations, 2015,

Indian Accounting Standards (Ind AS), applicable
Corporate Governance Report 124

Secretarial Standards, and the SEBI-prescribed Business

Business Responsibility & Sustainability Responsibility and Sustainability Report (BRSR)

Reporting 2025-26 e .
P 9 147 framework. It covers the Company's financial,
operational, governance, and sustainability
performance for the year ended 31 March 2026.
3 8 Investor Information
CIN L31200HR2004PLC136025
OUR OPERATING NSE Symbol SERVOTECH
ENVIRONMENT Dividend Recommended | Rs. 0.02 Per Equity Share
AGM Date Friday, September 25, 2026
AGM Venue Video Conference/Other Audio-Visual Means
Feedback

Please share your feedback on this report at:
investor.relations@servotechindia.com
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SERVOTECH
AT A GLANCE

For over two decades, Servotech has been at the forefront of India's clean energy journey,
integrating power electronics, renewable energy, and electric mobility to build solutions
that are efficient, reliable, and future-ready. Driven by engineering excellence, continuous
innovation, and a customer-first approach, we have evolved into a trusted technology
partner delivering intelligent energy solutions across diverse sectors. As the energy
landscape continues to transform, we remain committed to advancing sustainable
technologies that accelerate clean energy adoption and create long-term value for

customers, communities, and stakeholders alike.

Empowering
A Greener Future
with Every Step

| Statutory Reports Financial Statements Iy
SERVGTEC

From Power Electronics
to Planetary Impact

Every great transition needs an engine. For
India’s clean energy movement, Servotech
is building exactly that, an integrated
portfolio spanning solar solutions, EV
charging solutions, lithium-ion batteries,
energy storage systems, and advanced
power electronics. It's a portfolio designed
not just to participate in the energy shift,
but to power it, across residential,
commercial, industrial, and public sectors

alike.

Behind that scale lies discipline: robust in-

house manufacturing and strong

The Road Ahead

sssssssssssssssssss

backward integration ensure that
innovation never comes at the cost of
quality, at every single stage of the value
chain.

Engineering the
Next Leap Forward

Growth, for us, has never been about scale
alone, it's about direction. As India’'s clean
energy ecosystem accelerates, we're
sharpening our edge through technology-
led innovation, strategic partnerships, and
an approach built firmly around the
customer. The goal isn't just to keep pace
with change, it's to define what reliable,
efficient, future-ready energy looks like.

We don't just anticipate the future of energy, we're building it. Every technology we

develop, every solution we scale, is a step towards a cleaner, more resilient
tomorrow, one designed to create lasting value for the people, industries, and

communities we serve.
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BUILDING A STRONGER ORGANISATION
A MORE CONNECTED ENTERPRISE

Servotech continues to lead the transition towards responsible energy by developing

Corporate Overview | Statutory Reports Financial Statements D
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Servotech is evolving into an intelligent clean energy enterprise, integrating
renewable energy, electric mobility, energy storage, and digital technologiesinto

one connected ecosystem. By strengthening innovation, manufacturing, and
intelligent, future-ready solutions across renewable energy, electric mobility, and energy

customer-centric solutions, we are creating greater value while accelerating the
transition towards a smarterand more sustainable energy future.

storage. Through continuous innovation, strategic partnerships, and advanced

manufacturing, we are creating technologies that deliver superior performance while
supporting sustainable development, enabling customers and communities to embrace
a cleaner, more connected, and resilient energy future.

Our Vision

Our vision, 'Produce Green to Live Green'is

Our Mission

To provide the most advanced cutting-

to lead the global transition to net-zero JegRleEneles]Ee Ele [ITOUeve

. . . solutions for a sustainable future.
emissions. We are committed to creating

and introducing world-class renewable To empower our skilled workforce through

energy solutions that eliminate reliance on knowledge sharing, associations, and

fossil fuels, ensuring a sustainable future for collaborations to help society embrace the

generations to come. change of energy transition.

Our Values

Purpose-driven Innovation Sustainability First Customer Success One Servotech Leading with Purpose
« We innovate to solve real-world « We integrate environmental +  We place customer needs at + We collaborate across teams, « We uphold transparency,
energy challenges with lasting responsibility into every the centre of every innovation. businesses, and partnerships to accountability, and ethical

decision-making in everything
we do.

impact. business decision. - We deliver reliable, intelligent, achieve shared goals.

+  We combine engineering
excellence with intelligent
technologies to create future-
ready solutions.

« We continuously improve our
products, processes, and
capabilities to stay ahead of
industry evolution.

We develop technologies that
accelerate clean energy
adoption and reduce carbon
impact.

We pursue growth responsibly
while creating long-term value
for society and future
generations.

12

and high-quality solutions that
build lasting trust.

We continuously enhance
customer experiences through
technology, service, and
responsiveness.

We encourage knowledge
sharing, diverse perspectives,

and collective problem-solving.

We believe our greatest
achievements come from
working as one connected
organization.

13 X

We empower our people
through continuous learning,
digital capabilities, and equal
opportunities.

We lead with integrity while
creating sustainable value for
customers, shareholders,
employees, and communities.
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OUR GROWTH. OUR IMPACT. OUR FUTURE | 2026

e Expanded into 3 E-Wheeler
Industry with new Products

e Secured Joint Patent with
Electra EV for Low-Voltage
EV Charging Device
e Secured approx. 67%

) Share in PSU/OMC DC
m Fast Charger Tenders

From a small vision to a movement for a S + Launched New TVC Ad
cleaner tomorrow, our journey has been first solar- Campaigns for Solar

. . . powered EV Sqlutions & Li-ion Battery
driven by purpose, innovation, and trust. charging ‘Carport with Sonu Sood
e Signed 2400 Crore MoU
with Haryana Govt. to
Expand Renewable Energy

Manufacturing Capacity

e Expanded business
globally across
the UK & beyond

e Established 100% in the State
solar-powered  Secured BEE 5-star Rating
infrastructure in for 60 kW & 120 kW DC
Germany EV Chargers

e Established new
Subsidiary,

Servotech Sports

® ° and Entertainment

e Joined the Bengal

e Diversified  Forayed into Pro 720 League as
into the UVC the electric Franchise Team Owner
Disinfection vehicle (EV)
segment market with the

® .
m dedicated to commencement
providing of EV charger
®  Pioneered seamless manufacturing
m the ServPort, sanitization
® - a portable solutions.
2009_10 . Tron3|t|oned RO
e Ventured into g th'e LE‘D 10
S Solar lighting solar system. 2025
LED Lighting segment g M
® solutions for for wider ; e Appointed
both industrial application. " . Errol Musk
Leveled u and domestic , : o e bal
. - » i
B | e e 2023 e
Digitaland | * Operationalized ' 2021 : Acquired 27% stake

e Introduced Sine-Wave Solar Street lights '/ i gztk?stijtljllisgsld in Rhine Solar Ltd.
leading edge inverters for | and Solar Hybrid igiaifigially cnig

. 9e9g 4 ; Invertersiciie e Launched Seryotech the solar panel

Sine-Wave industrial : Rebreath, EV Infra Pvt. Ltd. & manufacturing

inverters for application. use. ; offering Techbec Green Business
domestic use. ' . - Qedical grade Energy Pvt. Ltd. Secured a patent
= . : Xygen i
- . Y9 Filed 4 patents for our proprietary
' : Concentrators for Energy innovation, System
s and its spare Management and Method for

ts. .
T and EV Charger Peak Shaving

Made it to the Technology Signed an agreement
Main Board with Watt & Well to

(Capital Market \ggplenaciiod Develop & Manufacture

Segment) of SAP S4 HANA

A Grow EV Charger Components

in India
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OUR CORE BUSINESS
DRIVERS

Servotech's growth is powered by a strong foundation of technology, innovation,
manufacturing excellence, and customer-centric execution. These core business drivers
enable us to respond to changing market dynamics, capitalize on emerging
opportunities, and create long-term value while strengthening our leadership across
renewable energy, electric mobility, and intelligent energy solutions

Innovation & Integrated
Technology Manufacturing
Leadership Excellence
Artificial Intelligence Research &

& Digital Product
Transformation Development

Diversified Nationwide
Product Market
Portfolio Presence
People & Strategic
Sustainable Partnerships &
Growth Collaboration

CORE PILLARS

&6
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Innovation & Technology Leadership

Innovation remains central to our strategy,
driving the development of future-ready
renewable energy solutions that deliver
superior performance and long-term
customer value.

Integrated Manufacturing Excellence

Our manufacturing capabilities combine
scale, quality, and operational efficiency to
deliver consistent quality standards and
greater flexibility to meet evolving market
demands.

Research & Product Development

Continuous investment in R&D and
product innovation helps us address
evolving customer requirements and
emerging industry opportunities.

Artificial Intelligence & Digital
Transformation

We are integrating Artificial Intelligence
and digital technologies across our
business functions to optimize operations
and enhance customer experiences.

sssssssssssssssssss

Diversified Product Portfolio

Our comprehensive product portfolio helps
us serve multiple customer segments
while reducing dependence on any single
market.

Nationwide Market Presence

An extensive distribution network,
institutional relationships, and nationwide
project execution capabilities enable us to
reach customers across urban, semi-
urban, and emerging markets with
consistency and speed.

Strategic Partnerships & Collaboration

We're accelerating innovation and
expanding our presence across the globe
with our long-term collaborations with
industry leaders and institutions.

People & Sustainable Growth

Our people, values, and commitment to
responsible business practices remain the
foundation of our sustainable growth and
value creation for customers,
communities, and shareholders.

ﬁ @ Our competitive advantage lies in combining intelligent technologies,

engineering excellence, and purposeful execution to build solutions that

create lasting impact for our customers, communities, and the planet Qg
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DIVERSIFIED PRODUCT
PORTFOLIO

SOLAR
SOLUTIONS

Delivering efficient,
reliable, and sustainable
solar solutions including
hybrid solar inverters, on-

EV
CHARGING
SOLUTIONS

Engineering Intelligent AC
and DC charging
solutions to power India’s

grid inverters, off-grid
inverters, and solar panels
for residential,

rapidly expanding electric
mobility ecosystem with

commercial, and reliable and dependable

industrial applications EV Chargers

BESS

Crafting advanced

SERVO
STABILIZER

Delivering high-
performance voltage
stabilization solutions

energy storage

solutions powering ,  BATTERY
both commercial and .. . ' ' ENERGY
residential spaces, . . ALY STORAGE
delivering grid stability,
renewable integration,

and uninterrupted

ensuring reliable power
protection for industrial,
commercial, and critical

power for evolving infrastructure applications

energy demands
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SERVOTECH's
APPROACHTOWARDS A
GREENER FUTURE

Our Strategic Framework

Our journey has been shaped by purposeful growth, strategic innovation,
and an unwavering commitment to building a cleaner, smarter, and more
connected energy future. Guided by our vision of accelerating sustainable
progress, we have continuously expanded our capabilities across
renewable energy, electric mobility, and advanced energy solutions. From
strengthening India’s EV charging ecosystem and increasing access to
solar energy to developing next-generation technologies that address
evolving market needs, we have remained focused on creating
meaningful impact. Through innovation, operational excellence, and
strong stakeholder partnerships, we continue to drive the transition
towards a more sustainable and energy-efficient world while creating

long-term value for communities, customers, and shareholders alike.

Corporate Overview | Statutory Reports

Financial Statements
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Our Progress has been Built on Three Pillars

1<)

0O 0 0 0 O

Scaling Domestic Pioneering
Manufacturing Breakthrough

(o)

W
)
Carrying Our

‘Made in India’
Expertise to

Technologies International

Through strategic collaborations,
participation in national clean energy
initiatives, and the execution of large-scale
renewable energy projects, we continue to
drive sustainable growth while contributing
to India’s evolving energy landscape.
These achievements reflect our ability to
transform vision into meaningful action
and create long-term value for all

stakeholders.

Looking ahead, we remain focused on
expanding our impact through innovation,
operational excellence, and technology-
led growth. By integrating advanced

technologies such as Artificial Intelligence,

loT, and digital platforms

Markets

into our solutions and processes, we are
building a smarter, more efficient, and
connected energy ecosystem that
addresses the changing needs of the

market.

Our commitment to sustainability remains
at the core of our growth strategy as we
accelerate clean energy adoption and
support the transition to a low-carbon
future. Above all, the trust of our
employees, customers, partners, investors,
and stakeholders continues to inspire us to
innovate responsibly and create lasting

value for generations to come.




o Servotech Renewable Power System Ltd.
SERVGTEL

,,,,,,,,,,,,,,,,,,, Annual Report-2025-26

MESSAGE FROM THE MD’s DESK
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The future of energy will be defined not

only by how sustainably we generate

power, but by how intelligently we

harness it. At Servotech, we are

building that future where innovation,

intelligence, and sustainability move

forward as one

Dear Shareholders,

FY 2025-26 has been a defining year for
Servotech, not simply because of the
milestones we have achieved, but
because of the direction we have chosen.
Around the world, the convergence of
sustainability and intelligent technologies
is reshaping industries, accelerating
innovation, and redefining how businesses
create long-term value. We believe the
future of clean energy will not be powered
by technology alone; it will be driven by
intelligence, adaptability and purpose.

This belief continues to shape Servotech's
evolution. We are building an intelligent
energy ecosystem where engineering
excellence, digital innovation and
sustainability come together to create
meaningful impact. As Artificial Intelligence
becomes increasingly integral to modern

X 22
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enterprises, we see it not as a standalone

capability but as a powerful tool that
strengthens decision-making, enhances
operational excellence, empowers our
people and creates smarter experiences
for our customers and stakeholders.

Every milestone achieved during the year
reflects our continued commitment to
innovation, responsible growth and the
creation of a cleaner, smarter and more
resilient future.

Financial Performance

During FY 2025-26, on a standalone basis,
revenue from operations stood at 2636.72
crore compared with €587.30 crore in FY
2024-25, an increase of 8.4%, with total
revenue at 2641.66 crore against 2589.11
crore. Gross profit grew 27.39% to 2148.5]

Corporate Overview | Statutory Reports

crore from €116.57 crore. EBITDA increased
26.54% to 74.19 crore from 258.63 crore,
with the EBITDA margin expanding by 161
basis points to 11.56% from 9.95%, reflecting
an improved product mix and better
operating leverage. Profit before tax
increased 4.6% to €47.36 crore from 45.28
crore, while profit after tax stood at 236.25
crore compared with 233.46 crore, an
increase of 8.3%.

On a consolidated basis, revenue from
operations stood at 2671.64 crore
compared with 2674.44 crore in FY 2024~
25, remaining broadly stable. Consolidated
EBITDA increased 22.46% to €70.95 crore
from 257.94 crore, and profit after tax
attributable to shareholders increased
2.46% to 233.55 crore from €32.74 crore.

The year was shaped by a materially
stronger second half. Standalone revenue
in the second half stood at 411 crore,
growing 34% year-on-year, with an H2
EBITDA margin of 12% — the highest since
our listing. The difference between EBITDA
growth and profit growth reflects higher
finance costs and depreciation as we
funded capacity expansion during the
year. Strengthening working capital
efficiency and cash conversion is a stated
priority for FY 2026-27, and we have begun
implementing tighter working capital
controls, streamlined receivables
management and structured performance
reporting. Further the Board has
recommended a dividend of 20.02 per
equity share for FY 2025-26.

Financial Statements

SERVSGTEC
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Technology-Led Growth and
Sustainable Development

The year was marked by strategic
progress across renewable energy, electric
mobility, energy storage and international
expansion. We strengthened our position
through landmark solar projects across
India, expanded into the lithium-ion
battery segment with the launch of our
three-wheeler battery portfolio, and
continued to enhance our intellectual
property through innovations in EV-
charging technologies.

Our commitment to technological
leadership was further reinforced through
strategic collaborations in Battery Energy
Storage Systems, the establishment of our
international subsidiary in Dubai, and
expansion into new global markets
through partnerships in Mauritius and
lbeyond. We also strengthened our
manufacturing ecosystem through
strategic investments and broadened our
renewable-energy capabilities to address
the rapidly evolving needs of the global
energy landscape.

These achievements reaffirm our belief
that sustainable development can be
accelerated when innovation, technology
and purposeful execution work together.

Governance and Internal Controls

Sound governance is the foundation on
which durable growth rests. During the
year we continued to strengthen our
internal control environment, investing in a
more structured internal audit framework,
standardisation of business processes and

23 Y



o Servotech Renewable Power System Ltd.
SERVGTEL

,,,,,,,,,,,,,,,,,,, Annual Report-2025-26

improved management information
systems, so that our controls scale with the
pace of our business.

We are also strengthening our information
security posture and refreshing our policy
framework in line with the SEBI (Listing
Obligations and Disclosure Requirements)
Regulations, 2015. Your Board and its
Committees continue to provide active
oversight, and we remain committed to
high standards of transparency,
accountability and regulatory compliance.

Sustainability

Sustainability continues to guide our
strategic decisions and long-term
priorities. As our business expands, we
remain committed to responsible and
inclusive growth by integrating
environmental and social responsibility
across our operations.

Our efforts remain focused on resource
efficiency, responsible sourcing, cleaner
manufacturing, employee well-being and
sustainable stakeholder value creation.
Through these initiatives we seek to
minimise our environmental impact,
strengthen business resilience and
contribute meaningfully to the transition
towards a cleaner and more sustainable
energy future.

Al-Led Transformation

During the year we accelerated the
integration of Artificial Intelligence across
key business functions to support informed
decision-making, streamline workflows,
strengthen customer engagement and

¥ 24
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enhance operational efficiency. In parallel,
we continued to build an Al-ready
workforce by strengthening digital
capabilities, encouraging continuous
learning and equipping our teams with
intelligent tools that improve productivity,
collaboration and execution.

Inclusive and Responsible Growth

Our people remain central to Servotech's
progress and long-term success. During
the year we continued to foster a
workplace grounded in diversity, inclusion,
equal opportunity and mutual respect. We
remained focused on strengthening
gender diversity, encouraging professional
development and creating a supportive
environment where every employee feels
valued and empowered, so that talent,
innovation and leadership can flourish
without barriers.

Moving Forward

The next phase of the global energy
transition will favour organisations that
combine innovation with responsibility,
intelligence with execution, and ambition
with disciplined growth.

We will continue investing in advanced
manufacturing, Al-led automation and
digital technologies while expanding our
portfolio of EV-charging, energy-storage
and intelligent power-management
solutions. Through strategic partnerships
and international expansion, we aim to
strengthen the global reach of Made-in-
India clean-energy technologies.
Sustainability and responsible growth will

remain integral to our operations as we
contribute to India’s clean-energy
transition and create enduring value for all
our stakeholders.

| extend my sincere appreciation to our
shareholders, customers, partners,
employees and other stakeholders for their
continued trust, commitment and support.
Together, we look forward to building a
smarter, cleaner and more resilient energy
future.

26,000+

Units Monthly
Manufacturing Capacity

800+

Active Channel Partners

o

600+

Employees Across India

1,500+

Service Pin Codes Covered

o

25 X
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We are building capabilities
today that will define

tomorrow's clean energy
landscape DD

Warm regards,

Raman Bhatia
Managing Director

675.36 Cr

Consolidated Revenue

344+

New Partners Added

81+ Million

Digital Reach

o
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MESSAGE FROM THE CFO’s DESK

Dear Shareholders,

This financial year has been another
important chapter in Servotech'’s growth
journey, reflecting our ability to convert
opportunity into sustainable value. In an
evolving business environment, our focus
has remained on disciplined execution,
operational excellence, and prudent
capital allocation. These principles have
enabled us to strengthen our financial
foundation while continuing to invest in
innovation, manufacturing capabilities,
and future-ready technologies that will

shape the next phase of our growth.

Our performance during the year
demonstrates the resilience of our

business model and the increasing

& 26

relevance of our integrated clean energy
portfolio. By maintaining financial
discipline alongside strategic expansion,
we have continued to enhance our
competitive position while creating long-
term value for our shareholders,
customers, and partners. This balanced
approach remains central to our vision of
building a stronger, more agile, and

globally competitive organisation.

As we continue to scale our operations, our
financial strategy is increasingly focused
on creating sustainable growth rather than
short-term gains. Every investment we
make is evaluated through the lens of
long-term value creation, operational
efficiency, and responsible business
practices, ensuring that growth remains

both profitable and resilient.

Strengthening Financial
Resilience

Our emphasis on disciplined financial
management, efficient working capital,
and prudent cost optimisation has
enabled us to maintain a strong financial
position while supporting business
expansion. By continuously improving
operational efficiencies and strengthening
internal controls, we are creating a resilient
financial framework capable of supporting

future growth opportunities.

Corporate Overview | Statutory Reports Financial Statements

Investing for Long-Term Growth

We continue to invest strategically in
manufacturing infrastructure, technology,
product innovation, and digital
transformation. These investments are not
only expanding our operational
capabilities but are also strengthening our
ability to respond quickly to evolving
customer needs and changing market
dynamics while reinforcing our long-term

competitive advantage.

Driving Operational Excellence

We remain focused on improving
productivity through smarter planning,
technology integration, and streamlined
business processes. The increasing
adoption of Al-enabled analytics and
digital platforms is helping enhance
decision-making, optimise workflows,
strengthen supply chain visibility, and

improve overall business efficiency.

Building Sustainable Value

Financial success and sustainable growth

must move together. Our capital allocation

strategy continues to balance expansion
with responsibility by investing in
businesses and technologies that
contribute to India’s clean energy

transition while delivering consistent long-

SERVSGTEC
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term value to our stakeholders. This
approach enables us to grow responsibly
while strengthening our position across

renewable energy and electric mobility.

Looking Ahead, The opportunities
before us are significant. With a strong
financial foundation, expanding
manufacturing capabilities, a diversified
clean energy portfolio, and an unwavering
commitment to innovation, we are well
positioned to accelerate our next phase of
growth. As we move forward, we will
continue to maintain financial discipline
while investing confidently in technologies,
people, and capabilities that will define the

future of intelligent clean energy.

| would like to express my sincere gratitude
to our shareholders, customers,
employees, business partners, and all
stakeholders for their continued trust and
confidence. Your support continues to
inspire us as we build a stronger, smarter,
and more sustainable Servotech for the

future.

Warm regards,

VIPIN KAUSHIK

Chief Financial Officer
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FI NAN c IAL : CONSOLIDATED o
REVENUE 'GROSS PROFIT
OVERVIEW I 1624462

Sustainable

Growth c Bl @ o
Performance <1,094.60 <4,042.30

We are focused on scaling operations with a clear emphasis on growth, manufacturing

integration, and financial prudence. Our efforts include expanding retail and channel
networks, increasing solar inverter production capacity, and enhancing backward PA'I'
integration in solar PV.

On the financial front, we are implementing tighter working capital controls, streamlining

receivables, and adopting structured performance reporting. These priorities are backed E 3 g 0 8 0 . 34

by data-driven decisionmaking and real-time visibility for leadership, ensuring sustained

execution as we scale.
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POWERING GLOBAL
ENERGY TRANSITION India at the Forefront

The world is undergoing one of the most significant energy transformations in history. As

climate commitments accelerate, energy demands continue to rise, and technological India stands at the forefront of this global independence. This transformative decade
advancements reshape industries, nations are reimagining how energy is generated, transformation with ambitious renewable presents immense opportunities to build
managed, and consumed. This transition extends beyond replacing conventional energy targets, progressive policy resilient infrastructure, generate green
sources, it is about creating intelligent, interconnected, and resilient energy ecosystems frameworks, and unprecedented employment, foster technological
capable of supporting sustainable economic growth while addressing the challenges of investments in clean technologies and innovation, and create long-term
climate change and energy security. infrastructure. National initiatives sustainable value. As one of the world's
promoting solar energy, electric mobility, fastest-growing energy markets, India is
domestic manufacturing, and energy not only embracing the global energy
A World in Transformation storage are accelerating the country's transition but is increasingly shaping its
transition towards a low-carbon economy future through innovation, scale, and
Driven by climate urgency, technological systems to smart grids, Al-enabled energy while strengthening energy purpageful execution.
innovation, and the growing demand for management, and electric mobility,

reliable, affordable power, countries across  emerging technologies are transforming

the globe are accelerating their transition the global energy landscape. Together,
towards renewable energy. Digital they are creating cleaner infrastructure,
intelligence is redefining how energy is enhancing energy resilience, reducing
generated, stored, distributed, and carbon emissions, and enabling a more
consumed-making systems more connected and sustainable future for
adaptive, predictive, and efficient. From industries, businesses, and communities
decentralized solar networks and worldwide.

advanced battery energy storage
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True value creation extends beyond financial performance. It lies in building

solutions that deliver long-term benefits for customers, communities,
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smart power so

Creating Value Today
Powering a Sustainable Tomorrow

INNOVATION

Continuous innovation drives the

development of smarter, more efficient,

investors, and the environment. and future-ready solutions

Our integrated business model combines engineering excellence,
manufacturing capabilities, strategic partnerships, and digital innovation to
create sustainable value at every stage of the energy lifecycle. ENGINEERING EXCELLENCE
Y g gy y Advanced R&D and engineering EItG!IAL I_NTEhIEI'IGEE_CE q
capabilities ensure quality, reliability — nven.ln?lg S on PowelS
and performance systems optimize performance and
enhance operational efficiency
MANUFACTURING x CUSTOMER SUCCESS
0 Integrated manufacturing Customer-centric approach
g -~ facilities enable scale, ensures long-term partnerships
‘d consistency and high built on trust, value and
L quality standards satisfaction

ENVIRONMENTAL
IMPACT

Sustainable solutions
contribute to a cleaner

planet and a better
tomorrow

T PR e

DEPLOYMENT
Timely execution and
robust deployment
bring innovative
solutions to customers
across the country

4
3
¥
A
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CONVERGING
INTELLECT &
DESIGN THINKING
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Innovation is never accidental at Servotech, it is the outcome of intellect and design
thinking converging. We believe meaningful progress is achieved when analytical
precision meets purposeful, human-centered design, creating solutions that are not only
intelligent but also intuitive, accessible, and built for lasting impact. By combining
engineering excellence with deep customer understanding, we transform complex
challenges into practical, future-ready innovations. This balanced approach allows us to
develop technologies that deliver superior performance, enhance user experiences, and
contribute meaningfully to a cleaner, smarter, and more sustainable energy ecosystem

for generations to come.
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This convergence shapes every stage of
how we think, create, and deliver value,
from engineering and product
development to customer experience,
sustainability strategy, and operational
excellence. At Servotech, intellect brings
analytical depth, technical precision, and
data-driven decision-making, while design
thinking introduces empathy, simplicity,
adaptability, and an unwavering focus on
the needs of the end user. Together, these
complementary strengths enable us to
develop solutions that are not only
technologically advanced and
operationally efficient but also intuitive,
accessible, and designed to create

meaningful real-world impact.

As the clean energy landscape evolves, we
continuously challenge conventional
approaches by combining intelligent
engineering with purposeful innovation.
Every product, process, and digital initiative
is guided by a design philosophy that
prioritizes performance, usability, reliability,
and long-term sustainability in equal
measure. This integrated mindset allows us
to simplify complexity, accelerate
innovation cycles, and deliver future-ready
solutions that adapt to changing customer

expectations and industry demands.
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Looking Ahead the convergence of

intellect and design thinking will remain
central to our innovation journey. It
empowers us to embrace emerging
technologies, build resilient energy
ecosystems, and create solutions that are
as thoughtful in their design as they are
intelligent in their function, advancing our
vision of a cleaner, smarter, and more
connected future for businesses,

communities, and generations to come.

£ & .
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BUILDING AN
AlI-ENABLED
WORKFORCE

At Servotech, our workforce is at the heart of our Al-led transformation. As we integrate

intelligent technologies across our operations, we dre equally committed to empowering

our workforce with the skills, mindset, and tools needed to thrive in an Al-driven future.
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Building an Al-enabled workforce is not
just about adopting new technologies, it is
about cultivating a culture where
innovation, continuous learning, and
human expertise work together. We believe
that our people are the true drivers of
sustainable growth, and equipping them
with the right capabilities ensures that our
journey towards intelligent, future-ready
energy solutions remains inclusive and

impactful.

Upskilling employees through
targeted Al and digital training
programs across departments

Fostering a culture of continuous
learning through workshops and
knowledge-sharing initiatives

KEY FOCUS AREAS

As we continue to scale our capabilities, we remain committed to

building a future-ready workforce, one that combines human ingenuity

with intelligent technology to power Servotech's next phase of growth.
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We are taking deliberate steps to
strengthen digital and Al literacy across
teams, from engineering and
manufacturing to sales and customer
engagement. Structured training
programs, cross-functional learning
initiatives, and exposure to Al-powered
tools have helped our employees adapt to
evolving industry demands while
enhancing efficiency and decision-making

across the organization.

Integrating Al-powered tools
into daily workflows to improve
productivity and operational
efficiency

Applying Al insights across
engineering, manufacturing,
marketing, and customer-
facing functions
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OUR OPERATING
ENVIRONMENT

The Landscape of Sustainable
Opportunity

Our operating environment is evolving at
pace, shaped by the convergence of clean
energy policy, electrification trends, and
the formalisation of infrastructure markets.
From the accelerating adoption of EVs to
the scale-up of rooftop solar, every shift
opens new challenges and opportunities
across our value chain. We continue to
respond with agility, aligning with evolving
policy frameworks, strengthening
backward integration, and staying flexible

enough to serve institutional and retail

demand alike.

Riding the Wave of National
Clean Energy Missions

Solarisation of homes and the rapid rollout
of EV infrastructure now form a significant
share of our pipeline, driven by the
country's national clean energy push. This
brings structured procurement processes,
high compliance requirements, and
accelerated timelines, an environment
we're built for. Our product lines are
aligned closely to mission specifications,
backed by strong in-house execution and
an established presence within the PSU

bidding ecosystem.

Corporate Overview | Statutory Reports

From Global Sourcing to
Local Strength

As the industry pivots from imports to local
manufacturing, particularly for lithium-ion
batteries, EV charger modules, and solar
inverter components, local sourcing and
in-house production have become critical
levers for both cost control and eligibility.
We've responded by deepening backward
integration through Techbec, scaling
assembly at Sonipat, and ensuring
readiness across GST and logistics
frameworks.

Balancing Scale with Reach

Our demand landscape spans two distinct
worlds, large institutional orders from
OMCs and Nodal Agencies on one side,
and a fast-growing retail pull for solar and
hybrid inverters on the other. Meeting both
means running dual planning cycles:
delivering at scale for large projects while
ensuring last-mile availability for retail
customers. A presence across 650+ cities,
backed by strong institutional project
references, keeps us positioned on both

fronts.

Financial Statements
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Setting the Standard in
EV Charging

As expectations around charger
interoperability and data compatibility
continue to rise, compliance with evolving
technical and performance standards is
fast becoming a market entry barrier.
We've stayed ahead of this curve, securing
multiple patents, enabling fast-charging
interoperability, and co-developing next-
generation technology with IIT Roorkee.

Designing for Affordability,
Without Compromise

With urbanisation driving a more price and
service sensitive customer base, cost-
efficient products, reliable service, and
smart inventory planning have become
non-negotiable. Our response spans mid-
sized SKU designs, paperless warranty
processes, WhatsApp-based onboarding,
and regional language support, ensuring
accessibility without cutting corners on

quality. ’ ﬁ
)
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BRINGING CLEAN ENERGY TO
OUR CUSTOMER EXPERIENCE

Our operating environment is evolving at pace, shaped by the convergence of clean
energy policy, electrification trends, and the formalisation of infrastructure markets. From
the accelerating adoption of EVs to the scale-up of rooftop solar, every shift opens new
challenges and opportunities across our value chain. We continue to respond with agility,
aligning with evolving policy frameworks, strengthening backward integration, and

staying flexible enough to serve institutional and retail demand alike.

Financial Statements
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Strengthening Customer
6 Experience

Every interaction is an

opportunity to build trust. By
combining intelligent

Customer expectations continue to evolve,
and so does our approach to serving

them. We are strengthening customer

technologies with human experience through faster service delivery,

expertise, we are redefining intelligent digital platforms, proactive

customer experience through engagement, and continuous process
faster service, seamless

engagement, and lasting
relationships QD

improvements, ensuring every interaction
reflects our commitment to reliability,
transparency, and long-term customer

satisfaction.

Service Excellence At A Glance
{ FirstResponse Time Average Resolution
~ 8 hours Time < 36 hours
irst-Time Fix Rat pare Parts Fill Rat
87% 94%

arranty Claim Closur ities/Towns Covere
~15 working days 500+
Service Pin Codes Covered
7,500+

Upgrading Accessibility

We are making our products, services, and support more accessible through a
comprehensive digital ecosystem designed around customer convenience. Dedicated
product microsites, intuitive website navigation, Al-enabled chatbots, multilingual
resources, detailed knowledge centres, and simplified online service requests enable
customers to find information and assistance with ease. Enhanced digital touchpoints
ensure faster access to technical documentation, warranty support, installation
guidance, and product information, creating a seamless experience that empowers
customers to engage with Servotech anytime, anywhere.

NID'e
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Digital Transformation — CRM &
WhatsApp Chatbots

Digital transformation continues to
strengthen the way we engage with our
customers. By integrating advanced CRM
platforms with intelligent WhatsApp
chatbot capabilities, we have simplified

communication, accelerated service

response, and improved customer

relationship management. These digital
tools enable faster lead management,
automated service updates, real-time
query resolution, personalized interactions,
and proactive customer support
throughout the entire lifecycle. Together,
they create a connected service

ecosystem that enhances operational

efficiency while delivering a more

.

responsive, transparent, and customer-

centric experience.

D2C Integration

Our growing Direct-to-Consumer (D2C)
ecosystem is enabling customers to
engage directly with the Servotech brand
through digital platforms. This integrated
approach simplifies product discovery,
purchasing, support, and after-sales
service while strengthening customer
relationships and delivering a consistent

brand experience across every touchpoint.

Corporate Overview | Statutory Reports | Financial Statements
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Customer-Centric Approach

Proactive Service Excellence

We're continuously strengthening service
capabilities to ensure timely support,
faster resolution, and a seamless customer

experience across every stage of the

product lifecycle.

Digital-First Engagement
We're leveraging intelligent digital
platforms to simplify communication,
improve accessibility, and deliver
personalized experiences that make
customer interactions faster, easier, and

more efficient.

Continuous Feedback
Integration

Customer insights guide our innovation
and service improvements, helping us
refine products, enhance support
processes, and better respond to evolving

market expectations.

Reliable After-Sales Support

Our nationwide service network and
dedicated support teams ensure
dependable after-sales assistance,
building long-term customer confidence

through responsive and consistent service.

Building Relationships

Beyond Transactions

We believe lasting customer relationships
are built through trust, transparency,
continuous engagement, and a shared
commitment to delivering sustainable

value over the long term.
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AMPLIFYING

OUR BRAND VOICE

Marketing at Servotech has evolved beyond communication into a strategic engine for

growth, brand building, and customer engagement. By combining creativity with Artificial

Intelligence, data intelligence, and digital technologies, we are creating more

personalized experiences, optimizing campaign performance, and strengthening our

connection with customers, partners, and stakeholders across every touchpoint.

Campaigns that Sparked
Conversations

Our integrated marketing campaigns
continued to strengthen Servotech'’s
position as a trusted clean energy brand
while generating measurable business
value. Through purpose-driven storytelling,
digital-first engagement, and Al-powered
campaign optimization, we improved
audience reach, enhanced customer
engagement, generated qualified leads,
and reinforced brand credibility across
renewable energy, electric mobility, and

sustainable technology segments.

SERVGTEC
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Building Communities,
Not Just Audiences

Social media has become one of our most
powerful engagement platforms.
Leveraging Al-enabled audience analytics,
content optimization, and performance
insights, we delivered highly targeted
campaigns that strengthened brand
awareness, increased customer
interaction, expanded community
engagement, and generated meaningful
conversations around clean energy and

sustainable innovation.

Corporate Overview | Statutory Reports Financial Statements
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Karo Bijli Ki Smart Bachat’
Empowering India’s

Solar Movement

One of our most impactful initiatives during
the year was the launch of ‘Karo Bijli Ki
Smart Bachat,’ a nationwide television and
digital campaign promoting rooftop solar
adoption across India. Designed to
educate consumers about the economic
and environmental benefits of solar
energy, the campaign combined relatable
storytelling with a strong call to action,
encouraging households to embrace
cleaner and smarter energy solutions.
Through Al-enabled audience targeting,
media optimization, and digital
performance analytics, the campaign
successfully reached diverse customer
segments and generated over 15 million
impressions across television and digital
platforms. Beyond visibility, it significantly

strengthened Servotech's brand recall,

SERVSGTEC
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increased consumer awareness, enhanced
engagement, and reinforced our position
as a trusted driver of India's renewable

energy transition.

Expanding Our Digital Footprint

We continued expanding our digital
presence through intelligent content
strategies, search optimization,
performance marketing, and Al-powered
audience insights. These capabilities
enabled us to reach wider audiences,
improve campaign effectiveness, generate
quality leads, and strengthen engagement

across digital channels.

This is Servotech's STmarnt Solar Solution
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Building A Unified Brand Voice

Every communication reflects the values
that define Servotech, innovation,
sustainability, trust, and technological
leadership. By combining creative
storytelling with Al-driven audience
intelligence, we delivered consistent
messaging across platforms,
strengthening brand recognition while
creating deeper and more meaningful

stakeholder engagement.

SERVRDTEC
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Driving Marketing Intelligence

Artificial Intelligence is increasingly
embedded across our marketing
ecosystem, from audience segmentation
and campaign planning to content
optimization, predictive analytics, and
performance measurement. These
intelligent capabilities enable faster
decision-making, more personalized
customer engagement, improved
marketing efficiency, and stronger return
on investment, allowing us to continuously
refine how we commmunicate, connect, and

create value.

Corporate Overview | Statutory Reports Financial Statements
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Reimagining the Servotech
Identity

Our brand continues to evolve alongside
the changing energy landscape. Through
contemporary design, purpose-driven
narratives, and digital-first
communication, we are building a modern
identity that reflects Servotech's
transformation into an intelligent
renewable energy company powered by

innovation and sustainability.

*'JEU Hotstar

adan afdan  adan adani  adam_adani

Beyond Screens: Building
Visibility Across India

Our brand extends well beyond digital
platforms through a strong offline
marketing ecosystem comprising outdoor
hoardings, dealer branding, retail visibility
programmes, partner billboards, transit
mediq, in-store displays, product
demonstrations, and participation at
leading renewable energy and mobility
exhibitions. These initiatives strengthen
local market presence, improve customer
recall, and enhance dealer engagement
across key growth markets. Supported by
Al-powered location analytics and
audience insights, our outdoor campaigns
are increasingly optimized to maximize
visibility, improve campaign effectiveness,

and generate stronger regional impact.
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BUILDING AN INTELLIGENT
CHANNEL SALES ECOSYSTEM

The Pillars of Our Channel
Sales Ecosystem

Performance at a Glance

800+ 344+

Our channel ecosystem is the

foundation of our nationwide growth
strategy. Built on trusted partnerships,
technical excellence, and digital

collaboration, it enables us to deliver

Active Channel
Partners

New Partners
Added

intelligent clean energy solutions Trusted

across every market. By continuously qutnerships

expanding our partner network while 9 5 0/ 3 0 0/
strengthening capability and g o 0
engagement, we are building a JE DIgItCI' Growth in
resilient ecosystem that drives Continuous Adoption Prod UCtiVity

sustainable growth and long-term

customer value.

Learning

Supported by distributors, dealers, EPC Dlgltdl

. . Enablement 0 0
partners, installers, system integrators, o 0
and retail partners, our channel
network extends across metropolitan Partner Repedt
cities as well as fast-growing Tier Il Customer Centric Retention Business

and Tier Il markets. This diversified
ecosystem strengthens customer

access, accelerates renewable energy

adoption, and enables consistent

service delivery across residential,
commercial, industrial, and

institutional segments.

Growth

Sustainable
Expansion

2,000+

Training
Hours

o0+

Partner Development
Programmes

ul
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BUILDING AN AI-READY
CHANNEL WORKFORCE

Our channel partners are an extension of the Servotech brand. Throughout the
year, we strengthened their capabilities through structured learning programmes,
technical certifications, sales excellence initiatives, and continuous product

education. Increasingly, Artificial Intelligence is becoming part of this learning

journey, promoting smarter sales planning, faster product discovery, intelligent

customer engagement, predictive demand analysis, and data-driven decision-
making. By combining digital learning platforms with Al-powered business
insights, we are equipping our channel ecosystem to deliver greater efficiency,

stronger customer experiences, and future-ready capabilities.

Building Stronger Partnerships

Rigorous Partner Selection Continuous Capability Building

Every pqrtner undergoes a structured Regulor pI’OdUCt launches, technical

evaluation covering technical expertise, .
. ‘ - 9. P workshops, certification programmes, and
financial capability, infrastructure

_ _ _ regional engagement initiatives ensure our
readiness, customer orientation,

. artners remain equipped with the latest
compliance standards, and after-sales P quipp

support. knowledge and technologies.

Business Growth Promotion

Dedicated sales tools, marketing support,
incentive programmes, and collaborative
planning enable our partners to grow
alongside Servotech.

Long-Term Relationships

Our focus extends beyond transactions to
creating trusted partnerships built on
transparency, collaboration, and shared
long-term success.

& 50
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Fostering A Digitally Connected Sales Ecosystem

Technology has transformed how our channel ecosystem operates. Digital platforms and
intelligent automation enable faster collaboration, improved visibility, streamlined

operations, and better customer experiences across the entire partner network.

Through connected digital platforms, we are promoting more efficient methods for our
partners to make faster decisions, respond more effectively to customer requirements,
improve operational efficiency, and strengthen collaboration across the entire sales

ecosystem.

Looking Ahead, as India’'s renewable energy ecosystem continues to expand,

Servotech will further strengthen its channel network through strategic market expansion,
Al-driven sales enablement, deeper digital integration, and continuous partner capability
development. By combining intelligent technologies with strong relationships and
nationwide reach, we will continue building a scalable ecosystem that accelerates clean
energy adoption while delivering sustainable value for customers, partners, and
shareholders.
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POWERING TECHNOLOGICAL
EXCELLENCE WITH
PRODUCT INNOVATION

Innovation has always been the driving
force behind Servotech’'s growth. By
combining advanced engineering,
intelligent technologies, and customer-
centric design, we continue to develop
products that are smarter, more efficient,
and built for the future. Every solution in our
portfolio reflects our commitment to
powering sustainable progress while
addressing the evolving needs of a rapidly

transforming energy landscape.

Customer Expectations, Our
Innovation Journey

Today's customers expect more than
reliable products, they seek intelligent
solutions that deliver efficiency,
sustainability, seamless connectivity, and
long-term value. They demand
technologies that are adaptable, future-
ready, and capable of evolving with
changing energy needs. At Servotech, we
continuously invest in research,
engineering excellence, and emerging
technologies to transform these
expectations into practical innovations,
enabling cleaner energy adoption while
delivering superior performance, reliability,
and customer experiences across every
application.

&) 52

Driving Innovation Across Our
Product Ecosystem

Innovation is embedded across every
product we create, combining advanced
engineering, intelligent technologies, and
purposeful design to deliver solutions that
power a cleaner, smarter, and more

sustainable future.

Solar Innovation

Our solar portfolio continues to evolve
through intelligent engineering, enhanced
efficiency, and greater system flexibility.
From advanced inverters to integrated
rooftop solar solutions, every innovation is
designed to maximize energy generation,

simplify installation, and improve long-

term

performance. By combining robust
engineering with digital intelligence, we
are enabling residential, commercial, and
institutional customers to accelerate their
transition towards cleaner energy while
achieving greater reliability, operational
efficiency, and sustainability.

L=
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Upscaling EV Charging Solutions

As electric mobility rapidly transforms
transportation, we continue to advance
our EV charging ecosystem through faster,
smarter, and more interoperable
technologies. Our innovations focus on
enhancing charging efficiency, improving
user experience, ensuring compatibility
with evolving global standards, and
supporting intelligent charging
management. Through continuous
research, strategic collaborations, and
patented technologies, we are developing
next-generation charging solutions that
make electric mobility more accessible,
dependable, and future-ready for
businesses, public infrastructure, and
individual users alike.
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Revolutionizing Energy Storage
Systems

Reliable energy storage is becoming
fundamental to the future of renewable
power. Our expanding Battery Energy
Storage Systems (BESS) and lithium-ion
battery solutions are designed to improve
energy resilience, optimize power
utilization, and support the growing
integration of renewable energy sources.
By leveraging advanced battery
technologies and intelligent energy
management, we are helping customers
reduce dependency on conventional
power sources while building a more
efficient, flexible, and sustainable energy
ecosystem.

T
—
. —

ENERGY STORAGE

it ]
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PROMOTING
A DIVERSE
WORKFORCE

We believe that diversity is a source of strength and innovation. We are committed to

A diverse and inclusive workforce is central to how we build, innovate, and grow. We
recognize that varied perspectives, backgrounds, and experiences strengthen our
ability to solve problems creatively and respond to the evolving needs of our
customers and communities. At Servotech, inclusion is not a standalone initiative, it is

woven into the fabric of our culture and everyday ways of working.

We are committed to creating a

. ) . o ) workplace built on equality, fairness,
fostering an inclusive workplace where every individual is respected, valued, and .
and mutual respect, where merit and

empowered to contribute to our shared success.

¥ 54
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Mission

capability define opportunity. By

nurturing a culture of collaboration and
open dialogue, we ensure that every
employee, regardless of background,

has the opportunity to grow, lead, and

make a meaningful impact.

Promoting equal

v

KEY FOCUS AREAS

Fostering an

v

Upholding fair

v

Encouraging

opportunities in | | inclusive culture and ethical teamwork and employee
hiring, growth, that values workplace collaboration engagement
and leadership diverse practices, across functions, through open
across all levels perspectives, ensuring dignity | |geographies, and| | communication
of the backgrounds, and respect for levels of and a culture
organization and experiences | | €very employee experience of trust

v

Strengthening

\/—’

As we continue to grow, we remain committed to building a workplace where diversity is

celebrated, equality is upheld, and every individual has the opportunity to thrive, together

powering Servotech's journey towards a more sustainable and inclusive future.
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Every Step Powered With Al

(0

Artificial Intelligence doesn't
replace people, it empowers
them to learn faster, hire

smarter, collaborate better,
and unlock their full potential
to drive the future of intelligent

innovation D@

Artificial Intelligence is transforming the
way we attract, develop, and empower
talent. By integrating intelligent
technologies across recruitment, learning,
and workforce management, we are
creating a people-first ecosystem where
digital innovation enhances human
capability, accelerates decision-making,
and enables every employee to contribute
more effectively to our shared vision of
sustainable growth.

Integrating Al Across
the Employee Lifecycle

From talent acquisition to continuous
learning, Artificial Intelligence is helping us
build faster, smarter, and more efficient HR
processes that empower people and

elevate organizational performance.
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SURAJ - Servotech's
Al Sales Coach

Our proprietary Al-powered sales trainer,
SURAJ, equips teams with product
knowledge, sales guidance, organizational
insights, and continuous learning
resources, accelerating training while
strengthening sales capabilities across the

organization.

Smarter Talent
Acquisition

Artificial Intelligence has streamlined our
recruitment journey by enabling faster
candidate discovery, intelligent role
matching, and data-driven hiring
decisions, helping us identify high-
potential talent with greater speed,
accuracy, and consistency.

SERVGTEC
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Al-Driven Recruitment
Intelligence

Through Al platforms such as Kivo.ai, we
have modernized our end-to-end talent
acquisition process, improving sourcing
efficiency, candidate engagement, hiring
workflows, and recruitment analytics while
enabling smarter workforce planning.

Intelligent Interview
Assessment

Al-enabled live interview transcription
allows recruiters to capture conversations
accurately, evaluate candidate responses
objectively, and improve assessment
quality, ensuring faster shortlisting and
more informed hiring decisions.

Advanced Resume
Intelligence

Enhanced Applicant Tracking Systems
powered by Artificial Intelligence enable
intelligent resume screening, skill mapping,
and candidate ranking, reducing manual
effort while improving recruitment speed,
consistency, and overall hiring quality.
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POWERING PROGRESS
THROUGH INTELLIGENT

MANUFACTURING

Manufacturing at Servotech goes beyond production, it is where innovation,

engineering precision, and intelligent systems converge to create reliable clean

energy solutions. Our manufacturing ecosystem combines advanced

automation, rigorous quality processes, digital monitoring, and skilled talent to

deliver products that meet global standards while supporting the evolving

needs of renewable energy and electric mobility.

The Foundation of Our Manufacturing Ecosystem

N
Precision Engineering
Advanced production systems
built around consistency,
repeatability and engineering
excellence
J
o L] \
Quality Without
Compromise
{g_} 100% testing across every
product before shipment
J

Intelligent Automation

Automated assembly and
testing improve efficiency while
maintaining product quality

N

J
\
Digital Manufacturing
Real-time production visibility
across manufacturing
operations
J

Sustainable Operations

&23 Resource-efficient
S50 manufacturing supporting
& responsible industrial growth

\
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Our Manufacturing Excellence at a Glance

2 Manufacturing Facilities

R —
*lﬂ
| L

Eil -

A

Solar Inverters & Solar Pump Controllers; EV Chargers (AC [/ DC [ Portable)

100% In-line Testing

= Real-Time Digital Monitoring

= End-to-End Traceability

= SAP + ERP + MES Enabled

= SKU-based Production Planning

= ESD Safe Manufacturing Floors

Building for Scale

Purpose-built facilities, advanced
electronics manufacturing infrastructure,
and intelligent production planning enable
Servotech to scale efficiently while
maintaining quality, flexibility, and
operational excellence.
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Advanced Machinery & Manufacturing

Infrastructure

Behind every Servotech product lies an integrated manufacturing ecosystem engineered

for precision, consistency, and scalability. Our facilities combine advanced production

equipment, intelligent process controls, rigorous quality systems, and dedicated research

capabilities to ensure every product meets the highest standards of reliability while

enabling faster innovation and future-ready manufacturing.

Common SMT & Electronics
Assembly Backbone

Our electronics manufacturing begins with
advanced Surface Mount Technology
(SMT) infrastructure featuring high-speed
pick-and-place machines, 3D solder paste
inspection, nitrogen-assisted reflow
soldering, automated optical inspection,
electrical verification systems, and
complete MES-enabled traceability,
ensuring precision and consistency
throughout every PCB assembly process.

Conveyorised Assembly & Testing

Dedicated conveyorised production lines,
automated testing equipment, firmware
programming stations, burn-in chambers,
and structured process controls ensure
every solar inverter progresses through
standardized assembly, performance
validation, thermal ageing, and final
inspection before dispatch, maintaining
uninterrupted production flow and
consistent product quality.

& 60

EV Charger Testing Infrastructure
AC Charger Testing

Our AC charger manufacturing line is
supported by dedicated functional testing
benches designed to validate every unit
against stringent safety, communication,
and performance parameters before
dispatch. Each charger undergoes
programmable load testing, Type-1and
Type-2 vehicle communication simulation,
Hi-Pot and insulation resistance testing,
earth continuity verification, leakage
current analysis, RFID and app-based
authentication validation, metering
calibration, and enclosure ingress
protection testing. This comprehensive
process ensures safe operation, reliable
charging performance, seamless user
connectivity, and compliance with

applicable industry standards.

Corporate Overview | Statutory Reports Financial Statements

DC Fast Charger Testing

DC fast chargers undergo an extensive
multi-stage validation process using high-
power electronic load banks and
advanced protocol simulation systems.
Dedicated test infrastructure verifies CCS2,
CHAdeMO, and GB/T communication
protocols, converter performance,
insulation monitoring, ground-fault
protection, thermal behaviour under full-
load conditions, and EMI/EMC compliance.
Power modules are subjected to prolonged
burn-in testing while thermal imaging
systems monitor hotspot formation to
ensure operational reliability. These
rigorous validation processes ensure every
DC charger delivers safe, efficient, and
dependable performance across high-
power commercial and public charging
applications.

Lithium Battery Manufacturing

Our dedicated lithium battery facility
follows a structured cell-to-pack
manufacturing process encompassing
automated cell grading, laser welding,
Battery Management System integration,
pack assembly, charge-discharge cycling,
safety validation, and environmental
testing, delivering dependable energy
storage solutions across residential,
mobility, and commercial applications.

SERVSGTEC
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Real-Time Production Monitoring

Integrated ERP, SAP, and Manufacturing
Execution Systems provide live visibility
across production, enabling serial-level
traceability, stage-wise process validation,
SAP synchronisation with dashboard-
based monitoring, exception
management, and complete product
genealogy from raw material receipt
through manufacturing, testing,
warehousing, dispatch, and after-sales
support.

Intelligent Production Planning

Production planning combines sales
forecasts, confirmed orders, component
availability, and manufacturing capacity
to optimise scheduling across product
lines. Daily reviews, flexible SKU planning,
and SAP-enabled material planning
ensure efficient resource utilisation while
maintaining responsiveness to evolving
customer and market requirements.
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Quality Control Measures

Quality assurance is embedded
throughout the manufacturing lifecycle
through incoming inspections, in-process
verification, functional and safety testing,
burn-in validation, calibrated testing
equipment, structured control plans, and
continuous corrective action processes,
ensuring every product consistently meets
stringent quality and performance

standards
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Integrated Research &
Development

Our multidisciplinary R&D organisation
brings together PCB, hardware, software,
mechanical, and logic design expertise
supported by dedicated prototyping,
validation, simulation, and testing
infrastructure. This integrated approach
accelerates innovation, shortens
development cycles, and enables the

continuous introduction of advanced

energy technologies.
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Future-Ready Infrastructure &

Expansion Plans

As demand for intelligent energy solutions continues to grow, Servotech is strengthening

its manufacturing ecosystem through targeted investments in capacity expansion,

advanced production technologies, and enhanced research capabilities. Every planned

investment is designed to improve scalability, accelerate innovation, and support the

next phase of sustainable business growth.

New Production Lines

Future expansion plans include additional
production capacity for DC fast chargers,
hybrid solar inverters, and Battery Energy
Storage Systems (BESS), enabling greater
manufacturing flexibility while supporting
increasing demand across electric
mobility, renewable energy, and large-

scale energy storage applications.

Infrastructure & Machinery
Expansion

We continue evaluating next-generation
manufacturing technologies, including
additional high-speed SMT lines, expanded
automated testing infrastructure,
enhanced burn-in capabilities, and greater
production automation to improve
operational efficiency, increase
throughput, and support a broader

portfolio of advanced energy products.

Expanding Research &
Development

Future investments will strengthen our in-
house engineering capabilities through
expanded design teams, advanced
validation laboratories, enhanced
simulation platforms, and next-generation
testing infrastructure, enabling faster
product development, deeper technology
expertise, and accelerated innovation
across solar, EV charging, and energy
storage solutions.
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Manufacturing with Intelligence

v
Skilled Workforce. Smarter

Manufacturing
Technical certifications, structured
operator training, ISO-aligned skill
development, and process-
specific learning programmes
ensure every employee
contributes confidently to
manufacturing excellence.

¥ e64
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Advanced Production Infrastructure Quality Built Into Every Product
Dedicated SMT lines, Every product undergoes
automated assembly, rigorous inspection,
conveyorised manufacturing, functional validation,
laser welding, burn-in safety verification, and
chambers, and automated burn-in testing before
testing deliver precision, dispatch, ensuring
consistency, and higher dependable
production efficiency. performance across
. . every application.
k Scaling with
, Purpose

Uﬂ?

4

Ready For Tomorrow

Ongoing investments in
production capacity,
manufacturing flexibility,
automation, and advanced R&D
infrastructure position Servotech
for sustained long-term growth.
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Al-Powered Manufacturing Intelligence

Artificial Intelligence is transforming the way we manufacture. By combining digital

platforms, intelligent analytics, connected systems, and predictive insights, we are

building a smarter manufacturing ecosystem that improves efficiency, quality,

responsiveness, and long-term operational excellence.

Al-Driven Production Planning

Intelligent demand forecasting and
capacity planning will optimize production
schedules and improve manufacturing
agility.

Predictive Quality Intelligence

Al-assisted inspection and analytics will
identify deviations earlier, reducing defects
and improving first-pass quality.

Intelligent Supply Chain

Al-powered demand signals and
procurement intelligence will strengthen
supply chain responsiveness and material

planning.

Data-Driven Decision Making

Advanced analytics will enable faster
decisions, continuous improvement, and
greater manufacturing efficiency across

operations.

Connected Factory Operations

Real-time dashboards and Al-powered
analytics will provide greater visibility
across production, testing, and dispatch.

Predictive Equipment Health

Machine performance monitoring will
enable predictive maintenance and

reduce unplanned downtime.

Al-Enabled Workforce

Digital learning platforms and Al-assisted
training modules will accelerate workforce
capability development and knowledge

retention.

Smart Inventory Intelligence

Intelligent inventory monitoring will
improve material availability while
minimizing excess stock and procurement
delays.
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EMBEDDING SUSTAINABILITY
INTO EVERY DECISION

Sustainability is not a standalone initiative, it is embedded within the way we

innovate, manufacture, operate, and grow. Every strategic decision is guided by a

commitment to creating long-term value while balancing environmental

responsibility, social progress, and sound governance.

As the clean energy landscape evolves, we continue integrating intelligent
technologies, responsible business practices, and future-ready innovation to build
solutions that benefit not only our customers and stakeholders but also the
communities and ecosystems we serve. Through this integrated approach, we are
creating an organization where growth and sustainability move forward together.

| Statutory Reports Financial Statements .
SERVGTEL
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Environment Social

Governance

« We continue strengthening environmentally responsible

manufacturing by improving resource efficiency, reducing

Protecting
Our Planet

waste, optimizing energy consumption, and embracing

cleaner production practices that minimize environmental

L impact across our operations.

Our people remain central to our sustainability journey. By o

investing in continuous learning, Al-enabled skill

Empowering
Our People

development, employee wellbeing, diversity, and inclusive

workplaces, we are building a future-ready workforce

capable of driving innovation responsibly. &

(0 Sustainability is most powerful when every
decision is guided by intelligence@g

Governance with
Intelligence

Strong governance provides the
foundation for sustainable growth. Through
digital systems, transparent decision-
making, robust compliance frameworks,
and technology-enabled oversight, we
continue strengthening accountability
while delivering long-term value for all

stakeholders.
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Creating Lasting Impact Through Responsible Growth

Climate

Reducing emissions through
cleaner technologies and

responsible operations

Energy

Increasing renewable energy
adoption across products

and operations

Designing A Lower-Carbon
Future

Reducing environmental impact extends
beyond our own operations. Every solar
installation, EV charging solution, and
energy-efficient technology contributes to
lowering carbon emissions while

supporting India's transition towards a

cleaner energy future.

Manufacturing People

4

Improving efficiency through Creating safe, diverse,

Building Circular Operations
optimized production and and inclusive workplaces

, , We continue promoting responsible
intelligent resource

sourcing, efficient material utilization,

management waste reduction, and sustainable
manufacturing processes that maximize
value while minimizing environmental
] Water Governance ] footprint throughout our operations.

Strengthening water Maintaining transparency,

stewardship through ethics, and accountability

conservation and responsible

Driving Digital Sustainability

consumption

Artificial Intelligence, automation, and
intelligent analytics enable us to optimize
manufacturing, monitor resource
consumption, strengthen predictive
maintenance, and improve operational
efficiency, making sustainability
measurable, scalable, and future-ready.

Our Sustainability Framework

Smarter Manufacturing | Cleaner Energy

Stronger Governance | Greater Impact
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Purpose Beyond Performance

At Servotech, we believe that sustainable business success is inseparable from social

progress. As we continue to grow, we remain committed to creating meaningful value

that extends beyond our operations by supporting initiatives that strengthen

communities, promote environmental stewardship, and improve access to opportunities.

Our Corporate Social Responsibility philosophy is rooted in the belief that responsible

businesses have the power to create lasting positive change

Building Stronger Communities
Together

Our approach focuses on creating
measurable and long-term impact
rather than one-time interventions. Every
initiative is guided by local needs,
collaborative partnerships, and the
objective of improving quality of life.
Whether through education, healthcare,
environmental conservation, or
community welfare, we strive to
contribute towards building stronger,
more resilient communities capable of
thriving in an evolving world.

Creating Impact That
Endures

We view Corporate Social Responsibility as
an ongoing commitment to shared
progress. By combining responsible
business practices with meaningful
community engagement, we aim to
create sustainable outcomes that
empower people, protect natural
resources, and contribute towards
inclusive national development. Every
initiative reflects our purpose of creating
value not only for our stakeholders, but
also for the society we serve.

ﬁﬁ True progress is measured not only by business growth,

but by the positive and lasting impact we create for
people, communities, and the environment. DD
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Education

Supporting learning initiatives that
empower future generations through
access, awareness, and opportunity.

Healthcare
Promoting healthier communities through

health camps, awareness programmes,
and preventive healthcare initiatives.

e et i I

Community Development

Strengthening local communities through
meaningful partnerships and social
welfare initiatives.

SERVSGTEC
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Environment

Supporting plantation drives, resource
conservation, and sustainability-focused
programmes that contribute to
environmental well-being.

Employee Volunteering
Encouraging our people to actively
participate in community initiatives that

create meaningful social impact beyond
the workplace.
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KEY DEVELOPMENTS
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The Shanghai Cooperation Acquirer 27% stake in Rhine Solar, Secured a Joint Patent with
Organisation Appointed an established ALMM-approved PV Module Electra EV for Low-Voltage
: Secured Patent for CCS2 i i i i i
MD Raman Bhatia as Head of : manufacturing company Electric Vehicle Charging Device
- to GB/T EV Charging
SCO Working Group on Energy & Conversion Technology
CreRy B oMy designed to enable efficient Launched a National Campaign Expanded into
charging specifically for low-voltage Biili Ki S t Bachat Electric 3W Industry with
i - titled ‘Bijli Ki Smart Bachat’
loctic venes J romotinj the adoption of roofto SULTAR\V Lithimeyjon
Installed EV Chargers of 240 kW Fs)olor - In?zliq & H Battery & Charger
for Air-side EV Operations at
Kempegowda International Airport, Secured a Patent for Peak
Bengaluru / Shqving Technology Inked Pact with Enovra Energy
strengthening its intellectual Solutions Ltd. in Mauritius
property portfolio in the energy for Solar and EV Charger Business
Entered a Partnership with technology space Expansion

Zhuhai Piwin New Energy

Co., Ltd. for technology support El ted Vibin K hik
: evate Ipin Kausni
AP ranuidpring o Appointed Errol Musk as as Chief Fin':mcial Officer

Global Advisory Board (CFO) and key Managerial
Member, advancing Servotech'’s Personnel (KMP)

Qtrotegic vision for global growth \

advanced Battery Energy Storage
Systems (BESS) in India

Expanded Global Footprint with New
Subsidiary ‘Servotech Renewable
International FZCO’ in Dubai Acquired Hertz & Pixelz

under a subsidiary,
marking a significant step in

expanding into the
entertainment and

Appointed
Sonu Sood as Global Brand

events space
Ambassador
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ACCOLADES

M

AWARDS 2028
i iwites by FE CHAMNECT

Recognized for Excellence in
Fast & Ultra-Fast EV Charging

Technology at the Financial Express
Mobility Summit & Awards 2026

EXCELLENCE FAST ,"ULTR# "_:I'hST CHARGING TECHNOLOG

Awarded at the Midson Business Awards
for demonstrating exceptional

growth in revenue, market
presence, and

MD Raman Bhatia awarded
with the ‘Prithvi Award

for Sustainability’

overall business . ..
. : at the Sustainability
expansion
Global Change-
Makers Awards
2025

B A :1 j

=
e VAWARDS | =

INDIA'S MOST TRUSTED 3-WHEELER

FTTHIUM BAT & RY BRAND
= =

Honoured as "India’s Most Trusted

3-Wheeler Lithium Battery Brand”
for SULTAN lithium battery

& 74

PROJECTS POWERING THE FUTURE

We're powering Indian Railways with sustainable, renewable energy products, building a
greener infrastructure across divisions and supporting the nation’s clean energy vision

4.1 MW
Waltair Division, 2 MW
East Coast Lucknow Division
Railway North Eastern

Rangiya Division Railway

Northeast Frontier

7.3 MW
Jaipur Division
North Western
Railway

1.2 MW
Moradabad
Division
Northern
Nell\\e}V;

3 MW
Agra Division
Northern Central AyR¥:F Y\
Railway

216.31Cr

Railway Energy
NCelCRIRBIlVEICll  Management

SlelVilpaN Lol Company Ltd.
Railway (REMCL)

W)

16 MW

Madhya Pradesh
Urja Vikas Nigam Ltd,,
Department of New
and Renewable Energy
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BUILDING A CULTURE THAT

CARES, CONNECTS & EMPOWERS

Servotech'’s culture is built around people.
We foster an environment that cares for
employee wellbeing, connects teams,
partners, and ideas, and empowers every
individual through continuous learning,
digital transformation, and Al-enabled
capabilities. Together, we are creating a
workplace where collaboration, innovation,
and shared purpose inspire sustainable
growth and collective success.

Helping Talent Reach
Their Potential

Continuous learning remains central to our
people strategy. Through technical
training, leadership development, Al-
enabled skill building, digital learning
initiatives, and cross-functional exposure,
we empower employees to expand their
capabilities, embrace change confidently,
and unlock their full professional potential.

Wellbeing-Led Employee
Engagement

Employee wellbeing extends beyond the
workplace. Through Fun Saturdays, team-
building initiatives, wellness activities, and
employee engagement programmes, we
cultivate a positive work environment that
strengthens collaboration, celebrates
achievements, and keeps morale high

across every level of the organization.
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GQAn organization’'s greatest

strength lies not only in its
technology, but in its people.
When individuals feel valued,
connected, and empowered,
innovation becomes a shared

culture. DD

Creating the Leaders
of Tomorrow

Leadership at Servotech is built on
mentorship, collaboration, and shared
responsibility. Our leaders cultivate a
culture where knowledge, trust, and
teamwork flow seamlessly across every
level, empowering individuals to take
ownership, inspire others, and collectively

drive the organization’'s long-term success.

Championing Diversity &
Equal Opportunity

We are committed to building an inclusive
workplace where everyone has equal

opportunities to learn, grow, and succeed.

By promoting gender diversity, maintaining

a safe and respectful work environment,
and recognising talent based on merit, we
continue fostering a culture built on
fairness, dignity, and mutual respect.

Corporate Overview | Statutory Reports

Culture in Action
Sunkalp 2026

Our flagship annual engagement event,
Sunkalp, brought together employees from
across the organization to celebrate
achievements, strengthen collaboration,
align with our vision, and begin the year
with renewed purpose and collective
enthusiasm.

PRCOQLUC:
= B '

LA

SFRVETEL

Employee Engagement Retreat

A fun-filled visit to Jurasik Park Waterpark
offered employees an opportunity to
unwind, strengthen team bonds, celebrate
achievements, and enjoy meaningful
experiences beyond the workplace in a
relaxed and collaborative environment.

SERVTEC
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Channel Partners Meet

Our Channel Sales Meet strengthened
relationships with channel partners through
strategic discussions, collaborative planning,
product showcases, and shared business
insights, reinforcing trust and driving long-
term growth together.

The Vendor Meet provided a platform to
recognize valued partners, strengthen
business relationships, encourage
collaboration, and foster meaningful
engagement that supports a resilient and
efficient supply ecosystem.

Servotech Vision 2026

Health & Wellness Camp

Employee wellbeing remains a priority. Our
annual health check-up camp encouraged
preventive healthcare, promoted wellness
awareness, and reinforced our commitment to
creating a healthier, safer, and more
supportive workplace.
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GLOBAL ADVISORY

BOARD MEMBER

Mr. Errol Musk
Global Advisory Board Member

Mr. Errol Musk is a distinguished
businessman, strategist, and former
politician with extensive experience across
the renewable energy and green
technology sectors in the United States
and South Africa. With a strong
background in electromechanics, he
began his career as a mechanical
engineering consultant, leading several
large-scale infrastructure projects. Over
the years, Mr. Musk has built a diverse
entrepreneurial portfolio spanning
property development, automotive,
mining, and strategic investments in

emerging technologies.
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His early contributions to civic
development include serving on the
Pretoria City Council and engaging in
political leadership roles in South Africa.
Renowned for his strategic insight and
global business perspective, Mr. Musk
brings deep domain expertise in
technology, infrastructure, and sustainable
innovation. As a Global Advisory Board
Member of Servotech Renewable Power
System Ltd., he contributes to shaping the
Company’s global growth agenda and
strengthening its presence in international
green technology markets. “Global
Advisory Board” has been used in a broad
and informal sense to reflect Mr. Errol
Musk’s strategic advisory role in supporting
the Company’s global operations and
expansion plans. At present, there is no
formally constituted board or collective
body under that name. Mr. Musk has been
appointed in an individual advisory
capacity to provide guidance to the
management and consult with the existing
Board of Directors on global business
opportunities and strategic direction. The
Company will notify the exchanges if a
formal board or structured advisory panel
is constituted in the future, in accordance
with applicable regulatory requirements

GLOBAL
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BRAND AMBASSADOR

Servotech'’s association with Sonu Sood
extends beyond a conventional brand
endorsement. It is a partnership built on
shared values of trust, responsibility,
resilience, and positive impact. As one of
India’'s most respected pubilic figures, Sonu
Sood brings authenticity and credibility to
Servotech's mission of advancing clean
energy adoption and accelerating the
transition towards a sustainable future.

Over the past year, Sonu Sood has played
a key role in strengthening Servotech's
brand narrative across renewable energy
and electric mobility solutions. Through
integrated campaigns, digital outreach, ad
campaigns, and brand communication
initiatives, he has helped amplify
awareness around sustainable
technologies and their growing relevance
in everyday life. His ability to connect with
diverse audiences across geographies and
demographics has enabled Servotech to
communicate its vision in a relatable and
impactful manner.

What makes this association particularly
meaningful is the alignment between Sonu
Sood's public persona and Servotech's
core philosophy. His commitment to social
responsibility, coupled with his reputation
for dependability and service, reflects the
values that define Servotech as an
organization. As we continue to expand

Mr. Sonu Sood
Global Brand Ambassador

our presence across solar energy, EV
charging infrastructure, energy storage,
and advanced power solutions, this
association strengthens our efforts to build
greater trust and engagement among
customers, partners, and stakeholders.

Together, we are fostering greater
awareness of sustainable energy solutions
while inspiring individuals and
communities to embrace cleaner, smarter,
and more responsible choices. This
partnership continues to support
Servotech's vision of creating a greener
future powered by innovation, accessibility,
and purpose-driven growth.
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BOARD OF DIRECTORS

smart power solutions

. . Mr. Mrityunjay kumar Jha has been with
Mr. Sampat Rai is a seasoned business leader yunjay

. . Servotech Renewable Power System Limited
with over four decades of experience across

organizations such as HCL, Superphone India for the past 17 years, during which he has
Pvt. Ltd,, and the Bharti Group. He brings

valuable expertise in business development,

As the Founder and Managing Director of Servotech, Mr. Raman Bhatia has led the Company's transformation gained extensive experience in human

into a future-ready clean energy enterprise. With a clear vision for innovation-led growth, he has guided resource management, administration,

employee relations, and organizational

Mr. Mrityunjay kumar Jha development.
Whole Time Director

Servotech's expansion across renewable energy, electric mobility, advanced power electronics, and intelligent

strategic partnerships, and international
. 8 ; : g : ; ; Mr. Sampat Rai -
energy solutions. His strategic foresight, entrepreneurial leadership, and unwavering commitment to Independent Director market expansion.

sustainability have led Servotech to diversify into emerging sectors while strengthening its technological
capabilities. Under his leadership, Servotech continues to build future-ready businesses, create long-term

Mr.Raman Bhatia  stakeholder value, and contribute meaningfully to India's energy transition and sustainable development. o U R L EA D E R S H I P

Managing Director

As Whole-Time Director, Sarika Bhatia leads the Sales & Marketing function, driving business growth
through strategic planning, customer-centric initiatives, and strong market engagement. With over
17 years of leadership experience, she plays a key role in strengthening client relationships, securing
major tenders and projects, and ensuring successful execution of business opportunities that
contribute to the Company's long-term growth and success.

Mr. Vipin Kaushik Ms. Rupinder Kaur Mr. Vikas Bhatia Mr. Prem Prakash
Ms. Sarika Bhatia Chief Financial Officer (CFO) Company Secretary & Head - Field Execution Chief Operating Officer (COO)
Whole Time Director Compliance Officer & Collections

With anillustrious 36-year career in public
As a distinguished Chartered Accountant and administration. An All India Civil Services
tax expert with extensive experience in direct topper and MBBS gold medalist, he has led
taxation and financial governance. He has maijor institutions including DGCA, Greater

Noida Authority, YEIDA, and UP Public Service

Commission. His vast expertise across

served on the Central Board of Directors of
the SBI, contributed to the Government of

{‘ India's IT Act redrafting task force, and is a governance, infrastructure, aviation, and
— = respected author and thought leader in tax development brings exceptional strategic . . .
CA Girish Ahuja . Dr. Prabhat Kumar 1AS (Retd.) , . Mr. Arun Handa Mr. Anil Kumar Mr. Ashok Abhishek Mr. Sumit Sharma
Independent Director ~ Policy. Independent Director depth to Servotech’s leadership. Chief Technical Officer Chief Operating Officer Head EMS Head- Process MGMT

With an extensive leadership experience
) . . across leading organizations including
With an experience of over 35 years in

Tecumseh, LML Scooters, Hero Cycles, JBM
Bharat, and Sanden Vikas. He brings deep

expertise in strategic planning, business

banking, risk management, and corporate
finance and having held senior leadership
roles at Punjab National Bank and Tamil diversification, joint ventures, project
Nadu Mercantile Bank, he contributes deep

management, and organizational

ehaung — expertise in financial governance and risk M. Anupam Gupta transformation, contributing valuable insights Mr. Dinesh Arora Mr. Prabhutva Tiwari Mr. Tushar Gupta Mr. Praveen Tyagi
Mr. Meenakshisundaram Kolandaivel . . . . . . .
Independent Director oversight. Independent Director  to the Company's growth and governance. Marketing Head PR & Corp. Communication Vice President-Strategy TRC Head

As a seasoned HR strategist and executive
coach with over 25 years of experience in HR
and leadership development. He has held
senior HR leadership positions at
organizations including Microsoft, Aviva Life
Insurance, and Nivio Technologies, and is
widely recognized for his contributions to
talent management and organizational

As a seasoned HR professional specializing in
Learning & Development, HR Strategy, and
organizational transformation, she is

recognized for her contributions to talent

development, HR innovation, and business-
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OUR SUBSIDIARIES & ASSOCIATE COMPANY

Our subsidiaries represent Servotech's strategic approach to building a diversified and future-ready enterprise. Spanning clean energy, electric mobility, manufacturing, sports,

smart power so

entertainment, and emerging businesses, each entity has been established to unlock new opportunities, strengthen specialized capabilities, and create long-term value while contributing to
a unified vision of sustainable growth and innovation.

INChArZ

By Servotech

Servotech EV Infra Pvt. Ltd.

SERWEC The Company is acting as a CPO and installing EV

FOUNDATION Charging Stations across India. Hertz & Pixelz
Servotech Foundation Hertz & Pixelz Pvt., Ltd.

CSR body of Servotech Renewable, driving sustainable
impact through clean energy, community
development, education, and environmental
responsibility initiatives.

Mega event managment subsidiary engaged in
elevating event experiences with event
infrastructure, SFX, sounds, inventory, and more.

smart power solutions

Servotech Renewable Power System Ltd.

Driving a sustainable future through clean energy, innovation
and responsible growth.

SERVGTEC
T

FZCOo

SERVGTEC

. 2004 Global 600+ SPORTS & ENTERTAINMENT
Servotech Renewable International FZCO Established Manufacturing Presence Employees Across
Facilities India

Global arm of Servotech Renewable, expanding Servotech Sports & Entertalnment Pvt. Ltd.
international presence through EV charging and

- Engaged into sports management, events
renewable energy solutions.

and promotion

%eBreothe

Rebreathe Medical Devices India Pvt. Ltd.

Engaged mainly into manufacturing of oxygen
concentrators, components and UVC's

| ]

Rhine Solar Limited

P 1 Servotech Siliguri Strikers Pvt. Ltd. Dream League of India T(10) Pvt. Ltd.
\ L AN§ -
Z /‘ \ Solar panel and cell mGnUfOCt.urer integrated for ) Engaged in a Franchisee Cricket WEE‘E}#: Engaged in the business of Tennis Ball
LET'S GO S#LAR backward integration and business portfolio expansion Business playing in the Bengal Pro & oFINDIA Cricket League in India.

T20 League.
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DIRECTOR’S REPORT

Dear Members,

Your Directors are pleased to present to you the 22nd Annual Report on the business and operations of the Company along with
the Audited Financial Statements (Standalone and Consolidated) for the Financial Year ended 3lst March, 2026 (“FY”).

FINANCIAL PERFORMANCE

Highlights of the Company’s financial performance for the year ended 31st March, 2026 are as under:

a)

b)

Standalone Financial Results

Particulars

Revenue from Operations
Other Income
Total Income
Less: Depreciation

Other Expenses
Profit before exceptional items and tax
Exceptional Items
Profit before tax
Tax Expenses
Profit after tax for the year
Other Comprehensive Income
Total Comprehensive Income
Transfer to General Reserve
Final Dividend
EPS (Basic)
EPS (Diluted)

(Amount in Lakhs)

Financial Year ended Financial Year ended
31+t March, 2026 31tMarch, 2025

6367273 58,730.41
49347 180.53
64166.19 58910.94
(1479.73) (564.44)
(57949.55) (53817.82)
4,736.91 452868
473691 452868
1m1.07 1181.96
3,625.84 3,346.72
(248) 965.18
3623.36 4311.90
0.02 0.05

1.61 149

156 148

Consolidated Financial Results

Particulars

Revenue from Operations
Profit before tax
Profit after tax

(Amount in Lakhs)

Financial Year ended Financial Year ended
31t March, 2026 31*March, 2025

67,163.68 67,443.62
4042.30 4,480.56
3,166.67 3,263.70

PERFORMANCE DURING THE YEAR & STATE OF THE
COMPANY'’S AFFAIRS:

Standalone:

We registered annual Revenue from Operations
of 63672.73 Lacs in FY 2026 compared to 58,730.41
Lacs in FY 2025. Profit before Tax for FY 2026 stood
at 4736.91 Lacs compared to 4528.68 Lacs from
FY 2025. During the year, SRPSL made strategic
investments during the year in strengthening its
field force and enhancing marketing capabilities.
These initiatives are designed to deepen customer
engagement, broaden market reach, and create
a scalable platform for future growth. While such
investments are expected to generate long-
term benefits, they also reaffirm the Company's
commitment to building enduring value for all

stakeholders.
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Backed by a strong foundation, a dedicated
workforce, and a clear growth strategy, the
Company remains optimistic about its future
outlook. The Board is confident that the Company
will continue to grow from strength to strength,
delivering sustainable growth while maintaining
the highest standards of profitability, governance,
compliance, and social responsibility.

Consolidated:

We registered annual Revenue from Operations of
67,163.68 Lacs in FY 2026 compared to 67,443.62
Lacs in FY 2025. Profit before Tax for FY 2026 stood
at 4042.30 Lacs compared to 4,480.56 Lacs from
FY 2025.

FINANCIAL PERFORMANCE OF KEY SUBSIDIARIES

Rebreathe Medical Devices India Private Limited

During the year under review, the total revenue of
our Company for the year ended 31st March, 2026
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was 3,171.38 Lacs as compared to 984122 Lacs
revenue from operations during the previous year.
The PBT of the Company for the year under review
stood at 54.05 Lacs as compared to a PBT of 136.72
Lacs during the previous year.

Hertz and Pixelz Private Limited (Formerly
Known as Techbec Green Energy Private
Limited) (“HPPL")

During the year under review, the total revenue of
our Company for the year ended 31st March, 2026
was 1339.39 Lacs as compared to Nil revenue from
operations during the previous year. The PBT of
the Company for the year under review stood at
222.89 Lacs as compared to a Loss of (0.12) Lacs
during the previous year.

Servotech EV Infra Private Limited (“’SEIPL"")

During the year under review, the total revenue 4,
of our Company for the year ended 3ist March,
2026 was 117.22 Lacs as compared to 249.59 Lacs
revenue from operations during the previous year.

The PBT of the Company for the year under review
stood at Loss of (165.81) Lacs as compared to a

Loss of (156.48) Lacs during the previous year.

Servotech Sports and Entertainment Private
limited (“SSEPL")

During the year under review, the total revenue
of our Company for the year ended 31t March,
2026 was 735.75 Lacs as compared to 465.51Lacs
revenue from operations during the previous year.
The PBT of the Company for the year under review
stood at 19.22 Lacs as compared to a loss of (9.46)
Lacs during the previous year.

3. SHARE CAPITAL

a)

b)

Authorised Share Capital

As on 31t March, 2026 Authorized Share Capital of
the Company stood at Rs. 50,00,00,000/—(Rupees
Fifty Crores only) divided into 50,00,00,000 (Fifty
Crores) equity shares of face value of Rs. 1/-
(Rupees One Only).

Paid-up Share Capital

At the beginning of the Financial Year 2025-26,
the paid-up share capital of the Company stood
at Rs. 22,46,45,348/- (Rupees Twenty Two Crore
Forty Six Lakh Forty Five Thousand Three Hundred
Forty Eight Only) comprising 22,46,45,348 (Twenty
Two Crore Forty Six Lakh Forty Five Thousand Three g
Hundred Forty Eight) equity shares of Re. 1/- each.

The Company had, pursuant to the approval
of the shareholders obtained through Postal
Ballot on 17th December, 2023, issued convertible
warrants to Promoters and Persons other than
Promoters. During the Financial Year 2025-26,
2,00,000 warrants were converted into 2,00,000
equity shares of Re. 1/- each on 07th April, 2025 and
10,00,000 warrants were converted into 10,00,000
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equity shares of Re. 1/- each on 27th June, 2025.

Accordingly, the paid-up share capital of the
Company increased from Rs. 22,46,45348/-
(Rupees Twenty Two Crore Forty Six Lakh Forty
Five Thousand Three Hundred Forty Eight Only),
comprising 22,46,45,348 equity shares of Re. 1/-
each, to Rs. 22,58,45,348/— (Rupees Twenty Two
Crore Fifty Eight Lakh Forty Five Thousand Three
Hundred Forty Eight Only), comprising 22,58,45,348
equity shares of Re. 1/- each.

As on 31t March, 2026, the paid-up share capital
of the Company stood at Rs. 225845348/~
(Rupees Twenty Two Crore Fifty Eight Lakh Forty
Five Thousand Three Hundred Forty Eight Only)
comprising 22,58,45,348 (Twenty Two Crore Fifty
Eight Lakh Forty Five Thousand Three Hundred
Forty Eight) equity shares of Re. 1/- each.

DETAILS OF PREFERENTIAL ISSUE

Pursuant to the approval of the shareholders obtained
through Postal Ballot on 23rd  October, 2024, the
Company had allotted 5850000 warrants on o
preferential basis to Ms. Sarika Bhatia, Promoter of the
Company, on 10th December, 2024, in accordance
with the provisions of Sections 23(1)(b), 42 and 62(1)(c)
of the Companies Act, 2013 read with the Companies
(Prospectus and Allotment of Securities) Rules, 2014, the
Companies (Share Capital and Debentures) Rules, 2014,
the SEBI (Issue of Capital and Disclosure Requirements)
Regulations, 2018 and the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

The warrants were convertible into an equivalent
number of equity shares of the Company having a
face value of Re. 1/- each at an issue price of 167.40
per warrant. Pursuant to the terms of the preferential
issue, the Company received an upfront amount
of ¥24,4822,500/-, representing 25% of the total
consideration payable on the warrants.

The warrant holder did not exercise the option for
conversion of the warrants into equity shares within
the stipulated period of 18 months from the date of
allotment, with June 9, 2026 being the last date for
exercising such option. Accordingly, the warrants lapsed
with effect from June 10, 2026 and, in accordance with
the applicable provisions of the SEBI (Issue of Capital
and Disclosure Requirements) Regulations, 2018 and
the terms of issue, the upfront amount of 24,48,22,500
received by the Company at the time of allotment of the
warrants stood forfeited with effect from June 10, 2026.

DETAILS OF EMPLOYEES STOCK OPTION PLAN (ESOP-
2022)

To encourage employee participation in the Company’s
growth and align their interests with long-term value
creation, the Company implemented the ESOP-2022
scheme.

During the Financial Year 2025-26, no stock options were
granted, vested, exercised, lapsed or allotted under
ESOP-2022.
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DIVIDEND

During the year under review, the Board of Directors
have proposed to recommend Final dividend of Re 0.02
per Equity Share of Face Value of 1 /- (Rupees One Only)
for the Financial Year ended 31st March, 2026 subject to
the approval of members at the ensuing Annual General
Meeting upon deduction of TDS.

In view of the changes made under the Income-Tax Act,
1961, by the Finance Act, 2020, dividends paid or distributed
by the Company shall be taxable in the hands of the
shareholders. The Company had, accordingly, made
the payment of the interim dividend after deduction of
tax at source, at the rates as prescribed and the final
dividend shall also be dealt accordingly.

Further, pursuant to the applicable provisions of the
Companies Act, 2013, read with the IEPF Authority
(Accounting, Audit, Transfer and Refund) Rules, 2016
("the IEPF Rules”), all unpaid or unclaimed dividends
are required to be transferred by the Company to
the IEPF established by the Government of India, after
completion of seven years.

Further, according to the IEPF Rules, the shares on
which dividend has not been paid or claimed by the
shareholders for seven consecutive years or more
shall also be transferred to the demat account of the
I[EPF Authority. However, the Company had declared
Dividend for the first time in the Financial Year 2021-2022
and seven years have not elapsed from the date of
declaration and payment of dividend the requirement
of transfer of unpaid dividend and the shares on which
dividend has not been paid or claimed, to Investor
Education and Protection Fund (IEPF) is not applicable
to the Company.

Dividend Distribution Policy

The Dividend Distribution and Shareholder Return Policy,
in terms of Regulation 43A of the SEBI Listing Regulations
is available on Company’s website at https://www.
servotech.in/blog/wp-content/uploads/2026/04/
Dividend-Distibution-Policy.pdf

CHANGE IN THE NATURE OF BUSINESS

For sustained growth in the future, Company wants to
rely on the main business (es) of Company.

There is no change in the nature of the business of the
Company during the year.

TRANSFER TO RESERVE

As permitted under the Act, the Board does not propose
to transfer any amount to General Reserves. The closing
balance of the retained earnings of your Company for
FY 2025-26, after all appropriations and adjustments,
was 9,805.09 lakh.

DEPOSITS

The Company has not accepted any deposits covered
under Chapter V of the Companies Act, 2013 during the
financial year 2025-26.

D{ss
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SHIFTING OF THE REGISTERED OFFICE

During the financial year, the Company shifted its
registered office from 806, 8th Floor, Crown Heights,
Hotel Crown Plaza, Sector-10, Rohini, New Delhi — 110085
to KHATA No. 1970, Khewat No. 1672, Khasra No. 21/20/2/2,
Revenue Estate, Kundli, Sonipat, Haryana — 131029, with
effect from 11th August 2025. The said shift was carried
out pursuant to the approval of shareholders obtained
through Postal Ballot on 4th December 2024 and the
order of the Regional Director received on 18" July 2025.

DETAILS OF SUBSIDIARY/JOINT VENTURE/ASSOCIATE
COMPANIES

As on 31 March, 2026 The Company have 6 (Six)
Subsidiaries, 2 (Two) Step Down Subsidiaries and 1 (One)
Associates Company.

There has been no material change in the nature of
the business of the subsidiaries except Hertz and Pixelz
Private Limited.

R Rebreathe Medical Devices India Private Limited
(“RMDIPL"):

A Private Limited Company vide CIN:
U33119DL2021PTC383180 incorporated on 5th July,
2021. The Holding Company has 95% shareholding
in the Subsidiary.

. Techbec Industries Limited (“TIL")

A Public Limited Company vide CIN:
U31900DL2022PLC404516 incorporated on 13th
September, 2022. The Holding Company has 63.5%
shareholding in the Subsidiary Company and the
company was Strike-off as on 05.08.2025.

ll. Hertz and Pixelz Private Limited (Formerly
Known As Techbec Green Energy Private
Limited) (“HPPL")

A Private Limited Company vide CIN:
U27201DL2023PTC417728, incorporated as a
wholly-owned subsidiary on 27th July, 2023. After
dilution, the Holding Company holds 50.99% of the
equity share capital of HPPL.

During the Financial Year 2025-26, HPPL entered
into a Business Transfer Agreement (BTA) as
on 10.09.2025 for acquisition of the business
undertaking of “Hertz and Pixelz", a proprietorship
concern, on a going concern basis. Pursuant to
the acquisition, the Company has undertaken the
business activities previously carried out by the
proprietorship concern.

Consequently, the name of the Company was
changed from “Techbec Green Energy Private
Limited” to "Hertz and Pixelz Private Limited” and
its objects clause was altered to align with the
acquired business activities. The acquisition is
expected to strengthen the Company’s presence
in the advertising, media, branding, digital
marketing and related business segments.
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The said changes were carried out in compliance
with the applicable provisions of the Companies
Act, 2013 and there has been no material adverse
impact on the operations of the Company.

Servotech EV Infra Private Limited (*’SEIPL"")

A Private Limited Company vide CIN:
U33200DL2023PTC422574 incorporated as a
wholly-owned subsidiary on 10th November, 2023.
After Dilution the Holding Company has 94.28%
shareholding in the Subsidiary.

Servotech Sports and Entertainment Private
limited(“SSEPL")

A Private Limited Company vide CIN:
U93190DL2024PTC431924  incorporated as a
subsidiary with the holding of 74.80% on 28th May,
2024. After Dilution the Holding Company has
61.74% shareholding in the Subsidiary.

Servotech Foundation

A Section 8 Company vide: CIN:
UB8900DL2025NPL460538 incorporated as a
wholly-owned subsidiary on 26th December, 2025
and Holding Company has 100% shareholding in
the Subsidiary.

Servotech Renewable International FzZCO
(Foreign subsidiary)

The Company, bearing Registration No. 6878],
was incorporated as a foreign subsidiary on 1th
October, 2025. The Holding Company holds 75.00%
of the shareholding in the said subsidiary.

Servotech Siliguri Strikers Private Limited
(»sssPL") (Step Down Subsidiary)

A Private Limited Company vide CIN:
U93190DL2025PTC444121  incorporated as a
wholly-owned subsidiary of Servotech Sports and
Entertainment Private limited on 06th March, 2025.
After Dilution the Holding Company has 74.21%
shareholding in the Subsidiary.

Dream League of India (T10) Private Limited
(“DLIPL") (Step Down Subsidiary)

A Private Limited Company vide CIN:
U93120DL2025PTC447280 incorporated as a
wholly-owned subsidiary of Servotech Sports and
Entertainment Private limited on 26th April, 2025.
After Dilution the Holding Company has 65.31%
shareholding in the Subsidiary.

Rhine Solar Limited (Associate Company)

Rhine Solar Limited (CIN: U40300DL2014PLC273427)
is a Public Limited Company engaged in the
renewable energy sector.

During the Financial Year 2025-26, the Company
identified a strategic investment opportunity in
Rhine Solar Limited to strengthen its presence and
capabilities in the renewable energy segment.
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Pursuant thereto, the Company entered into a
Share Purchase Agreement (“SPA”) dated 20th
June, 2025 with Rhine Solar Limited for acquisition
of up to 27% of the post-money equity share
capital of Rhine Solar Limited at a mutually agreed
valuation, as specified in the said agreement.

The acquisition of equity shares was carried out
in a phased manner. Upon completion of the final
tranche of allotment on 23rd February, 2026, the
Company acquired an aggregate holding of 27%
of the equity share capital of Rhine Solar Limited.

Consequently, Rhine Solar Limited became an
Associate Company of the Company within the
meaning of Section 2(6) of the Companies Act,
2013 with effect from 14th Novemlber, 2025.

The said investment forms part of the Company’s
long-term strategic growth initiatives and
is expected to create synergies in solar
manufacturing, renewable energy solutions and
allied business activities.

The annual accounts of the subsidiaries shall
also be kept for inspection by any shareholder
in the Registered Office of the Company and the
respective offices of its Subsidiary Companies.

Our Company has formulated a policy for determining
material subsidiaries. The policy is available on your
Company’s website at https://investor.servotech.in/
corporate-governance/policies.php

Pursuant to Section 134 of the Act read with rules
made thereunder, the details of developments
at the level of subsidiaries and joint ventures of
your Company are covered in the Management
Discussion and Analysis Report, which forms part
of this Integrated Annual Report.

Further, pursuant to the provisions of Section 136 of
the Act, the financial statements of the Company,
consolidated financial statements along with
relevant documents and separate audited
financial statements in respect of subsidiaries,
are available on the Company’s website at www.
servotech.n at Investors Tab.

NUMBER OF MEETINGS OF THE BOARD OF DIRECTORS

During the year under review, 12 (Twelve) meetings of the
Board of Directors were held. For details of the meetings
of the Board, please refer to the Corporate Governance
Report, which forms part of this Report.

DIRECTORS AND KEY MANAGERIAL PERSONNEL

As on 31t March, 2026 the Board comprised of Total 10
(Ten) Directors, 3 (Three) Executive Directors, 1 (One)
Non-Executive Director Non Independent Director and
6 (Six) Independent Directors. Out of the total 6 (six)
Independent directors, 1 (one) is Woman Independent
director.
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APPOINTMENT/CESSATION/CHANGE IN DESIGNATION
OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

During the Financial Year 2025-26, the following changes
took place in the composition of the Board of Directors
and Key Managerial Personnel of the Company:

I Mr. Girish Kumar Ahuja (DIN: 00446339) was
appointed as an Additional Director (Non-
Executive Independent Director) of the Company
with effect from 06" May, 2025. Subsequently, his
appointment as an Independent Director was
approved by the shareholders through Postal
Ballot on 31st July, 2025.

Il Mr. Digvijay Kapoor (DIN: 11146998) was appointed
as an Additional Executive Director (Human
Resources) of the Company with effect from
10" June, 2025. Thereafter, his appointment was
approved by the shareholders through Postal
Ballot on 31 July, 2025 and Subsequent to the
Close of the Financial Year 2025-26, he resigned
from the Board of Directors of the Company with
effect from 23 July, 2026.

. Dr. Yogita Patra (DIN: 1168879) was appointed as
an Additional Director (Non-Executive Woman
Independent Director) of the Company with
effect from 27" June, 2025. Subsequently, her
appointment as an Independent Director was
approved by the shareholders through Postal
Ballot on 31t July, 2025.

IV.  Dr. Prabhat Kumar (DIN: 06415793) was appointed
as an Additional Director (Non-Executive
Independent Director) of the Company with
effect from 09th December, 2025. Subsequently,
his appointment as an Independent Director was
approved by the shareholders through Postal
Ballot on 06™ March, 2026.

V. Mr.  Meenakshisundaram  Kolandaivel  (DIN:
09854605) was re-appointed as a Non-Executive
Independent Director of the Company with effect
from 30th  January, 2026. His re-appointment
was approved by the shareholders through Postal
Ballot on 06" March, 2026.

VI.  Subsequent to the close of the Financial Year
2025-26, Mr. Vikas Bhatia resigned from the
position of Chief Financial Officer (CFO) of the
Company with effect from 31t March, 2026.
Further, Mr. Vipin Kaushik was appointed as the
Chief Financial Officer (CFO) of the Company with
effect from 01 April, 2026.

VIl.  Subsequenttothe close of the Financial Year 2025~
26, Mr. Mrityunjay Kumar Jha was appointed as
the Whole time director designated as Executive
Director (Administration) of the Company with
Effect from 24™ July,2026.

Other than the changes mentioned above, there were
no changes in the composition of the Board of Directors
and Key Managerial Personnel of the Company during
the year under review.
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RE-APPOINTMENT OF DIRECTOR(S) RETIRING BY
ROTATION

Directors Retire by Rotation: Mr. Rajesh Mohan Rai, Non-
Executive -Non independent Director (DIN: 09050751),
of the company is liable to retire by the rotation at the
22nd Annual General Meeting of the company pursuant
to section 152 of the companies Act, 2013, read with
Companies (Appointment and Qualification of Directors)
Rule, 2014 (including any statutory modification(s) or re-
enactment(s) thereof for the time being in force) and
being eligible, for re-appointment.

KEY MANAGERIAL PERSONNEL:

As on the date of this report, following are Key Managerial
Personnel ("KMPs") of the Company as per Sections 2(51)
and 203 of the Act:

1. Mr. Raman Bhatia-Managing Director

2. Mr. Vipin Kaushik- Chief Financial Officer

3. Ms Rupinder Kaur -Company Secretary

4. Ms Sarika Bhatia - Whole-Time Director

5. Mr. Mrityunjay Kumar Jha - Whole-Time Director
DECLARATION BY INDEPENDENT DIRECTORS

All  the Independent Directors have submitted
their disclosures to the Board that they fulfil all the
requirements as stipulated in Section 149(6) of the
Companies Act, 2013 and Regulation 16 of the SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015, so as to qualify themselves continue
to be appointed as Independent Directors under
the provisions of the Companies Act, 2013 and the
relevant rules thereof. In the opinion of the Board, they
fulfil the condition for appointment/re-appointment
as Independent Directors on the Board. Further, in the
opinion of the Board, the Independent Directors also
possess the relevant attributes of integrity, expertise
and experience as required to be disclosed under Rule
8(5) (iii) (iiia) of the Companies (Accounts) Rules, 2014.

DIRECTORS RESPONSIBILITY STATEMENT

Pursuant to Section 134 (5) of the Act, the Board of
Directors, to the best of their knowledge and ability,
confirm that:

a) In the preparation of annual accounts for the
financial year ended 3ist March, 2026, the
applicable accounting standards have been
followed and there are no material departures;

b)  They have selected such accounting policies and
applied them consistently and made judgments
and estimates that are reasonable and prudent
so as to give a true and fair view of the state of
affairs of the Company as at 3ist March, 2026 and
of the profit of the Company for that period;

c) They have taken proper and sufficient care for
their maintenance of adequate accounting
records in accordance with the provisions of the
Act for safeguarding the assets of the Company
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and for preventing and detecting fraud and other
irregularities;

d) They have prepared the annual accounts on a
going concern basis;

e) They have laid down internal financial controls to
be followed by the Company and such internal
financial controls are adequate and operating
effectively; and

f) They have devised proper systems to ensure
compliance with the provisions of all applicable
laows and that such systems are adequate and
operating effectively.

AUDITORS AND AUDITOR’S REPORT
i. STATUTORY AUDITORS

In accordance with the provisions of section
139 of the Companies Act, 2013, M/s. Rohit KC
Jain and Co, Chartered Accountants (Firm
Registration No. 020422N), were appointed as the
Statutory Auditors for a period of 5 (five) years
commencing from the conclusion of the 18th AGM
till the conclusion of the 23rd AGM. M/s. Rohit KC
Jain and Co, Chartered Accountants is a leading
professional services firm engaged in the field
of audit, taxation, risk and transaction advisory
services.

M/s. Rohit KC Jain and Co, Chartered Accountants
have consented to the said appointment, and
confirmed that their appointment, would be within
the limits mentioned under Section 141(3)(g) of
the Companies Act, 2013 and the Companies
(Audit and Auditors) Rules, 2014. Further, they
have confirmed that they hold a valid certificate
issued by the Peer Review Board of the Institute of
Chartered Accountants of India (ICAI).

The Audit Committee and the Board of Directors
recommended the appointment of M/s. Rohit KC
Jain and Co, Chartered Accountants, as Statutory
Auditors of the company from the conclusion of
the 18" AGM till the conclusion of the 23 AGM.

In accordance with the provisions of the
Companies  (Amendment) Act, 2017, the
requirement related to annual ratification
of appointment of statutory auditors by the
memlbers has been omitted. Hence, the resolution
for ratification of appointment of M/s. Rohit KC Jain
and Co, Chartered Accountants as the statutory
auditor, whose appointment was approved by
the members in the 18" AGM for a term of five
consecutive years i.e. till the conclusion of the 23rd
AGM, has not been put for motion as an ordinary
business in the 22" AGM.

The Auditors’ Report for financial year 2025-2026
on the financial statements forms part of this
Annual Report. The Auditors have also furnished
a declaration confirming their independence as
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well as their arm'’s length relationship with the
Company as well as declaring that they have not
taken up any prohibited non-audit assignments
for the Company. The Audit Committee reviews
the independence of the Auditors and the
effectiveness of the Audit process.

Auditors’ Report and the Notes on financial
statements referred to in the Auditors’ Report are
self-explanatory and do not call for any further
comments. The Auditors’ Report does not contain
any qualification, reservation or adverse remark.

SECRETARIAL AUDITOR

Pursuant to the provisions of Section 204 of the
Companies Act, 2013 read with the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules,2014and Regulation24Aofthe SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015, M/s R &D Company Secretaries,
Practicing Company Secretaries, were appointed
as the Secretarial Auditors of the Company,
based on the recommendation of the Board of
Directors and with the approval of the Members
at the Annual General Meeting held on September
30, 2025, for a term of five consecutive financial
years commencing from the Financial Year 2025~
26 to the Financial Year 2029-30.

The Secretarial Audit Report in Form MR-3 for the
Financial Year ended March 31, 2026 forms part
of this Report as Annexure-l. The Secretarial
Audit Report does not contain any qualification,
reservation, adverse remark or disclaimer.

COST AUDITOR

As per Section 148 of the Act read with Companies
(Cost Records and Audit) Rules 2014, M/s NN
Sharma & Associates, Cost Accountants (Firm
Registration No. 101702) as the Cost Auditors,
have been re-appointed as Cost Auditors for
the financial year 2026-27 to conduct cost audit
of the accounts maintained by the Company in
respect of the various products prescribed under
the applicable Cost Audit Rules. The remuneration
of Cost Auditors has been approved by the
Board of Directors on the recommendation of
Audit Committee. The requisite resolution for
ratification of remuneration of Cost Auditors
by members of the Company has been set out
in the Notice of ensuing AGM. The Cost Auditors
have certified that their appointment is within the
limits of Section 141(3) (g) of the Act and that they
are not disqualified from appointment within the
meaning of the said Act.

The Cost Audit Report for the financial year 2025~
26, issued by M/s NN Sharma & Associates, Cost
Accountants, in respect of the various products
prescribed under Cost Audit Rules. There were
no observations (including any qualification,
reservation, adverse remark or disclaimer) of
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the Cost Auditors in the Report issued by them
for the financial year 2025-26 which call for any
explanation from the Board of Directors.

EXPLANATIONS OR COMMENTS BY THE BOARD ON EVERY
QUALIFICATION, RESERVATION OR ADVERSE REMARK OR
DISCLAIMER MADE BY THE STATUTORY AUDITORS AND
THE SECRETARIAL AUDITOR IN THEIR REPORTS

There were no qualifications, reservations, adverse
remarks or disclaimers made by the Statutory Auditors
in their Audit Report or by the Secretarial Auditor except
the observations of the Secretarial Auditor relating to
Form MGT-14 and the fine levied by NSE under Regulation
17(1A) are self-explanatory. The Company is taking the
necessary corrective measures.

DISCLOSURE ON COST RECORDS

Pursuant to provisions of Section 134 of the Act read
with Rule 8(5) of the Companies (Accounts) Rules, 2014
it is confirmed that maintenance of cost records as
specified by the Central Government under sub-section
(1) of section 148 of the Act, is required by the Company
and accordingly such accounts and records are made
and maintained.

REPORTING OF FRAUDS BY AUDITORS

During the year under review, the Statutory Auditors, Cost
Auditors and Secretarial Auditors have not reported any
instances of frauds committed in the Company by its
Officers or Employees, to the Audit Committee under
Section 143(12) of the Act, details of which needs to be
mentioned in Director’s Report.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Management  Discussion and  Analysis  Report,
highlighting the performance and prospects of the
Company’s business, forms integral part of the Annual
Report.

FORMAL ANNUAL EVALUATION

Pursuant to applicable provisions of the Act and the
Listing Regulations, the Board, in consultation with
the Nomination and Remuneration Committee, has
formulated o framework containing, inter-alia, the
criteria for performance evaluation of the entire Board of
the Company, its Committees and individual directors,
including Independent Directors and the chairmen
of the Board. The framework is monitored, reviewed
and updated by the Board, in consultation with the
Nomination and Remuneration Committee, based on
need and new Compliance requirements.

The Board evaluation exercise for financial year 2025-26
was carried out by way of internal assessments done
based on a combination of detailed questionnaires and
verbal discussions.

R Performance evaluation of the Board and
Committees

The performance of the Board was evaluated by
the Board Members after considering inputs from
all the Directors primarily on:

) Board composition and quality with
emphasis on its size, skill, experience and
knowledge of members;

i) Periodic review of Company’s
management and internal control system
for appropriateness and relevance;
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i)

v)

Board process and procedure with
emphasis on the frequency of meetings,
attendance thereof, flow of information;

Oversight of Financial Reporting process
including Internal Controls and Audit
Functions;

Engagement in Corporate Governance,
ethics and compliance with the Company’s
code of conduct.

The Board evaluated the performance of the
Committees on the following parameters:

Appropriateness of size and composition;

Clarity of mandate and well-defined
agenda;

Reporting to the Board on the Committee’s
activities;

Availability of appropriate internal and
external support or resources to the
Committees.

Performance Evaluation of Individual Directors

The performance evaluation of the Individual
Directors were carried out by the Board and other
Individual Directors, considering aspects such as:

)

v)
Vi)

vii)

Sufficient knowledge of Company strategy
and objective;

Understand their role as Director, as distinct
from management;

Adequate and productive use of knowledge
and experience of the Independent
Directors for the functioning of Board;

Efforts for professional development
to enable better fulflment of their
responsibilities;

Ask  questions/critique
confidence;

proposals  with

Open and effective participation in Board
discussions;

Keep stakeholder interest as the touchstone
in endorsing decisions.

Performance Evaluation of Chairman

i)
i)
i)

iv)

Display of effective leadership qualities and
skill;

Implementation of observations/
recommendations of Board Members;

Effective and timely resolution of grievances
of Board Members;

Ability to bring convergence in case of
divergent views and conflict of interest
situation tabled at Board Meetings;

Evaluation Outcome

The evaluation revealed that the timely sharing of
information with the Board, the drafting of agenda
notes and their content, as well as the drafting of
the minutes, were all deemed to be satisfactory.



22.

23.

24.

Corporate Overview | Statutory Reports | Financial Statements

The way the business issues of the company were
handled satisfied every Board Member.

COMMITTEES OF THE BOARD OF DIRECTORS

Your Company has following Committees of Board of
Directors:

1. Audit Committee;

Nomination and Remuneration Committee;
Stakeholders’ Relationship Committes;
Corporate Social Responsibility Committee;

Committee of Board of Directors; and

o g o~ W N

Risk Management Committee

The role and composition of these Committees, including
the number of meetings held during the period under
review and the related attendance, are provided under
Corporate Governance Report which forms part of the
Annual Report.

MATERIAL CHANGES

Subsequent to the close of the financial year ended
March 31, 2026, 5850000 warrants allotted on a
preferential basis to Ms. Sarika Bhatia, Promoter of the
Company, lapsed with effect from June 10, 2026, as
the option for conversion into equity shares was not
exercised within the stipulated period of 18 months.
Consequently, the upfront amount of 224,48,22,500
received by the Company stood forfeited in accordance
with the terms of issue and applicable provisions of the
SEBI (Issue of Capital and Disclosure Requirements)
Regulations, 2018.

Further, the Company detected an internal fraud
involving two employees and an external party
relating to unauthorized removal of inventory
and alleged forgery of tax invoices. Based on the
preliminary assessment, the estimated financial
impact is approximately 22.00 crore to 22.50 crore.
The matter has been reported to the appropriate law
enforcement authorities and is under investigation.
The Company is undertaking a forensic review to
ascertain the final financial impact and shall take
appropriate action based on the outcome thereof.

Except as stated above, no material changes and
commitments affecting the financial position of the
Company have occurred between the end of the
Financial Year and the date of this Report.

RELATED PARTY TRANSACTIONS

All transactions entered into with Related Parties as
defined under Section 2(76) of the Companies Act,
2013 and Regulation 23 of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, (“Listing Regulations”),
during the Financial Year under review were in the
ordinary course of business and at an arm’s length
pricing basis and do not attract the provisions of
Section 188 of the Companies Act, 2013. There were no
transactions with related parties in the Financial Year
which were in conflict with the interest of the Company
and requiring compliance of the provisions of Regulation
23 of the Listing Regulations.
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Suitable disclosure as required by the Indian Accounting
Standards (Ind AS 24) are mentioned in the Notes which
forms integral part of the Financial Statements.

The Company has formulated a policy on the materiality
of Related Party Transactions and dealing with Related
Party Transactions which has been uploaded on the
website of the Company and can be accessed at https://
www.servotech.in/blog/wp-content/uploads/2026/04/
Related-Party-Transaction-policy-2.pdf.

The particulars of related party transactions in
prescribed Form AOC-2 are attached as “Annexure-2".

Pursuant to Regulation 23(9) of the Listing Regulations,
Company has filed half yearly report on Related Party
Transactions with the stock exchanges.

INTERNAL CONTROL SYSTEM AND THEIR ADEQUACY

The Company has adequate internal financial control
procedures commensurate with its size and nature of
business.

The Company has appointed Internal Auditors who
periodically audit the adequacy and effectiveness of
the internal controls laid down by the management and
suggest improvements.

The Audit Committee of the Board of Directors approves
the annual internal audit plan and periodically reviews
the progress of audits as per approved audit plans
along with critical internal audit findings presented
by internal auditors, status of implementation of audit
recommendations, if any, and adequacy of internal
controls.

The detailed statement about adequacy of Internal
Financial Controls is given in Point No. 1 of the
Management Discussion and Analysis Report, which
forms an integral part of this Annual Report.

SIGNIFICANT OR MATERIAL ORDERS PASSED BY THE
REGULATORS OR COURTS

There are no significant material orders passed by
the Regulators or Courts or Tribunals impacting the
going concern status of the Company and its future
operations.

CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION, FOREIGN EXCHANGE EARNING AND
OUTGO AND RESEARCH & DEVELOPMENT

In accordance with the requirements of Section 134 3)
(m) of the Companies Act, 2013 read with Rule 8(3) of
the Companies (Accounts) Rules, 2014, a statement
showing particulars with respect to Conservation of
Energy, Technology Absorption, Foreign Exchange
Earnings and Outgo is annexed hereto as Annexure-3
and forms part of this report.

CORPORATE SOCIAL RESPONSIBILITY

Company is committed towards its Corporate Social
Responsibility (CSR). The Company has crossed
the threshold limit provided under Section 135 of
the Companies Act, 2013 read with the Companies
(Corporate Social Responsibility Policy) Rules, 2014
relating to Corporate Social Responsibility (CSR) hence,
CSRis applicable to the company. Details about the CSR
policy and initiative taken by the company during the
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year are available on the website at web link: https://
www.servotech.in/blog/wp-content/uploads/2026/04/
Corporate-Social-Responsibility.pdf

The annual report on Our CSR activities is appended as
Annexure-4 which forms part of this Report.

VIGIL MECHANISM/WHISTLE BLOWER POLICY

The Company has adopted a Whistle Blower Policy and
has established the necessary vigil mechanism for its
employees and Directors to report concerns about any
unethical and improper activity. No person has been
denied access to the Chairman of the Audit Committee.
The Whistle Blower policy is uploaded on the website
of the Company at https://www.servotech.n/blog/wp-
content/uploads/2026/05/Whistle-Blower-Policy.pdf

The Audit Committee monitors and reviews the
investigations of the whistle blower complaints. During
the year under review, no complaints were received
under Whistle Blower Policy

EXTRACT OF ANNUAL RETURN

The Annual Return of the Company as on 31 March 2026
is available on the website of the Company and can be
accessed at https://investor.servotech.in/financials/

SECRETARIAL STANDARDS

The Company complies with all applicable Secretarial

Standards issued by the Institute of Company
Secretaries of India.
PARTICULARS OF LOANS, GUARANTEES AND

INVESTMENTS MADE BY THE COMPANY

Details of Loans, Guarantees and Investments covered
under the provisions of Section 186 of the Act, are given
in the notes to the Financial Statements.

PARTICULARS OF EMPLOYEES

The details required under Section 197(12) of the Act
read with Rule 5(1) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014,
in respect of Directors, KMPs and other employees of
the Company, are given in Annexure-5 of this Board's
Report.

During the year ended 31 March, 2026, the Company
did not have any employee, who is in receipt of
remuneration of Rs.8,50,000/- permonthorRs.1,02,00,000
per annum and hence the Company is not required to
provide information under Sub rule 2 and 3 of Rule 5
of the companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014.

However, in terms of first provision of section 136(1) of the
Act, the Annual Report and Accounts are being sent to
the members and others entitled thereto, excluding the
aforesaid information. The said information is available
for inspection by the members at the Registered Office
of the Company during business hours on working days
up to the date of the ensuing Annual General Meeting.
If any member is interested in obtaining a copy thereof,
such member may write to the Company Secretary at
email id investor.relations@servotechindia.com.
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NOMINATION AND REMUENRATION POLICY

The Nomination and Remuneration Policy of the
Company, inter alia, provides that the Nomination and
Remuneration Committee shall:

) formulate the criteria for Board membership,
including the appropriate mix of Executive & Non-
Executive Directors and Board Diversity;

i) approve and recommend compensation
packages and policies for Directors, Key
Managerial Personnel and Senior Management
Personnel,

i) lay down the effective manner of performance
evaluation of the Board, its Committees and the
Directors; and

iv)  such other matters as provided under section
178 of the Act and under the provisions of Listing
Regulations.

The salient features of the Nomination and Remuneration
Policy of the Company are outlined in the Corporate
Governance Report which forms part of this Annual
Report. The Policy is available on the website of the
Company at:

https://www.servotech.in/blog/wp-content/
uploads/2021/12/Nomination-and-Remuneration-

policy.pdf
RISK MANAGEMENT POLICY

Your Company has in place comprehensive risk
assessment and mitigation framework, which is
reviewed by the Board periodically. The Committee of
Board of Directors has formulated a well-defined Policy
for Risk Management to identify, assess and frame a
response to threats and mitigate the various risks to our
business that affects the achievement of our objectives.

More details on the Policy are given on Company’s
website which can be accessed through following
link: https://www.servotech.in/blog/wp-content/
uploads/2021/12/Risk-Management-Policy.pdf

DISCLOSURE UNDER SEXUAL HARRASMENT OF WOMEN
AT WORKPLACE (PREVENTION, PROHIBITION AND
REDRESSAL) ACT, 2013

As per the requirements of The Sexual Harassment
of Women at Workplace (Prevention, Prohibition &
Redressal) Act, 2013 and rules made thereunder,
your Company has constituted Internal Complaints
Committees (ICs) at all relevant locations across India
to consider and resolve the complaints related to sexual
harassment. The ICs includes external members with
relevant experience. The ICs, presided by senior women
conduct the investigations and make decisions at the
respective locations. The ICs also work extensively on
creating awareness on relevance of sexual harassment
issues, including while working remotely.

During the year under review, there were no complaints
pertaining to sexual harassment. All new employees go
through a detailed personal orientation on anti-sexual
harassment policy adopted by the Company.
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LISTING OF EQUITY SHARES

The equity shares of your Company are listed on
National Stock Exchange of India Limited (“NSE”) Main
Board. The Annual Listing Fees for the year 2026-27 has
been duly paid to the NSE.

DEPOSITORY SYSTEM

The Members are requested to note that as on 3lst
March, 2026, 100% of the Company's total paid-up
share capital representing 22,58,45,348 shares are in
dematerialized form.

COMPLIANCE WITH MATERNITY BENEFIT ACT, 1961

The Company is compliant with the applicable
provisions of the Maternity Benefit Act, 1961 and has
policies, systems and processes in place to ensure
ongoing compliance.

PROCEEDINGS UNDER
BANKRUPTCY CODE, 2016

THE INSOLVENCY AND

No proceedings are initiated/pending against the
Company under the Insolvency and Bankruptcy Code,
2016

DETAILS OF DIFFERENCE BETWEEN AMOUNT OF THE
VALUATION DONE AT THE TIME OF ONE TIME SETTLEMENT
AND THE VALUATION DONE WHILE TAKING LOAN FROM
THE BANKS OR FINANCIAL INSTITUTIONS ALONG WITH
THE REASONS THEREOF

There was no instance of one time settlement with any
bank or financial institution.

BOARD POLICIES

In accordance with the provisions of the Companies
Act, 2013 and the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, the Board has adopted
various policies and codes for effective governance
and regulatory compliance. The details of such policies
are available on the website of the Company. https://
investor.servotech.in/corporate-governance/palicies.
php

BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT
(BRSR)

In accordance with the SEBI Listing Regulations, the
BRSR for FY 2025-26, describing the initiatives taken
by your Company from an environmental, social
and governance (“ESG") perspective, forms part of
this Integrated Annual Report. In addition to BRSR, the
Integrated Annual Report of your Company provides
an insight into various ESG initiatives adopted by your
Company.

CORPORATE GOVERNANCE REPORT

Your Company is committed to maintaining high
standards of corporate governance practices. The
Corporate Governance Report, as stipulated by SEBI
Listing Regulations, forms part of this Integrated Annual
Report along with the required certificate from a
Practicing Company Secretary, regarding compliance

DATE: 27.08.2026
PLACE: New Delhi
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of the conditions of corporate governance, as stipulated.

In compliance with corporate governance requirements
as per the SEBI Listing Regulations, your Company has
formulated and implemented a Code of Conduct for
all Board members and senior management personnel
of your Company (“Code of Conduct”), who have
affirmed the compliance thereto. The Code of Conduct
is available on the website of your Company https://
investor.servotech.in/corporate-governance/palicies.
php

CODE FOR PREVENTION OF INSIDER TRADING

Your Company has adopted a Code of Conduct (“PIT
Code") to regulate, monitor and report trading in your
Company’s shares by your Company’s designated
persons and their immediate relatives as per the
requirements under the Securities and Exchange Board
of India (Prohibition of Insider Trading) Regulations, 2015.
The PIT Code, inter alig, lays down the procedures to be
followed by designated persons while trading/ dealing
your Company'’s shares and sharing Unpublished Price
Sensitive Information (“UPSI”). The PIT Code covers your
Company’s obligation to maintain a digital database,
mechanism for prevention of insider trading and
handling of UPSI, and the process to familiarize with
the sensitivity of UPSI. Further, it also includes code for
practices and procedures for fair disclosure of UPSI
which have been made available on your Company’s
website https://investor.servotech.in/corporate-
governance/policies.php

HEALTH, SAFETY AND ENVIRONMENT

Your Company has complied with all the applicable
Health & Safety Standards, Environment Laws and Labor
laws and has been taking all necessary measures
to protect the environment and provide workers a
safe work environment. Your Company is committed
towards improvement in Health & Safety as well as
Environmental performance by providing a Safe &
healthy work environment to all its employees and co-
workers.

HUMAN RESOURCE AND INDUSTRIAL RELATIONS

At Servotech, employees are its prime assets and a
vital key to its success. The company is committed to
creating a professional culture to nurture and enable
people to grow in their careers alongside Company’s
success. The company constantly strives to strengthen
its manpower in alignment with the business needs and
continue to engage them through various initiatives
in the realm of learning & development opportunities,
reward & recognition, employee engagement activities
and career growth.
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Annexurel

Form No. MR-3

Secretarial Audit Report

For the financial year ended 31t March, 2026

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To

The Members

Servotech Renewable Power System Limited
(Formerly Known as Servotech Power Systems Limited)
Regd. Office: Khata No. 1970, Khewat No. 1672,

Khasra No. 21/20/2/2, Revenue Estate, Kundli,

P.S. Rai, Sonipat-131029, Haryana

We have conducted the Secretarial Audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by Servotech Renewable Power System
Limited, o Company incorporated under the provisions of
the Companies Act, 1956, vide CIN L31200HR2004PLC136025
and having its registered office at Khata No. 1970, Khewat
No. 1672, Khasra No. 21/20/2/2, Revenue Estate, Kundli, P.S.
Rai, Sonipat-131029, Haryana (hereinafter referred to as “the
Company”). Secretarial Audit was conducted in a manner that
provided us a reasonable basis for evaluating the corporate
conducts/statutory compliances and expressing our opinion
thereon.

Based on our verification of the Company’s books, papers,
minute books, forms and returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and authorised
representatives during the conduct of secretarial audit, we
hereby report that in our opinion, subject to our comments
herein, the Company has, during the Audit Period, complied
with the statutory provisions listed hereunder and also that
the Company has proper Board-processes and compliance
mechanism in place.

We have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company
for the financial year ended on 31st March, 2026, according to
the provisions of:

The Companies Act, 2013 (the Act) and the rules made
thereunder;

i. The Securities Contracts (Regulation) Act, 1956 (‘SCRA’)
and the rules made thereunder;

iii. The Depositories Act, 1996 and the Regulations and Bye-
laws framed thereunder;

iv. Foreign Exchange Management Act, 1999 and the rules
and regulations made thereunder to the extent of
Foreign Direct Investment, Overseas Direct Investment
and External Commercial Borrowings;
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V.

Vi.

The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 (‘SEBI Act’):

a. The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

b. Securities and Exchange Board of India (Prohibition
of Insider Trading) Regulations, 2015;

C. The Securities and Exchange Board of India
(Issue of Capital and Disclosure Requirements)
Regulations, 2018;

d. The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulation, 2021;

e. The Securities and Exchange Board of India
(Issue and Listing of Non-Convertible Securities)
Regulations, 2021; Not applicable for the financial
year under review;

f. The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act
and dealing with client;

g. The Securities and Exchange Board of India (De-
listing of Equity Shares) Regulations, 2021, Not
applicable for the financial year under review;

h. The Securities and Exchange Board of India
(Buy-back of Securities) Regulations, 2018; Not
applicable for the financial year under review;

The management has identified the following laws as
specifically applicable to the Company.

. Legal Metrology Act, 2009;

. The Environmental (Protection) Act, 1986;
. The Water (Prevention & Control of Pollution) Act,
1974,

. The Air (Prevention & Control of Pollution) Act, 1981;
. Factories Act, 1948 and allied State Laws;

. All other Labour, employee and Industrial Laws to
the extent applicable to the Company.

We have also examined compliance with the applicable
clauses of the following:

Secretarial Standards with regard to Meeting of
Board of Directors (SS-1) and General Meetings (SS-
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2) issued by The Institute of Company Secretaries
of India notified by Central Government;

il. SEBI  (Listing Obligations and  Disclosure
Requirements) Regulations, 2015.

During the period under review, the Company
has complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. as mentioned
above except the following observations found during
the audit:

. During the period under review, there were
instances of inadvertent delay in filing certain
routine statutory e-form i.e. Form MGT-14, with the
Registrar of Companies (RoC).

. NSE levied fines aggregating to 2,02,960/-
(inclusive of GST) for alleged delayed compliance/
non-compliance with Regulation 17(1A) of the SEBI
(LODR) Regulations, 2015, relating to continuation
of a Non-Executive Director who had attained
the age of seventy-five years. The Company has
paid the fines within the prescribed timelines and
is in the process of seeking waiver thereof, as the
requisite Special Resolution was passed within the
applicable timelines.

We further report that:

During the period under review, the Board of Directors
of the Company is duly constituted with proper balance
of Executive Directors, Non-Executive Directors and
Independent Directors. The changes in the composition
of the Board of Directors that took place during the
period under review were carried out in compliance
with the provisions of the Act.

Adequate notices were given to all directors to schedule
the board meetings, agenda and detailed notes on
agenda were sent adequately in advance, and a system

Place: Delhi
Date: 31t July, 2026
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exists for seeking and obtaining further information and
clarifications on the agenda items before the meeting
and for meaningful participation at the meeting.

Majority decision is carried through while the dissenting
members’ views are captured and recorded as part of
the minutes, wherever applicable.

We further report that there are adequate systems and
processes in the Company commensurate with the size
and operations of the Company to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

We further report that during the audit period, the
Company has not entered into/carried out any specific
events/actions which may have a major bearing on the
Company’s affairs except the following:

. The shifting of the Company’s registered office
from the National Capital Territory (NCT) of Delhi
to the State of Haryana was approved by the
Hon'ble Regional Director, Northern Region, vide
its Order dated 18th July, 2025. Pursuant thereto,
the Registrar of Companies issued a fresh
Certificate of Registration dated 4th September,
2025, consequent to which the Corporate
Identification Number (CIN) of the Company
was changed to L31200HR2004PLCI136025.

For R&D
Company Secretaries

Debabrata Deb Nath

Partner

FCS No.: 7775; CP No.: 8612

Peer Review Certificate No.8258/2026
UDIN: FO07775H000990614

Unique Identification No. P2005DEQ11200
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‘Annexure A’

To

The Members

Servotech Renewable Power System Limited
(Formerly Known as Servotech Power Systems Limited)
Regd.Office: Khata No. 1970, Khewat No. 1672,

Khasra No. 21/20/2/2, Revenue Estate, Kundli,

P.S. Rai, Sonipat-131029, Haryana

Our report of even date is to be read along with this letter.

1. Maintenance of Secretarial record is the responsibility of the management of the Company. Our responsibility is to express
an opinion on these secretarial records based on our audit.

2. We have followed the audit practices and process as were appropriate to obtain reasonable assurance about the
correctness of the contents of the Secretarial records. The verification was done on test basis to ensure that correct facts
are reflected in Secretarial records. We believe that the process and practices, we followed provide a reasonable basis for

our opinion.
3. We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Company.
4. Wherever required, we have obtained the Management representation about the Compliance of laws, rules and regulations

and happening of events etc.

5. The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility
of management. Our examination was limited to the verification of procedure on test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the Company.

For R&D
Company Secretaries

Debabrata Deb Nath

Partner

FCS No.: 7775; CP No.: 8612

Place: Delhi Peer Review Certificate No.8258/2026
Date: 31t July, 2026 UDIN: FOO7775H000990614

Unique Identification No. P2005DEOQ11200
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ANNEXURE-2

Form No. AOC-2
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies (Accounts) Rules, 2014)

Form for Disclosure of particulars of contracts/arrangements entered into by the Company with related parties referred to
in sub-section (1) of section 188 of the Companies Act, 2013 including certain arm’s length transactions under third proviso
is given below:

1. Details of Contracts or Arrangements or Transactions not at Arm’s Length Basis:

The Company has not entered into any contract/arrangement/transaction with its related parties, which are not in
ordinary course of business or at arm’s length during the year ended 3lst March 2026. The Company has laid down the
policies and processes/procedures so as to ensure the compliance to the subject section in the Companies Act, 2013 and
the corresponding Rules:

Sl. No. Particulars Details
Name(s) of the related party and nature of relationship NIL

b. Nature of contracts/arrangements/transactions NIL

C. Duration of the controcts/orrqngements/tronsoctions NIL

d. Salient terms of the contracts or arrangements or transactions including the value, if NIL
any

e. Justification for entering into such contracts or arrangements or transactions NIL

f. date(s) of approval by the Board NIL

g. Amount paid as advances, if any NIL

h. Date on which the special resolution was passed in general meeting as required under NIL

first proviso to section 188

2, Details of Material Contracts or Arrangement or Transactions at arm’s length basis

The Company has not entered into any material contract/arrangement/transaction with its related parties.

SI. No. Particulars Details
Name(s) of the related party and nature of relationship NIL

b. Nature of contracts/arrangements/transactions NIL

C. Duration of the controcts/orrongements/tronsoctions NIL

d. Salient terms of the contracts or arrangements or transactions including the value, if NIL
any

e. Date(s) of approval by the Board, if any: NIL

f. date(s) of approval by the Board NIL
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ANNEXURE-3

Information on Conservation of Energy, Technology Absorption, Foreign Exchange Earnings and Outgo required to be
disclosed under Section 134 of the Companies Act, 2013 (“the Act”) read with the Companies (Accounts) Rules, 2014 are
provided hereunder:

A. CONSERVATION OF ENERGY

Steps taken or impact on conservation of energy

The company has consistently strived to reduce
its environmental impact and has implemented
various programs to enhance energy efficiency,
resulting in lower energy costs. The urgent need
for sustainable development is underscored by
the rapid depletion of natural resources.

The company has maintained its commitment
to expanding the use of renewable energy and
improving energy efficiency across all offices and
facilities. Energy usage is continuously monitored
to ensure alignment with the company's
overarching sustainability strategy. The company
has consistently intensified its efforts to boost
energy efficiency.

Energy-saving measures
throughout the year include:

implemented

. Installation of 240KW Regenerative Load in
R & D Lab to save electricity Consumption
upto Rs. 100000 approx monthly;

2. Converting all official & commercial vehicles
in to Battery operated (EV vehicles) to save
Rs.1800000- 2000000;

3. Plantation in Company premises and
surrounding areas around 2000 Plants.

Steps taken by the Company for utilizing alternate
sources of energy

The company recognizes that renewable energy
sources are among the most effective in reducing
carbon emissions and have a significantly lower
environmental impact compared to conventional
energy technologies. Committed to harnessing
renewable energy, the company has actively
pursued various initiatives throughout the year to
utilize alternative energy source:

. Solar Energy: Installation of rooftop
solar panels at manufacturing facilities,
contributing to a portion of the Company’s
electricity requirement.

2. Energy-Efficient Systems: Adoption of
energy-efficient lighting and equipment
powered by renewable sources.

3. Green Energy Sourcing: Partial procurement

of electricity from renewable energy
suppliers, thereby reducing carbon footprint
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ili. Capital Investment on energy conservation
equipment’s: Rs. 10 Cr approx.

TECHNOLOGY ABSORPTION, ADAPTATION,INNOVATION,
BENEFITS AND FUTURE PLANS OF ACTIONS

Research and development (R&D) is a crucial step
in creating new competitive advantages, and your
company is aware of its importance in the innovation
process. The company gradually expands to create an
institutional framework and ecosystem for innovation,
skills, delivery plans, collaboration, partnership, and
market orientation in a number of niche areas of national
importance and market relevance. Technological
development aids in the construction of products
locally. In order to provide a wider range of products
to meet customer needs, your company continued its
efforts to strengthen the R&D facilities.

To achieve this, the Company has taken the following
steps forward:

1. Developed Type -1, Type -6 & Type- 7 chargers

2. Developed Smart Micro Inverter for Solar Power
Plant.

3. Developed Hybrid Inverter with P54 and IP65
Rating for ESS.

4. Developed Integrated BESS up to 20kW with Hybrid
Inverters.

5. Developed EV Charger with the TV Screen for
Marketing / Advertisement

6. Developed CCS to CCS low Voltage Charger and
CCS to GBT charger.

7. led the development of a 22kW dual-gun
fast charging solution, improving operational
efficiency and scalability.

8. Development of Solar Car Port for charging of EV
2W, 3W and 4W

9. Development of Split DC EV charger Station upto
MW

10. Development of ON board and OFF board
chargers of 24 Volt, 48 Volt & 60 volts

1. Development of Energy Storage System 240kwW

12. Lithium Battery for ESS and 2-Wheeler, 3-Wheeler
and 4-Wheeler with Smart BMS.

13. Development of Communication and Control
Card which acts as the brain of the charger.

14. Development of up to 2,40,000 Power Modules for
EV Charger BY 2027-28.

15. Developed Solar VFD Pumps up to 10kW.
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Benefits Derived as a result of the above Efforts

1.

Enhanced Brand Reputation & ESG Performance
- Strengthened corporate credibility and
demonstrated commitment to environmental,
social, and governance (ESG) principles and
sustainable business practices.

Operational Cost Savings — Achieved savings
through reduced energy consumption, optimized
storage requirements, efficient resource utilization,
and lower operating costs.

Employment Generation & Skill Development
- Created employment opportunities and
contributed to the development of skilled
manpower in renewable energy, energy storage,
and clean-technology sectors.

Improved Resource Efficiency - Enabled
optimum utilization of materials and resources,
resulting in reduced wastage and improved
operational efficiency.

Greater Energy Independence - Reduced
dependence on conventional energy sources by
facilitating increased adoption of renewable and
sustainable energy solutions.

Reduced Environmental Impact — Contributed to
lower carbon emissions, reduced environmental
footprint,  and increased adoption of
environmentally responsible practices.

Technological Advancement & Innovation -
Improved system efficiency and performance
through the adoption and development of
advanced, innovative, and next-generation
energy technologies.

Enhanced Customer Value & Satisfaction -
Addressed the growing demand for reliable,
efficient, and sustainable energy solutions while
improving overall customer confidence and
satisfaction.

Alignment with Government Policies &
Sustainability Goals — Supported national and
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governmental objectives relating to renewable
energy adoption, decarbonization, energy
transition, and reduction of greenhouse gas
emissions.

Improved Energy Reliability & Grid Resilience
— Enhanced energy security and reliability by
supporting distributed, stable, and resilient energy
infrastructure and reducing dependence on
centralized power sources.

Strengthened Innovation Ecosystem -
Encouraged  collaboration  with  research
institutions, technology partners, start-ups, and
other stakeholders, thereby promoting knowledge
sharing and technological development.

Enhanced Export & Global Market Opportunities
- Created opportunities for participation in
international markets through the development
and  supply of advanced clean-energy
technologies and solutions.

Reduced Import Dependency & Improved
Supply-Chain Resilience — Promoted domestic
capabilities and reduced reliance on imported
technologies  and components,  thereby
strengthening  supply-chain  security — and
supporting self-reliance.

Sustainable Long-Term Financial Returns -
Created potential for sustained financial benefits
through energy savings, operational efficiencies,
technological improvements, and reduced
lifecycle costs.

EXPENDITUREINCURRED FORRESEARCH & DEVELOPMENT

Capital Expenditure: NIL

Revenue Expenditure: Rs. 485.30 lakh

FOREIGN EXCHANGE EARNINGS AND OUTGO

Particulars

Amount (in Lakhs)

Foreign Exchange Earnings
Foreign Exchange Outgo

143.87 lakh
4698.37 lakh
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ANNEXURE-4

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES

[Pursuant to Section 135 of the Companies Act, 2013 read with the Companies (Corporate Social Responsibility Policy) Rules, 2014,

as amended time to time]

Introductions

SERVOTECH RENEWABLE POWER SYSTEM LIMITED (“the Company”)
continues to uphold its commitment towards responsible
and sustainable business practices by undertaking initiatives
aimed at creating a meaningful and positive impact on
society and the environment. During the year under review,
the Company remained focused on contributing towards
social development and supporting initiatives aligned with its
CSR objectives.

The Company recognizes that sustainable growth is closely
linked with the well-being of the communities and stakeholders
associated with its operations. Accordingly, the Company
seeks to integrate responsible social and environmental
considerations into its business approach and undertakes
CSR initiatives in accordance with its CSR Policy and the
applicable provisions of the Companies Act, 2013. Through
these initiatives, the Company endeavors to contribute
towards inclusive development and create sustainable value
for society while continuing to fulfil its responsibilities as a
responsible corporate citizen.

1. Brief outline on Corporate Social Responsibility (CSR)
Policy of the Company

With the advent of the Companies Act, 2013 constitution
of a Corporate Social Responsibility Committee of
the Board and formulation of a Corporate Social

Responsibility Policy became a mandatory requirement.
Therefore, the Company has formulated a robust CSR
Policy which encompasses its philosophy and guides
its sustained efforts for undertaking and supporting
socially useful programs for the welfare and sustainable
development of the society.

The objective of the CSR Policy is to act as a guideline
for the company in its endeavor to undertake socially
relevant activities that will result in the overall objective
of the company to create societal capital/assets for
the common good and the list of activities shall be
interpreted in a manner that will advance the objective.

CSR Policy and Projects:

The CSR Committee has formulated a CSR Policy which is also
approved by the Board interalia indicating the CSR activities
to be undertaken by your Company as per the Companies
Act, 2013. The Committee reviews and recommends the
amount of expenditure and CSR activities to be undertaken
by your Company. Details of the Policy of your Company
are available at https://www.servotech.in/blog/wp-content/
uploads/2026/04/Corporate-Social-Responsibility.pdf

2 Composition of CSR Committee:

The CSR Committee comprises of the following directors
of the company and several meetings were held during
the year to identify and implement CSR activities:

Sr.No. Name of Director Designation Numberof meetings of CSR  Number of meetings of
Committee held during CSR Commiittee attended
the year during the year

1. Mr. Rajesh Mohan Rai Chairman 3 3

2. Mr. Sampat Rai Member 3 3

3. Ms. Sarika Bhatia Member 3 3

4. Mr. Anupam Gupta Member 3 2

3. Web link where composition of CSR Committee, CSR Policy and CSR projects approved by the Board are disclosed on the
website of the Company: https://www.servotech.in/
4. Executive summary along with web-links of Impact assessment of CSR projects carried out in pursuance of Sub-rule (3) of

Rule 8 of the Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable — Not applicable.

5. Total CSR Obligation for the Financial Year:

Ssr.No. Particulars Amount (in Rs.)

(a) Average Net Profit for last three financial years as per sub-section (5) of section 135 24,85,84,000

(b) Two percent of average net profit of the company as per sub-section (5) of section 135 49,72,000

(c) Surplus arising out of the CSR Projects or programs or activities of the previous financial 0.00
years

(d) Amount required to be set-off for the financial year 5,69,920

(e) The total CSR obligation for the financial year [(b)+(c)-(d)] 44,02,080
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6. CSR Spend:
Sr.No. Particulars Amount (in Rs.)
a) Amount spent on CSR Projects (other than Ongoing Project). 6,28,000
b) Amount spent in Administrative Overheads 0.00
c) Amount spent on Impact Assessment, if applicable. 0.00
d) Total amount spent for the Financial Year [(a) + (b) +(c)]. 6,28,000
e) CSR amount spent or unspent for the Financial Year
Total Amount Amount Unspent (in Rs.)
Spent For the Total Amount transferred to Amount transferred to any fund specified under
Financial Year. Unspent CSR Account as per Schedule VIl as per second proviso to sub-section
(inRs.) subsection (6) of section 135. (5) of section 135
Amount Date of transfer  Name of the fund Amount Date of Transfer
6,28,000 38,24,101* 29-04-2026 - - -
*The unspent CSR amount of 37,74,080 relating to ongoing CSR projects was required to be transferred by the
Company to its Unspent CSR Account in accordance with Section 135(8) of the Companies Act, 2013. Accordingly, the
Company transferred 38,24,101 to its Unspent CSR Account on 29 April 2026, including an excess amount of 250,021
over the unspent CSR obligation. Subsequently, the said unspent CSR amount of 37,74,080 was transferred by the
Company from its Unspent CSR Account to Servotech Foundation for implementation of the approved ongoing CSR
projects.
)] excess amount for set-off, if any: No
Sr.No. Particulars Amount (inRs.)
V) @) (3)
i. Two percent of average net profit of the company as per sub-section (5) of 49,72,000
section 135
ii. Total amount spent for the Financial Year 6,28,000
i, Excess amount spent for the Financial Year [(ii)-(i)] -
iv. Surplus arising out of the CSR projects or programmes or activities of the previous Not applicable
Financial Years, if any
V. Amount available for set off in succeeding Financial Years [(iii)-(iv)] -
7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years:
1. 2 3. 4. 5. 6. 7. 8.
Sr. Preceding Amount Balance Amount Amount Amount transferred to a Amount Deficiency,
No. Financial transferr ed in Unspent CSR Spent Fund asspecified under remaining ifany
Year(s) to Unspent Account under inthe Schedule Vil as per second to be
CSRAccount  sub-section (6) of Financial  proviso to subsection (5)  spentin
under section135 (inRs.)  Year (in of section 135, if any succeeding
subsection Rs) Financial
(6) of section (InRs) Dateof  vears (in
135 (inRs.) transfer  Rs)
1. FY-2022-23 - - - 21,34,000 30-07-2024 - -
2. FY-2023-24 Not Applicable
3. FY-2024-25 - - - - -
8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in the
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Financial Year: No

If Yes, enter the number of Capital assets created/ acquired: - Not Applicable
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Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent
in the Financial Year: Not Applicable

Short Particulars

of the Property Amount
or asset(s Pin code of . . . . .
Sr.No [includir(\g) the Property Date of creation of CSR Details ?f entity/ Authority/ beneficiary
complete address or asset(s) Amount of the registered owner
and location of spent
the property
V)] (2 (3 (4) (5) ()
CSR Name Registered
Registration address
Number, if
applicable
Not Applicable
9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per subsection (5)
pecity pany p p 9 P P

of section 135: The Company could not spend the entire CSR obligation of 244,02,080 during the financial year ended 31
March 2026 due to the phased implementation of approved ongoing CSR projects. Accordingly, the unspent CSR amount
of 237,74,080 relating to ongoing projects was required to be transferred to the Unspent CSR Account in accordance
with the provisions of Section 135(6) of the Companies Act, 2013. The Company transferred an amount of £38,24,101 to the
Unspent CSR Account on 29 April 2026. The Company remains committed to utilizing the amount transferred towards the
identified ongoing CSR projects within the prescribed statutory timelines.

Mr. Rajesh Mohan Rai Mr. Raman Bhatia
Chairman of CSR Committee and Non-Executive Director Managing Director
DIN: 09050751 DIN: 00153827
Place: Delhi Place: Delhi
Date: 27" August, 2026 Date: 27t August, 2026
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ANNEXURE-5

DETAILS OF REMUNERATION OF DIRECTORS, KMPs AND EMPLOYEES

[Pursuant to Section 197(12) of the Companies Act, 2013 read with Rule 5(1) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014

1.

Ratio of the remuneration of each Executive Director to the median remuneration of the Employees of the Company for
the FY 2025-26.

Sr.No. Name of Director Designation Ratio of remuneration % increase in
of each Director to Remuneration
median remuneration of
Employees
1. Mr. Raman Bhatia Managing Director 92 50%
2. Ms. Sarika Bhatia Whole-time Director 92 50%
3. Mr. Digvijay Kapoor* Director-HR 12.57 NA

*Mr Digvijay Kapoor has Resigned w.e.f. 23.07.2026.

2. The percentage increase in remuneration of each Director, Chief Financial Officer, Chief Executive Officer, Company
Secretary, if any, in the FY 2025-26.
sr.No. Name of the Director/KMP Designation Percentage increase in

Remuneration

1. Mr. Raman Bhatia Managing Director 50

2. Ms. Sarika Bhatia Whole-time Director 50

3. Mr. Digvijay Kapoor Director-HR NA

4. Mr. Rajesh Mohan Rai Non-Executive Director NA

5 Mr. Anupam Gupta Director NA

6. Mr. Sampat Rai Director NA

7. Mr. Meenakshisundaram Director NA

8. Mr. Girish Ahuja Director NA

9. Ms. Yogita Patra Director NA

10. Mr. Prabhat Kumar Director NA

1. Mr. Vikas Bhatia* Chief Financial Officer NA

12. Ms. Rupinder Kaur Company Secretary 30%

*Mr. Vikas Bhatia has resigned from the position of CFO from the closing of working hours of March 31, 2026 and Mr. Vipin
Kaushik appointed as CFO w.e.f April 1, 2026

3. The percentage increase in the median remuneration of Employees in the financial year was 35.28%

4. The Company has 499 permanent Employees on the rolls of Company as on 31st March, 2026.

5. Average percentile increase already made in the salaries of Employees other than the managerial personnel in the last
financial year and its comparison with the percentile increase in the managerial remuneration and justification thereof
and point out if there are any exceptional circumstances for increase in the managerial remuneration- During the
financial year the average percentile increase made in the salary of employees was 0.05% and its comparison with
the percentile increase in the managerial remuneration was 10.60%.

Average increase in remuneration of employees excluding KMPs: 26.97%
Average increase in remuneration of KMPs: 43.85%

6. Affirmation that the remuneration paid during the year is as per the Remuneration Policy of the Company?

7. Pursuant to Section 197(12) of the Companies Act, 2013, read with Rule 5(2) and Rule 5(3) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014, no employee of the Company fell within the prescribed remuneration
criteria during the financial year under review. Accordingly, no particulars are required to be disclosed in this regard.

FOR AND ON BEHALF OF BOARD OF DIRECTORS

RAMAN BHATIA

DATE: 27.08.2026 MANAGING DIRECTOR
PLACE: New Delhi DIN: 00153827
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CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(Pursuant to Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015)

To,

The Members of

M/s Servotech Renewable Power System Limited

(Formerly Known as Servotech Power Systems Limited)

Regd. Office: Khata No. 1970, Khewat No. 1672, Khasra No. 21/20/2/2,
Revenue Estate, Kundli, P.S. Rai, Sonipat-131029, Haryana

We have examined the relevant registers, records, forms, returns and disclosures received from the Directors of Servotech
Renewable Power System Limited having CIN L31200HR2004PLC136025 having registered office at Khata No. 1970, Khewat
No. 1672, Khasra No. 21/20/2/2, Revenue Estate, Kundli, P.S.Rai, Sonipat, Sonipat-131029, Haryana (hereinafter referred to as ‘the
Company’), produced before us by the Company for the purpose of issuing this Certificate, in accordance with the Regulation
34(3) read with Schedule V Para-C Sub clause 10(i) of the Securities Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

In our opinion and to the best of our information and according to the verifications (including Directors Identification Number
(DIN) status at the portal www.mca.gov.in) as considered necessary and explanations furnished to us by the Company & its
officers, we hereby certify that none of the Directors on the Board of the Company as stated below for the financial year ending
on 3lst March, 2026 have been debarred or disqualified from being appointed or continuing as Directors of companies by the
Securities and Exchange Board of India, Ministry of Corporate Affairs, or any such other Statutory Authority.

Sr. No. DIN Number Name of the Directors Date of appointment in
Company
1 00153827 Shri Raman Bhatia 24/09/2004
2. 00155602 Smt Sarika Bhatia 24/09/2004
3. 09050751 Shri Rajesh Mohan Rai 12/02/2021
4. 09050762 Shri Anupam Gupta 12/02/2021
5. 07710412 Shri Sampat Rai 09/08/2022
6. 09854605 Shri Meenakshisundaram Kolandaivel 25/06/2023
7. 00446339 Mr. Girish Kumar Ahuja 06/05/2025
8. 1146998 Mr. Digvijay Kapoor 10/06/2025
Q. 1168879 Ms. Yogita Patra 27/06/2025
10. 06415793 Mr. Prabhat Kumar 09/12/2025

Ensuring the eligibility of for the appointment / continuity of every Director on the Board is the responsibility of the management
of the Company. Our responsibility is to express an opinion on these based on our verification. This certificate is neither an
assurance as to the future viability of the Company nor of the efficiency or effectiveness with which the management has
conducted the affairs of the Company.

For R&D
Company Secretaries

Debabrata Deb Nath

Partner

FCS No.. 7775; CP No.: 8612

UDIN: FO07775H000990812

Date: 31.07.2026 Peer Review Certificate no. 8258/2026
Place: Delhi Unique Identification No. P2005DEQ11200
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COMPLIANCE CERTIFICATE

[Pursuant to Regulation 13 of the Securities Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulation, 2021]

To,

The Board of Directors

M/s Servotech Renewable Power System Limited
(Formerly Known as Servotech Power Systems Limited)

I/We, Debabrata Deb Nath, Company Secretary in Practice
have been appointed as the Secretarial Auditor vide a
resolution passed at its meeting held on 9th August, 2022 by
the Board of Directors of Servotech Renewable Power System
Limited. (hereinafter referred to as ‘the Company’), having
CIN L31200HR2004PLC136025 and having its registered office
at KHATA NO. 1970, KHEWAT NO. 1672, KHASRA NO. 21/20/2/2,
REVENUE ESTATE, KUNDLI,P.S.Rai, Sonipat, Sonipat, Haryana,
India, 131029. This Certificate is issued under the Securities and
Exchange Board of India (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021 (hereinafter referred to as “the
Regulations”).

Management Responsibility:

It is the responsibility of the Management of the Company to
implement the scheme(s) including designing, maintaining
records and devising proper systems and effective internal
controls to ensure compliance with the provisions of all
applicable laws and regulations and to ensure that system
are adequate and operate effectively.

Verification:

The Company has implemented "SERVO- Employee Stock
Option Scheme 2022 (ESOP -2022)" (Name of the Scheme) viz.
Employee Stock Option Scheme/ Employee Stock Purchase
Scheme/ Stock Appreciation Rights Scheme/ General
Employee Benefits Scheme/ Retirement Benefit Scheme
(hereinafter after referred as ‘Scheme’) in accordance with
the Regulations and the Special Resolution(s) passed by the
members at the General Meeting(s) of the Company held on
4th March, 2022.

The members of the Company has amend the above Existing
Scheme by way of Special resolution through postal ballot on
13th January, 2023 and approve the “SERVO- Employee Stock
Option Scheme 2022 (ESOP -2022)" (Amended Scheme).

For the purpose of verifying the compliance of the Regulations,
I/we have examined the following documents:

1. Scheme received from/furnished by the Company;

2 The Articles of Association of the Company;

3. Minutes of the meeting of the Board of Directors;

4 Minutes of the General Meeting held for approving the
scheme;

5. Minutes of the General Meeting w.rt variation in the
Scheme;

6. Minutes of the General Meeting w.rt approval for

implementing the scheme through trust;

7. Minutes of the meetings of the Compensation
Committee/Nomination and Remuneration Committee;

8. Trust Deed;

9. Detailed Terms and Conditions of the scheme as
approved by Nomination and Remuneration Committee;

10.  Details of trades in the securities of the company
executed by the trust through which the scheme is
implemented;

1. Relevant Accounting Standards as prescribed by the
Central Government;

12. Bank Statements towards Application money received
under the scheme(s);

13.  Valuation Report;
14. Exercise Price/ Pricing formula;

15.  Statement field with recognized Stock Exchange(s) in
accordance with regulation 10 of these regulation;

16. Disclosure by Board of Director;

17. Relevant provisions of the Regulations, Companies Act,
2013 and Rules made thereunder;

18.  Other relevant document/ filing/ records/ information
made available to us and the explanations provided by
the Company.

Certification:

In my/our opinion and to the best of my/our knowledge and
according to the verifications as considered necessary and
explanations furnished to mef/us by the Company and its
Officers, I/we certify that the Company has implemented the
“SERVO- Employee Stock Option Scheme 2022 (ESOP -2022)", is
in compliance with the applicable provisions of the Regulations.

Assumption & Limitation of Scope and Review:

1. Ensuring the authenticity of documents and information
furnished is the responsibility of the Board of Directors of
the Company.

2. Our responsibility is to give certificate based upon our
examination of relevant documents and information. It
is neither an audit nor an investigation.

3. This certificate is neither an assurance as to the
future viability of the Company nor of the efficiency
or effectiveness with which the management has
conducted the affairs of the Company.

4. This certificate is solely for your information and it is not
to be used, circulated, quoted, or otherwise referred
to for any purpose other than for the Regulation 13 of
the Securities Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulation, 2021

ForR&D
Company Secretaries

Debabrata Debnath

Partner

FCS: 7775,CP:8612

UDIN: FO07775H001216873

Date: 25.08.2026 Peer Review Certificate no. 8258/2026

Place: Delhi
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MANAGEMENT DISCUSSION

AND ANALYSIS REPORT

Economy Overview

Global Economy

In CY 2026, the global economy faces a
major test from the outbreak of conflict in
the Middle East, which has triggered sharp
energy price increases and renewed
inflationary pressures. According to the
IMF's World Economic Outlook (April 2026),
Global growth is projected at 3.1% in CY
2026 compared with an estimated 3.4% in
CY 2025 before improving moderately to
3.2% in CY 2027. The slowdown is most
pronounced in emerging market and
developing economies, particularly
commodity importers. Despite these
headwinds, advanced economies and
emerging markets have shown underlying
resilience, supported by easing core
inflation, technology-led productivity gains
and stabilising monetary conditions across

mMajor economies.

Outlook

Looking ahead, the IMF's April 2026 World
Economic Outlook projects global growth
to recover modestly to 3.2% in CY 2027,
assuming the Middle East conflict remains
limited in duration and scope, with energy
supply disruptions easing by mid-2026.
Advanced economies are expected to
grow at approximately 1.8% in CY 2026, and
1.7% in CY 2027, while emerging markets
and developing economies are forecast to
expand at around 3.9% in 2026 and 4.2% in
2027. Growth recovery is expected to be
supported by technology-led productivity
gains and gradual revival of global trade,
although geopolitical risks, elevated
energy prices and protectionist measures
remain key downside concerns.
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World GDP Growth Trends
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2025 (E) 3.4%
2026 (P) 31%
2027 (P) 3.2%

E - Estimated P — Projected

Indian Economy

India continued to demonstrate
remarkable resilience during FY 2025-26,
reinforcing its position as one of the world's
fastest-growing major economies despite
an uncertain global macroeconomic
environment marked by geopolitical
tensions, inflationary pressures and trade
disruptions. According to the National
Statistics Office (NSO), Ministry of Statistics
and Programme Implementation (MoSPI),
India's real Gross Domestic Product (GDP)
grew by 7.7% during FY 2025-26, reflecting
the strength of domestic demand,
sustained public investment and
improving private sector participation.

Economic growth remained broad-based
across sectors. Manufacturing and
construction continued to witness healthy
expansion, supported by robust
infrastructure development, government
capital expenditure and increased
industrial activity. The services sector
remained resilient, driven by financial
services, trade, transportation,
communication and digital economy
initiatives. The agriculture sector also

1.9% 4.4%
1.8% 3.9%
1.7% 4.2%

Source: IMF, World Economic Outlook, April 2026

recorded steady growth, aided by
favourable monsoon conditions and
improved farm output.

Private Final Consumption Expenditure
(PFCE) continued to remain the principal
driver of economic growth, supported by
improving employment, rising disposable
incomes and stable inflation.
Simultaneously, Government Final
Consumption Expenditure (GFCE) and
Gross Fixed Capital Formation (GFCF)
reflected the Government's continued
emphasis on infrastructure creation,
logistics development and long-term
capacity building. Investments in
renewable energy, manufacturing, digital
infrastructure and urban development
further strengthened the investment cycle.

India’s macroeconomic fundamentals
remained robust, supported by prudent
fiscal management, a well-capitalised
banking system, adequate foreign
exchange reserves and a stable financial
sector. Continued structural reforms, policy
support for manufacturing, ease of doing
business initiatives and accelerated digital
adoption further enhanced Indid’s
attractiveness as a global investment
destination..
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Outlook

The medium-term outlook for the Indian
economy remains favourable, underpinned
by strong domestic consumption, sustained
infrastructure spending, increasing private
investments, rapid urbanisation and
continued policy support towards
manufacturing and clean energy transition.
Government initiatives such as Production
Linked Incentive (PLI) schemes, National
Infrastructure Pipeline (NIP), PM Gati Shakti
and renewable energy programmes are
expected to further improve industrial
competitiveness and investment activity.

While external challenges including
geopolitical developments, global inflation,
commodity price volatility and evolving
trade dynamics may create near-term
uncertainties, India's resilient
macroeconomic fundamentals, favourable
demographic profile and ongoing structural
reforms are expected to support sustainable
long-term economic growth. The Indian
economy is therefore expected to continue
playing a significant role in driving global
economic expansion.

GDP Growth Trend in India
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Source: Ministry of Statistics and Programme Implementation (MoSPI), National
Statistics Office (NSO) — Provisional Estimates of Annual Gross Domestic
Product for FY 2025-26 and Quarterly Estimates released on 5 June 2026.

Industry Overview

Electric Vehicle Charging Industry

Global

The global electric vehicle (EV) charging
industry continued its strong growth
trajectory during 2025, supported by
accelerating EV adoption, favourable
government policies and sustained
investments in charging infrastructure.
According to the International Energy
Agency (IEA), the global stock of publicly
accessible charging points exceeded 7
million by the end of 2025, with nearly 1.8
million new public charging points added
during the year, representing growth of
more than 33% over 2024. The expansion of
charging infrastructure has broadly kept
pace with the increasing global electric
vehicle fleet, with approximately 11 electric
light-duty vehicles per public charging
point worldwide.

China continued to dominate the global
charging infrastructure landscape,
accounting for more than 65% of the
world's public charging points. During 2025,
China's public charging network expanded
from approximately 3.4 million charging
points to over 4.7 million, contributing more
than 75% of the global increase in public
charging infrastructure. Europe continued
to strengthen its charging ecosystem, with
the Netherlands, Germany and France
leading infrastructure deployment, while
the rollout of ultra-fast charging networks

& 11[6)
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accelerated under the European Union's
Alternative Fuels Infrastructure Regulation
(AFIR). The United States also recorded a
record addition of public charging points
during 2025, supported by continued
federal and state-level investments aimed
at expanding nationwide charging

accessibility.

The global charging network continued to
evolve towards higher-capacity
infrastructure, with the deployment of fast
and ultra-fast chargers increasing at a
faster pace than conventional AC
chargers. This transition is expected to
improve charging convenience, reduce
charging time and support the growing
penetration of long-range electric vehicles

across major markets.

Looking ahead, the global EV charging
industry is expected to witness sustained
long-term growth as governments
continue to promote transport
electrification and investments in clean
mobility infrastructure. According to the
IEA's Current Policies Scenario (CPS), the
global public charging network will require
significant expansion over the coming
decade to support the increasing electric
vehicle fleet, creating substantial
opportunities across charging
infrastructure development, equipment
manufacturing, software solutions and

related services.

Financial Statements
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Global stock of public charging points by
speed, 2020-2025
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Source: International Energy Agency (IEA), Global EV Outlook 2026

India

India’s EV charging sector continued to
witness strong growth during FY 2025-26,
driven by accelerating electric vehicle
adoption, supportive government policies
and increasing investments from both
public and private sector participants. The
Government's continued focus on
strengthening charging infrastructure
through initiatives such as the PM E-DRIVE
Scheme has provided significant impetus
to the development of a nationwide
charging network. Expansion efforts have
remained focused on urban centres,
major highways and high-traffic mobility
corridors to support the growing electric
vehicle fleet across the country.

According to the International Energy
Agency (IEA), India's public charging
infrastructure expanded significantly
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during 2025, with the total number of
publicly accessible charging points
reaching approximately 75,000. The
increasing deployment of fast and ultra-
fast charging solutions by oil marketing
companies, charge point operators,
utilities and private enterprises has
enhanced charging accessibility and
improved consumer confidence in electric
mobility.

Looking ahead, India’s EV charging industry
is expected to maintain a strong growth
trajectory, supported by the Government's
objective of expanding the public charging
network to approximately 375,000
charging points by 2030. The continued
growth of electric two-wheelers, three-
wheelers, passenger vehicles and
commercial fleets is expected to drive
sustained demand for charging
infrastructure across the country. While
challenges related to infrastructure
economics, grid readiness and evolving
regulatory frameworks remain, increasing
policy support, technological
advancements and rising private sector
participation are expected to strengthen
the industry's long-term growth prospects.
The development of a robust, reliable and
accessible charging ecosystem will remain
critical to achieving India’s transportation
electrification goals and supporting the
country's broader sustainability objectives.

O( 12

Solar Industry

India’s solar energy sector continued its

strong growth momentum during FY 2025-
26, further strengthening the country's
position as one of the world's fastest-
growing renewable energy markets. Driven
by supportive government policies,
increasing energy demand, declining solar
generation costs and growing
commitments towards clean energy
transition, solar power remained the
largest contributor to India’s renewable

energy capacity additions during the year.

The country witnessed substantial growth
in both utility-scale and distributed solar
installations, supported by large-scale
solar parks, transmission infrastructure
development and rooftop solar initiatives,
including the PM Surya Ghar: Muft Bijli
Yojana. India’'s cumulative installed solar
power capacity crossed 130 GW during FY
2025-26, reflecting the sector's rapid
expansion and its growing contribution to

Corporate Overview | Statutory Reports

the nation's energy mix. Solar energy
continued to account for the largest share
of India’s renewable energy portfolio,
supported by significant capacity
additions across states such as Rajasthan,
Gujarat, Maharashtra, Tamil Nadu and
Madhya Pradesh.

The domestic solar manufacturing
ecosystem also continued to strengthen,
supported by Production Linked Incentive
(PLI) schemes, Approved List of Models and
Manufacturers (ALMM) regulations and
various policy measures aimed at
enhancing self-reliance in the renewable
energy value chain. Investments across
solar module, cell and ancillary
component manufacturing further
improved India’s position as an emerging
global renewable energy manufacturing
hub.

Looking ahead, the sector is expected to
witness sustained growth driven by the
Government of India’s target of achieving
500 GW of non-fossil fuel capacity by 2030,
increasing corporate adoption of
renewable energy, expanding green
hydrogen initiatives and rising investments
in energy storage solutions. Continued
policy support, technological
advancements and growing investor
interest are expected to create significant
opportunities across the solar value chain,
reinforcing India’s leadership in the global
clean energy transition.

Source: Ministry of New and Renewable Energy (MNRE), Government of
India; Central Electricity Authority (CEA); National Institute of Solar Energy
(NISE); Ministry of Power, Government of India.
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Battery Energy Storage
Systems (BESS) Industry

India’s Battery Energy Storage Systems

(BESS) industry continued to gain
momentum during FY 2025-26, driven by
the rapid expansion of renewable energy
capacity, increasing grid stability
requirements and supportive government
policies. As solar and wind energy account
for a growing share of India's power
generation mix, energy storage has
emerged as a critical enabler for
renewable integration, peak demand
management and reliable power supply.

The Government of India has undertaken
several initiatives to accelerate BESS
deployment, including the Viability Gap
Funding (VGF) scheme and supportive
regulatory measures aimed at
encouraging large-scale energy storage
projects. Falling battery costs,
technological advancements and
increasing investments from both public
and private sector participants have
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further strengthened the industry's growth
prospects.

Looking ahead, the BESS sector is expected
to play a pivotal role in supporting India’s
target of achieving 500 GW of non-fossil
fuel capacity by 2030. Continued policy
support, growing renewable energy
installations and rising demand for grid
flexibility are expected to drive significant
growth opportunities across the energy
storage value chain.

Source: Ministry of Power, Government of India; Ministry of New and
Renewable Energy (MNRE); Central Electricity Authority (CEA)

Lighting Industry

India’s LED lighting industry continued to
witness strong growth during FY 2025-26,
driven by increasing urbanisation,
infrastructure development, rising
construction activity and the growing
adoption of energy-efficient lighting
solutions. According to IMARC Group, the
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Indian LED lighting market was valued at
approximately USD 6.0 billion in 2025 and is
projected to reach USD 27.8 billion by 2034,
registering a CAGR of 18.58% during
2026-2034. The industry's growth
continues to be supported by government
initiatives promoting energy efficiency,
smart city development and domestic
manufacturing, along with increasing
consumer preference for sustainable

lighting solutions.

The commercial segment continues to
dominate the market, supported by robust
demand from offices, retail establishments,
healthcare facilities, hospitality and public
infrastructure projects. Simultaneously, the
rapid adoption of smart and connected
lighting solutions incorporating loT-
enabled controls, automation and energy
management systems is reshaping the
industry landscape. Strengthening
domestic manufacturing capabilities
under the Production Linked Incentive (PLI)
Scheme and continued emphasis on
quality standards are further enhancing
India’'s competitiveness as a global
manufacturing hub for LED lighting

products.

Looking ahead, the Indian LED lighting
industry is expected to maintain its strong
growth trajectory, supported by ongoing
infrastructure investments, increasing
penetration of smart lighting technologies,
expanding urbanisation and rising

& N4

awareness of energy-efficient solutions.
These factors are expected to create
significant long-term opportunities across
residential, commercial, industrial and

export-oriented segments.

Source: IMARC Group - Indian LED Lighting Market Size, Share, Trends and
Forecast (2026-2034).

Medical Devices Industry

India’'s medical devices industry continued

to witness robust growth during FY 2025-
26, driven by expanding healthcare
infrastructure, rising healthcare
expenditure, increasing health awareness
and growing demand for advanced
medical technologies. The sector is
benefiting from favourable demographic
trends, including a growing population,

rising disposable incomes, an ageing

SERVGTEC
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population and the increasing prevalence
of chronic diseases, all of which are driving
demand for quality healthcare solutions.

Government initiatives such as Make in
India, the Production Linked Incentive (PLI)
Scheme and the development of
dedicated medical device parks continue
to strengthen domestic manufacturing
capabilities and attract investments
across the value chain. The industry's
growth is further supported by increasing
adoption of technology-driven healthcare
solutions and continued investments in

healthcare infrastructure.

India remains one of the fastest-growing
medical devices markets globally and is
expected to play an increasingly important
role in the global MedTech ecosystem.
High-growth segments such as diagnostic
imaging, cardiovascular devices,
orthopaedic implants, medical
consumables and in-vitro diagnostics are
expected to continue driving industry
expansion. With strong policy support,
increasing localisation and rising
healthcare demand, India is well
positioned to emerge as a major global
hub for medical device manufacturing and

innovation.

Source: India Medical Devices Market Intelligence — U.S. Commercial
Service [ International Trade Administration (ITA)
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Compa ny Overview Seg ment Wise facility reflects Servotech's commitment to innovation, scalability and sustainability in the
Performa nce clean transportation space. Complementing this is the Kundli Manufacturing Facility,
Servotech Renewable Power System : which initially focused on LED products, power and backup oxygen concentrators and
Limited, an NSE-listed company, is at the Product FY 2025-26 S UVC devices. As market dynamics evolved, Kundli was transformed into a strategic hub
forefront of sustainable energy solutions Category Revenue . '  bution to manufacture clean energy solutions. It now produces solar inverters, battery storage

Contribution

and EV charging technology in India. systems and advanced solar technologies, reinforcing Servotech'’s proactive approach to

) . Solar Solutions  32,028.75 49.92 . .
Established in 2004, the Company sustainable growth and manufacturing excellence.
. . EV Charger 27140.12 42.30
continues to focus on Solar Solutions, EV o
| SCOT Analysis
Charging Infrastructure, Energy Storage others 4997.33 7.78 =

strengthening its domestic and . .
+  Commitment to a sustainable, low-carbon economy through

solutions in energy storage, grid optimisation and electric
mobility.

international presence.

Servotech's expansion into the Middle East
« Emphasis on innovation, strategic partnerships and

and Africa, along with the introduction of ues Y . _
sustainability as core business drivers.

innovative offerings such as the ServPort

« Experienced leadership and a skilled execution team enabling
efficient project delivery.

rooftop PV system and medical-grade

oxygen concentrators, reflects its dynamic

« Adoption of advanced, cost-effective technology with an
emphasis on safety and quality assurance.

growth and industry leadership. Guided by

a mission to achieve net-zero emissions

and reduce reliance on fossil fuels, SHREMEHnS Diverse customer base across industries and geographies.
hi hnol = Solar Solutions = EV Charger Others
Servotech integrates modern technology, - Agile in scaling product offerings to meet rising demand in
ethical business practices and a strong M e clean energy and EV segments.
anufacturing Excellence
LeCLS G saeite] Che) EnvieaimEnie] ¢ * Robust supply chain and logistics network ensuring timely
impact. The Company delivers reliable, Servotech's manufacturing operations are execution and delivery.
aepausilsklliidael el anchored by two advanced facilities, each - Competitive pricing strategy supported by continued
nurturing a sustainable future. playing a crucial role in driving innovation investment in technological advancement.
and supporting the transition to clean - A customer-centric approach grounded in the
energy solutions. The Safiabad implementation of industry best practices.
Manufacturing Facility, commmissioned in
20+ 15,000+ 2 2023, is the C X : t and most
- , is the Company's newest and mos , C , . .
: Yﬁ“’s & N EV i;“teA"tf pany - Ongoing need for technological integration and innovation to
xcelience dn argers e-Ar technologically advanced plant. Purpose- i
T WS \icnutacturing . gically a P " .IO l keep pace with sector advancements.
Commitment Units built to support India’'s e-mobility mission, it Challenges

« Balancing environmental and social responsibilities with

specialises in the production of EV operational efficiency

chargers and critical components. This
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Challenges

Opportunities

Threats

Intensifying competition in EV charging and solar product

markets necessitating constant differentiation.

Risks of supply chain disruptions affecting production
schedules and project timelines.

Challenges in cost management while upholding quality
standards and customer satisfaction.

Leveraging emerging technologies to improve operational
efficiency and product performance.

Growing market demand due to the increasing adoption of

EVs and solar energy solutions.

Benefitting from government incentives and supportive policy

frameworks encouraging sectoral growth.

Positioned to attract environmentally conscious customers

and investors by staying aligned with green initiatives.

Potential to expand market presence through strategic

alliances, joint ventures and new market entries.

Regulatory changes could increase compliance costs and
operational complexity.

Market volatility leading to fluctuations in demand and
pricing dynamics.

Supply chain disruptions due to raw material shortages or

logistic delays.

Intense price-based competition exerting pressure on

margins.

Risk of rapid technological shifts requiring significant capital

investment to stay relevant.
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Financial Analysis

The financial performance with respect to operational performance of the Company is
discussed in the Director's Report which forms part of the Annual Report.

Key Financial Ratios

The Company has identified the following ratios as key financial ratios:

Current Ratio (times) = Current Assets /

1. o 1.50 2.16 (30.56)
Current Liabilities

3 Debt—ngty Ratio (tlmes)' = Totgl ok . .
Borrowings / Shareholder's Equity

3. Debtor Turnover (Days) 136.52 96.05 4213
Return on Equity Ratio (%) = Net Profit

4 . quitjRotielZ)ESNerHio 14.74 18.95 (22.19)
after taxes [/ Avg Shareholder's Equity

5 Inventory Turnover Ratio = Revenue from 8.40 9.88 ( )

" Operations [/ Avg Inventory : : 12195

A Net Profit Ratio (%) = Net Profit /| Revenue e - 5E (0.53)
from Operations

., Return on Capital Employed (%) =EBIT [ e e (27.45)
Capital Employed
Return on Investment (%) = EBIT /

< Average Total Assets ekl Shie (30.66)

g, Operating Profit Ratio(%) = Operating G115 e o
Profit / Revenue from Operations

j0. Interest Coverage Ratio = EBIT / 494 6.88 (28.20)

Finance Cost
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Details of significant changes (i.e. change
of 25% or more as compared to the
immediately previous Financial Year) in
Key financial ratios.

1. Current Ratio

The Current Ratio decreased primarily due
to a relatively higher increase in current
liabilities as compared to current assets

during the year.

2. Debt-Equity Ratio

The increase in the Debt-Equity Ratio is
primarily attributable to an increase in

total borrowings during the year.

3. Debtor Turnover Ratio

The increase in trade receivables is
primarily attributable to the timing of
revenue recognition and collections,
particularly in respect of sales executed
during the latter part of the financial year.

4. Return on capital
employed

The decrease in Return on Capital
Employed is mainly attributable to an
increase in borrowings and the
corresponding increase in capital
employed, resulting in a lower return on

the capital employed during the year.

5. Return on Investment

The decrease in Return on Investment is
primarily due to an increase in the total
asset/investment base relative to the
operating earnings generated during the
year.

6. Interest Coverage Ratio

The decrease in Interest Coverage Ratio is
primarily due to an increase in finance
costs during the year, resulting in lower
coverage of interest expenses by
operating earnings.

Disclosure of Accounting

Treatment

The Company has followed all the
treatments in the Financial Statements as

per the prescribed Accounting Standards.
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Human Resource

To equip its workforce for future

challenges and emerging opportunities,
Servotech invests proactively in
capability building and reskilling
initiatives. These ensure that employees
remain agile, adaptable and well-
prepared to navigate industry changes.
The Company promotes a collaborative
workplace culture grounded in
participation, commitment, knowledge
sharing, integrity and confidentiality,
encouraging active engagement from all
team members. With a steadfast focus
on competency development, Servotech

provides ample support for both
Servotech views its employees as

personal and professional advancement.

600+

essential to driving operational
excellence and maintaining a
competitive edge. The Company is
powered by a skilled and dedicated
team of professionals who manage
operations with efficiency and sound
judgment. With a strong emphasis on
attracting, developing and retaining a
diverse workforce, Servotech strives to

unlock each individual's potential within

Skilled
Professionals

a purpose-driven, inclusive and
rewarding environment. The Company
remains committed to nurturing
continuous growth, both by

strengthening employee engagement

and pursuing new business opportunities

that create long-term value.
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Employee Health and
Safety

At Servotech, employee health and safety
are paramount, forming the foundation of
a productive and secure work
environment. The Company is dedicated
to safeguarding the well-being of its
workforce by implementing
comprehensive measures aligned with
industry standards and regulatory
requirements. Servotech has established
robust health and safety policies as the
foundation for a safe workplace. Regular
risk assessments are conducted
proactively to identify and mitigate
potential hazards, while continuous
training ensures employees are well-
versed in safe work practices, emergency
procedures and the correct use of Personal

Protective Equipment (PPE).

The Company prioritises emergency
preparedness through detailed response
plans and routine drills addressing
situations such as fires and chemical spills.
Servotech supports employee well-being
through health and wellness programmes,
offering access to medical services and
mental health support. A culture of
transparency is encouraged through open
incident reporting, followed by thorough

investigations and corrective actions.

Regular audits and reviews ensure
ongoing compliance and uphold the

highest safety standards.

ﬂll.\'\\, /
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Internal Control System

Servotech has set up a strong internal
control system to support its operations
and maintain best practices throughout
the organisation. This system is built on
thorough, well-organised policies and
procedures addressing all key financial
and operational areas. The main features

include:

Reliable Financial Reporting: Carefully
designed controls guarantee the accuracy
and trustworthiness of financial

information shared with stakeholders.
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Operational Supervision: The system
monitors daily operations to ensure they
are consistent with the Company's goals

and comply with legal requirements.

Asset Safeguarding: Protective measures
help prevent unauthorised use or loss of
assets, reducing risks and keeping

Company resources secure.

Regulatory Compliance: The controls are
structured to satisfy legal and industry
standards, with ongoing updates to stay in

line with international best practices.

Policy and Procedure Framework:

Servotech regularly reviews its

comprehensive set of policies to match the

Company's scale and ongoing

development.

Employee Training: The Company invests
in regular training sessions to ensure
employees understand regulatory

requirements and ethical standards.

By implementing these controls, Servotech
creates a reliable structure that supports
efficient operations and ensures ongoing

compliance with regulations.

Cautionary Statement

The statements in the Management
Discussion and Analysis' regarding the

Company's objectives, projections,
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estimates and expectations may
constitute forward-looking statements’
under relevant securities laws and
regulations. Actual outcomes could vary
significantly from those anticipated. Key
factors that could influence the Company's
performance include economic and
political conditions, changes in
government regulations, tax policies,
economic developments and various other
internal and external factors. The
Company does not commit to updating
any forward-looking statements to reflect
future events or circumstances. Investors
are encouraged to exercise caution and
due diligence when interpreting these

statements.
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CORPORATE GOVERNANCE REPORT

“Good governance is about creating an environment in
which sustainable economic prosperity can exist.”

- Doug Chalmers

In accordance with the Regulation 34(3) read with Section
C of Schedule V to SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, as amended, a Report on
Corporate Governance for the year ended 31t March, 2026 is
presented below:

1. COMPANY'’S PHILOSOPHY ON CODE OF GOVERNANCE

At Servotech, we are committed to continually evolving
and diligently adhering to corporate governance
guidelines and best practices. Our focus goes beyond
enhancing long-term shareholder value; it extends to
safeguarding the rights of minority stakeholders and
fostering a culture of fairness and accountability. We
view it as our inherent responsibility to provide timely
and accurate disclosures on the Company'’s operations,
performance, leadership, and governance.

For wus, corporate governance is not merely a
compliance requirement — it is about building trust,
nurturing valuable relationships with stakeholders, and
conducting business in an ethically driven manner.
Our governance framework is anchored in values that
enhance the organization’s wealth-creation capacity,
while also ensuring sustainability and responsibility.

Servotech embraces the philosophy of creating
businesses that are sustainable, community-centric,
and environmentally conscious. With a strong legacy of
fair and transparent governance, the Company upholds
a robust Code of Conduct that applies to all employees,
including the Chief Executive Officer, Managing Director,
and Independent Directors.

2, BOARD OF DIRECTORS

The Board carries a fiduciary duty to ensure that the
Company pursues well-defined goals aligned with
long-term shareholder value and sustainable growth.
Its effectiveness lies in setting high standards for Board
composition, bringing together individuals with the right
qualifications, expertise, and diverse experience. This
collective strength enables the Board to serve the best
interests of all stakeholders, reinforce accountability
between management and governance, and uphold
the highest standards of corporate ethics, values, and
sustainability.

i. Composition and Board Diversity:

a) The Company has a balanced Board with
optimum combination of Executive and Non-
Executive Independent Directors, which plays
a crucial role in Board processes and provides
independent judgment on issues of strategy and

performance.
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b)

c)

d)

e)

f)

g)

h)

The Board currently comprise of 10 (Ten) Directors
out of which 3 (Three) Directors are Executive
Directors including 1(one) Woman Director, 1{One)
is Non Executive Non independent Director, 6(Six)
are Independent Directors including 1(one)
Woman Independent Director. The Independent
Directors are Non-Executive Directors, as defined
under Regulation 16(1) (b) of the SEBI Listing
Regulations as amended from time to time.

Mr.Raman Bhatia who is the Promoter Director and
is designated as “Managing Director” head the
Management of the Company. As the Chairman
belongs to Executive Director Group, therefore, as
per SEBI (LODR) Regulations, the half of the Board
of your Company comprises of Independent
Directors.

The moximum number of Directorships,
Committee memberships/chairmanships of all
Directors is within the prescribed limits as per the
Act and SEBI Listing Regulations. The disclosures
required regarding Board and Committee
positions in other public companies as on March
31,2026 have been made by all the Directors of the
Company.

During the financial year under review, none of
the Non-Executive Directors had any material
pecuniary relationship or transactions with the
Company apart from receiving sitting fees for
attending meetings of Board of Directors and
Committees thereof. No Director is related to any
other Director on the Board, except Mr. Roman
Bhatia and Ms. Sarika Bhatia (latter is wife of Mr.
Raman Bhatia).

Your Company has received declarations from
all its Independent Directors confirming that they
meet the criteria of independence prescribed
both under the Companies Act, 2013 and the SEBI
Listing Regulations. In the opinion of the Board, the
Independent Directors of the Company fulfills the
conditions specified in SEBI Listing Regulations and
are independent of the Management.

Every Independent Director, at the first meeting
of the Board in which he/she participates as a
Director and thereafter at the first meeting of the
Board in every financial year, gives declarations
under Section 149(7) of the Act and Regulation
16(1)(b) of the SEBI Listing Regulations that he/she
meets the criteria of independence as stated in
these provisions/clouses.

None of the Directors on the Board is a member
of more than ten Committees or Chairman of
more than five committees across the public
companies in which he/she is a director.



Corporate Overview | Statutory Reports | Financial Statements

SERVGTEC

smart power so

i) None of the Independent Directors on the Board entity serves as an Independent Director in
serve as Independent Directors in more than more than three listed entities, in accordance
seven listed entities. None of the Directors of with the applicable provisions of the SEBI Listing
the Company holds directorship in more than Regulations.”.
the prescrlbeq number Of.“Sted .ent|t|es. Further, D The names and categories of the Directors on the
none of the Directors who is serving as a Whole- . .

. . . . ’ . Board as on 31st March, 2026 is given herein below:
time Director/Managing Director in any listed

S| No. of Equity

Nc; Name of Directors DIN Designation Category Shares held in

: the Company

1. Mr. Raman Bhatia 00153827 Managing Promoter and Executive 67552102

Director Director
2. Ms. Sarika Bhatia 00155602 Whole-time Promoter and Executive 30046750
Director Director
3. Mr. Rajesh Mohan Rai 09050751 Director Non-Executive Non Nil
Independent Director

4. Mr. Meenakshi sundaram 09854605 Director Non-executive Independent 40766

kolandaivel Director
5. Mr. Anupam Gupta 09050762 Director Non-executive Independent Nil
Director

6. Mr. Sampat Rai 07710412 Director Non-executive Independent Nil
Director

7. Mr. Girish Kumar Ahuja 00446339 Director Non-executive Independent Nil
Director

8. Mr. Digvijay Kapoor M46998 Director Executive Director (HR) 530

9. Ms. Yogita Patra mes879 Director Non-executive Woman Nil

Independent Director

10. Mr. Prabhat kumar 06415793 Director Non-executive Independent Nil

Director
ii. Changes in Board composition during the financial year 2025-26
Name Nature of change

.
1.

1. Mr. Girish Kumar Ahuja Non-executive
Independent Director

2. Mr. Digvijay Kapoor executive Director

3. Ms. Yogita Patra Non-executive
Woman Independent Director

4. Mr. Prabhat kumar Non-executive
Independent Director

Mr. Girish Kumar Ahuja was appointed as a Non-Executive, Independent
Director w.e.f 06.05.2025

Mr. Digvijay Kapoor was appointed as a Executive Director (HR) w.ef
10.06.2025

Ms. Yogita Patra was appointed as a  Non-executive Woman

Independent Director w.e.f 27.06.2025

Mr. Prabhat kumar was appointed as a Non-Executive, Independent
Director w.e.f 09.12.2025

Changes in Board Composition after 31st March, 2026

Name

Nature of change

Mr. Digvijay Kapoor executive Director

Mr. Mrityunjay Kumar Jha Whole-time
Director

Mr. Digvijay Kapoor resigned from the office of Executive Director
(Human Resources) and ceased to be a Director of the Company with
effect from 23rd July, 2026.

Mr. Mrityunjay Kumar Jha was appointed as Whole-time Director,
designated as Executive Director (Administration), with effect from 24th
July, 2026
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Directorships in other listed entities

1. Mr. Girish Kumar Ahuja

1. Patanjali Foods Limited

2. Devyani International Limited
3. Unitech Limited
4. Belrise Industries Limited

2. Mr. Prabhat Kumar 1.

Indiabulls Limited

Board Meetings and Procedures

a) The Board of Directors meet at least once in each
quarter to, inter-alig, review annual operating and
capital expenditure plans, compliance report(s)
of all laws applicable to the Company, minutes
of the Board Meetings of Subsidiary Companies,
short-term borrowings, any other proposal from
the management regarding any restructuring of
investments etc.

b) Board Meetings are governed by a structured
agenda. All major agenda items are backed
by comprehensive background information to
enable the Board to take informed decisions. The
Company Secretary in consultation with the Senior
Management prepares the detailed agenda for
the meetings.

c) Agenda papers and Notes on Agenda are
circulated to the Directors, in advance, in the
defined agenda format. All material information
is circulated along with agenda papers for
facilitating meaningful and focused discussions at

Apart from the above, additional Board meetings
are convened by giving appropriate notice to
address the specific needs of the Company. In
case of business emergencies or urgency of
matters, resolutions may also be passed by way
of circulation.

e) The Board meets at least once every quarter to
review the Company’s operations and financial
performance. The maximum time gap between
any two meetings is not more than 120 days. The
necessary gquorum was presentin all the meetings.

f) Profile of the Directors is available on the website
of the Company at https://www.servotechin/
team.

g)  Duringtheyearunderreview,Board met12 (Twelve)
times ie. on 07.04.2025, 06.05.2025, 29.05.2025,
10.06.2025, 20.06.2025, 27.06.2025, 30.07.2025,
02.09.2025, 09.11.2025, 09.12.2025, 30.01.2026 and
30.03.2026. The necessary quorum was present for
all the meetings.

> o ] vi. Director’'s Attendance Record and their other
the meeting. Where it is not practicable to attach . . . ..
) Directorships/Committee Memberships:
any document to the agenda, the same is tabled
before the meeting with specific reference to this As mandated by Regulation 26 of the Listing Regulations,
effect in the agenda. In special and exceptional none of the Directors is a member of more than 10
circumstances, additional or supplementary (ten) Board level Committees (considering only Audit
item(s) on the agenda are permitted. In order to Committee and Stakeholders’ Relationship Committee)
transact some urgent business, which may come or Chairperson of more than 5 (five) Committees across
up after circulation agenda papers, the same is all public limited companies (listed or unlisted) in which
placed before the Board by way of table agenda he/she is a Director. Further, all Directors have informed
or Chairman’s agenda. Frequent and detailed about their Directorships, Committee Memberships/
deliberation on the agenda provides the strategic Chairmanships including any change in their positions.
roadmap for the future growth of the Company. The details of attendance of Directors at the Board
d)  Minimum 4 (four) Board meetings are held every Meetings and at the last Annual General Meeting held
year (one meeting in every calendar quarter). on 30th September, 2025.
No. of Committees
Name of Director(s) Attendance at No. of Directorship in Positions held in other
other Public Companies Public Companies
Board Meetings __ Last AGM Chairperson Member
Mr. Raman Bhatia 12 Yes Nil Nil Nil
Ms. Sarika Bhatia 12 Yes Nil Nil Nil
Mr. Anupam Gupta I Yes Nil Nil Nil
Mr. Rajesh Mohan Rai 12 Yes Nil Nil Nil
Mr. Sampat Rai 12 Yes Nil Nil Nil
Mr. Meenakshisundaram 8 Yes 2 Nil Nil
Kolandaivel
Mr. Girish Kumar Ahuja 8 Yes 8 4 8
Mr. Digvijay Kapoor 6 Yes 0 Nil Nil
Ms. Yogita Patra 6 Yes 0 Nil Nil
Mr. Prabhat kumar 1 No 1 1 1
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Private Limited Companies, Foreign Companies and Companies under section 8 of the Act are excluded for the above

purposes.

Only Audit Committee and Stakeholders’ Relationship Committee of Public Limited Companies are considered for the

purpose of reckoning committee positions.

Details of Skills/Expertise of Board of Directors as per Schedule V of SEBI Listing Regulations

During the year, the Board accepted all recommendations of the Committees of the Board, which were statutory in nature
and required to be recommended by the Committee and approved by the Board. Hence, the Company is in compliance
of condition of clause 10(j) of Schedule V of the SEBI Listing Regulations.

The following is the list of core skills/competencies identified by the Board of Directors as required in the context of the
Company’s business and that the said skills are available within the Board Members:

Business Leadership

Make decisions, set goals and provide direction in a professional environment
along with guiding and inspiring the rest of the team.

Financial Expertise

Having expertise in Good financial planning includes details about cash flow,
savings, debt, investments, insurance and any other elements of financial
management.

Risk Management

Overseeing key risks, including strategic, financial, and operational and
assisting the Board in framing, implementing and monitoring the risk
management plan for the Company and reviewing and guiding the Risk
Policy.

Global Experience

Understanding, of global business dynamics, across various geographical
markets, industry verticals and regulatory jurisdictions.

Strategy and Planning

Appreciation of long-term trends, strategic choices and experience in
guiding and Leading management teams to make decisions in uncertain
environments.

Corporate Governance

Experience in developing governance practices, serving the best interests of alll
Stakeholders, maintaining board and management accountability, building
long — term effective stakeholder engagements and driving corporate ethics
and values.

Technology & Innovations

Experience or knowledge of emerging areas of technology such as digital,
artificial intelligence, cyber security, data center, data security etc.

Human Capital & People Management

Experience in talent development, organizational culture, succession planning,

and leadership building.

The specific areas of focus or expertise of individual board members are as mentioned below:

Area of Skills/Expertise

Name of Director Business Financial  Global Analyti.c?l Corporate Technology .
Leadership Expertise Experience and Def:lswn Governance & . Core Skills
Making Innovations

Mr. Raman Bhatia Yes Yes Yes Yes Yes Yes Operations

Ms. Sarika Bhatia Yes Yes Yes Yes Yes Yes Sales &
Marketing

Mr.Meenakshisundaram Yes Yes Yes Yes Yes Yes Banking

kolandaivel Sector

Mr. Anupam Gupta Yes Yes Yes Yes Yes Yes Operations

Mr. Rajesh Mohan Rai Yes Yes Yes Yes Yes Yes HR, IT & Admin

Mr. Sampat Rai Yes Yes Yes Yes Yes Yes Operations

Mr. Girish Kumar Ahuja  Yes Yes Yes Yes Yes Yes Finance and
taxation

Mr. Digvijay Kapoor Yes Yes Yes Yes Yes Yes HR, IT & Admin

Ms. Yogita Patra Yes Yes Yes Yes Yes Yes HR, IT & Admin

Mr. Prabhat kumar Yes Yes Yes Yes Yes Yes Corporate
Governance
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Independent Directors Disclosures and Meeting

a) Company's definition  of

‘Independence’

Servotech Renewable Power System Ltd.

of

Directors is derived from Section 149(6) of
the Act and Regulation 16(1)(b) of SEBI (LODR)
Regulations. The Independent Directors provide
an annual confirmation that they meet the criteria
of independence. Based on the confirmations/

disclosures received from the Directors,

the

Board confirms that the Independent Directors
fulfill the conditions as specified under SEBI
(LODR) Regulations and are independent of the

management.

b)  The Board members are provided with necessary
documents/brochures and reports to enable them
to familiarize with the Company’'s procedures
and practices. Periodic presentations are made
at the Board and Board Committee Meetings,
on business and performance updates of the
Company, business strategy and risks involved
Quarterly updates on relevant statutory changes

c)

d)

e)

The Independent Directors have included their
names in the databank of Independent Directors
maintained with the Indian Institute of Corporate
Affairs in terms of Section 150 of the Act read
with Rule 6 of the Companies (Appointment &
Quallification of Directors) Rules, 2014.

None of the Independent Directors resigned from
the Board before the expiry of their tenure during
the year 25-26

The separate meetings of Independent Directors
for the Financial Year 2025-26 as per Clause VI
(1) of Schedule IV under Section 149 (8) of the
Companies Act, 2013 and Regulation 25 (3) of
Listing Regulations were held on 03rd January,
2026 wherein the Independent Directors reviewed
the performance of the Managing Director, Non-
Independent Directors and other matters.

The composition and attendance of the Members

encompassing important laws are regularly '
circulated to the Directors. at the meeting are as follows:
Name of Directors Designation  Category of Director No. of meetings No. of meetings

held attended

Mr. Meenakshisundaram kolandaivel

Mr. Anupam Gupta Member
Mr. Sampat Rai Member
Mr. Girish Kumar Ahuja Member
Ms. Yogita Patra Member
Mr. Prabhat Kumar Member

Chairperson

Independent Director 1 1

Independent Director 1 1

Independent Director 1 1

Independent Director 1 1

Independent Director 1 1

Independent Director 1 1

Familiarization Programme

a) Al new Non-Executive

Independent Directors

inducted to the Board are introduced to the

Company’'s culture through an

orientation

programme. Managing Director, Executive Director
and Senior Management provide an overview of
operations and familiarize the new Non-Executive
Independent Directors with the organisation
structure, Board procedures, operations of the

Company, etc.

b)  Pursuant to Regulation 25(7) of the Listing
Regulations, the Company conducted various
familiarization programs for its Directors including
review of Industry Outlook at the Board Meetings,
regulatory updates at Board and Audit Committee
Meetings, presentations on Internal Control over
Financial Reporting, Statutory Compliance, HR, IT,
investor grievances, Prevention of Insider Trading
Regulations, Listing Regulations, framework for

Related Party Transactions, etc.

Directors
issued a formal

c) The Independent
appointment are

immediately on
letter

of

appointment and a welcome docket outlining
their rights, roles and responsibilities, and the
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d)

e)

Business overview of the Company, policies and
procedures, code of conduct, board charter etc.
The Chairman as well as the Managing Director of
the Company, brief the Director(s) individually on
the industry and businesses of the Company, prior
to their appointment.

Familiarization Programme along with the details
of the training imparted to Independent Directors
during the year are available on the website
of the Company and the web-link thereto is
https://www.servotech.in/blog/wp-content/
uploads/2026/04/2025-2026.pdf

The performance evaluation criteria  for
Independent Directors are determined by the
Nomination and Remuneration Committee. An
indicative list of factors that may be evaluated
include participation and contribution by a
director, commitment, effective deployment of
knowledge and expertise, effective management
of relationship with stakeholders, integrity and
maintenance of confidentiality and independence
of behavior and judgment. The details of
evaluation are captured in the Directors’ Report,
which forms part of this Annual Report.
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GOVERNANCE BY THE COMMITTEES

The Committees plays a crucial role in the governance
structure of the Company and have been constituted
to deal with specific areas as mandated by applicable
regulation; which concern the Company and need a
closer review. These committees monitor the board's
compliance with legal and ethical requirements,
regulations, and laws. Each Committee is guided by
its Charter or Terms of Reference, which provides
for the composition, scope, powers and duties
and responsibilities. The recommendation and/or
observations and decisions are placed before the
Board for information or approval. The Chairman of
the respective Committee informs the Board about the
summary of the discussions held/decisions taken at the
Committee Meetings.

As on 3lst March, 2026, the Board has constituted the
following mandatory and non-mandatory Committees:-

a Audit Committee

b. Nomination and Remuneration Committee
C. Stakeholders’ Relationship Committee

d. Committee of Board of Directors

e. Corporate Social Responsibility Committee
f. Risk Management Committee

AUDIT COMMITTEE

The primary objective of the Audit Committee is to
monitor and provide an effective supervision of the
Management's financial reporting process, to ensure
accurate and timely disclosures, with the highest
levels of transparency, integrity and quality of financial
reporting. The Committee oversees the work carried out
in the financial reporting process by the Management,
the internal auditor, the statutory auditor and the cost
auditor and notes the processes and safeguards
employed by each of them. The Audit Committee of
the Company is constituted in line with the provisions
of Section 177 of the Act read with the rules made
thereunder and Regulation 18 read with Part C of
Schedule Il of SEBI (LODR) Regulations. The Committee
comprises of members who possess financial and
accounting expertise/exposure. A detailed composition
of the Audit Committee is also available on the website
of the Company at https://investor.servotechin/
corporate-governance/board-and-committees.php

The role of the Committee inter-alia includes the
following:

i. Terms of Reference

The members of the Audit Committee are
financially literate and have experience in
financial management. The Committee invites
the Managing Director, Executive Directors, Non-
Executive Directors, CFO and Statutory Auditor to
attend the meetings of the Committee. The role of
the Committee inter alia includes the following:
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The Audit Committee is, inter alia, broadly
empowered with the following pursuant to its
terms of reference and its roles:

. To oversee the Company's financial
reporting process and the disclosure of
its financial information to ensure that the
financial statement is correct, sufficient and
credible;

2. To recommend the appointment,
remuneration and terms of appointment of
auditors of the Company;

3. To approve the payment to Statutory
Auditors for any other services rendered by
Statutory Auditors;

4. To review with the management, the annuall
financial statements and auditors’ report
thereon before submission to the board for
approval, with particular reference to:

a) matters required to be included in the
director’'s responsibility statement to
be included in the board’s report in
terms of clause (c) of sub-section (3)
of Section 134 of the Companies Act,
2013;

b)  changes, if any, in accounting policies
and practices and reasons for the
same;

c) major accounting entries involving
estimates based on the exercise of
judgment by management;

d)  significant adjustments made in the
financial statements arising out of
audit findings;

e) compliance with listing and other
legal  requirements relating to
financial statements;

f) disclosure of any related party
transactions;

g)  modified opinion(s) in the draft audit
report

5. To review with the management, the
quarterly  financial statements before
submission to the Board for approval;

6. To review, with the management, the
statement of uses/application of funds
raised through an issue (public issue, right
issue, preferential issue, etc.) the statement
of funds utilized for purposes other than
those stated in the offer document/
prospectus/notice and making appropriate
recommendations to the board to take up
steps in this matter;

7. To review and monitor the auditor's
independence and performance, and
effectiveness of audit process;


https://investor.servotech.in/corporate-governance/board-and-committees.php
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8. To approve or any subsequent modification
of transactions of the Company with related
parties;

9. Valuation of undertakings or assets of the

Company, wherever it is necessary;

10. To evaluate the internal financial controls
and risk management systems;

. To discuss with internal auditors of any
significant findings and follow up thereon;

12.  To scrutinize the inter-corporate loans and
investments;

13. To review with the management,
performance of statutory and internal
auditors, adequacy of the internal control
systems;

4. To review the functioning of the Whistle
Blower Mechanism;

15.  To approve the appointment of CFO after
assessing the qualifications, experience and
background, etc. of the candidate.

16.  To discuss with Statutory Auditors before
audit commences, about the nature
and scope of audit as well as post-audit
discussion to ascertain any area of concern;

Composition, Meeting And Attendance

During the financial year under review, the
committee met 5 (Five) times, on 06.05.2025,
30.07.2025, 09.11.2025, 30.012026 and 30.03.2026
respectively. The composition and attendance of
the Members at the meetings are as follows:

Name of Directors

Designation

Category of Director

No. of meetings No. of meetings

held attended
Mr. Raman Bhatia Member Executive Director 5 5
Mr. Sampat Rai Member Independent Director 5 5
Mr.Meenakshisundaram Kolandaivel — Chairperson  Independent Director 5 5

Requisite quorum was present in all the meetings.

Ms. Rupinder Kaur (Appointed w.ef. 30.0.2023)
Company Secretary of the Company acts as
Secretary to the Committee.

NOMINATION AND REMUNERATION COMMITTEE

The purpose of the Nomination and Remuneration
Committee (‘NRC') is to formulate the criteria for
determining qualifications, positive attributes and
independence of a director and also recommend to
the Board a policy, relating to the remuneration for
the Directors, Key Managerial Personnel and other
employees. The NRC and the Board periodically reviews
competence and progress. It helps the committee
determine whether the board achieved its goals in
alignment with the overall strategy. During the year,
the NRC/Board conducted an evaluation of its own
performance, Individual Directors as well as the
working of the Committees as per the Board evaluation
framework adopted by it.

The role of the Committee inter-alia includes the
following:

i. Terms of Reference

This Committee is constituted in line with
the provisions of Regulation 19 of SEBI Listing
Regulations and Section 178 of the Act.

a) To recommend to the Board the setup
and composition of the Board and its
Committees

b) To Recommend to the Board the
appointment/re-appointment of Directors
and Key Managerial Personnel;

c) To lay out remuneration principles for
Directors, Key Managerial Personnel and
Senior Management Personnel linked to
their effort, performance and achievement
relating to the Company’s goals trends and
practices that prevail in peer companies
across the industry;

d) Whether to extend or continue the term of
appointment of the Independent Director,
on the basis of the report of performance
evaluation of Independent Directors; and

e) To ensure the Board Diversity by constituting
the structure of Board of Directors.

Composition, Meeting and Attendance

The Committee met 6 (Six) times during the period
under review on 05.05.2025, 09.06.2025, 26.06.2025,
08.12.2025, 29.01.2026 and 30.03.2026 respectively.

The composition of the Nomination and
Remuneration Committee along with the details of
the meetings held and attended by the members
of the Committee during the year under review is
detailed below:

No. of meetings No. of meetings

Name of Directors Designation  Category of Director held attended
Mr. Sampat Rai Chairperson  Independent Director 6 6
Mr. Anupam Gupta Member Independent Director 6 5
Mr.Meenakshisundaram Kolandaivel Member Independent Director 6 6
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Requisite quorum was present in all the meetings.

Ms. Rupinder Kaur Company Secretary of the
Company acts as Secretary to the Committee.

Remuneration Policy

The remuneration policy of the Company is
directed towards rewarding performance, based
on review of achievements on a periodic basis.
The Company endeavours to attract, retain,
develop and motivate the high-calibre executives
and to incentivize them to develop and implement
the Company's strategy, thereby enhancing the
business value and maintain a high performance
workforce. The policy ensures that the level and
composition of remuneration of the Directors
is optimum. The Remuneration Policy of your
Company applies to the Directors, Key Managerial
Personnel (*KMP"), Senior Management Personnel
and other employees of the Company.

With a view to determine the remuneration of
the Directors, KMP and other employees of the
Company, a Remuneration Policy has been
framed by the Nomination and Remuneration
Committee and approved by the Board with the
following broad objectives:

i. Ensuring that the level and composition of
remuneration is reasonable and sufficient
to attract, retain and motivate Directors of
the quality required to run the Company
successfully;

ii. Motivate KMP and Senior Management to
achieve excellence in their performance;

iii. Relationship of remuneration to
performanceis clearand meets appropriate
performance benchmarks;

iv. Ensuring that the remuneration of Directors,
KMP and Senior Management involves a
balance between fixed and incentive pay
reflecting short and long-term performance
objectives appropriate to the working of the
Company and its goals.

The Company’s remuneration policy is directed
towards rewarding performance based on review
of achievements periodically. The remuneration
policy is in consonance with the existing industry
practice. This policy is uploaded on the website of
the company ie. at https://investor.servotech.n/
corporate-governance/policies.php

Details of Remuneration
1. Executive Directors

The remuneration paid to the Executive
DirectorsisrecommendedbytheNomination
& Remuneration Committee in accordance
with  Nomination & Remuneration Policy
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adopted by the Company and approved
by the Board of Directors subject to the
approval by the shareholders, if so required.
During the period under review, Mr. Digvijay
Kapoor was appointed as Executive Director
(Human Resources) of the Company with
effect from 10th June, 2025.

The details of the remuneration paid to
the Executive Directors are provided in
the Extract of the Annual Return which is
available on the Company’s website https://
investor.servotech.in/financials/.

2. Non-Executive Directors

Non-Executive Directors are paid
remuneration by way of sitting fee for
attending meetings of the Board and/
or Committees thereof. Further, the
remuneration paid to Non- Executive
Directors is in accordance with Nomination
& Remuneration Policy adopted by the
Company and approved by the Board of
Directors subject to the requisite approvals,
as may be applicable.

During the financial year 2025-26, the
Company paid sitting fees to its Non-
Executive Directors for attending meetings
of the Board of Directors of the Company.
The Company also reimburses the out-of
pocket expenses incurred by the Directors
for attending the meetings.

The details of the remuneration paid to the
Non-Executive Directors is provided in the
Extracts of Annual Return is available on
the Company's website: https://investor.
servotech.in/financials/.

3. Senior Management Employees

The remuneration is divided into two
components viz; fixed component of
salaries, perquisites and retirement benefits
and variable component of performance
based incentive.

Performance evaluation criteria forindependent
directors.

The performance evaluation criteria  for
Independent Directors are determined by the
Nomination and Remuneration Committee. An
indicative list of factors that may be evaluated
include participation and contribution by a
director, commitment, effective deployment of
knowledge and expertise, effective management
of relationship with stakeholders, integrity and
maintenance of confidentiality and independence
of behavior and judgment. The details of
evaluation are captured in the Directors’ Report,
which forms part of this Annual Report.
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STAKEHOLDERS' RELATIONSHIP COMMITTEE

The Stakeholders’ Relationship Committee ('SRC’)
considers and resolves the grievances of our
shareholders and other security holders, including
complaints relating to non-receipt of annual report,
transfer and transmission of securities, non-receipt of
dividends/interests, issue of new/duplicate certificates,
general meetings and such other grievances as may
be raised by the security holders of the Company, from
time to time. This Committee (“SRC") is constituted in line
with the provisions of Regulation 20 read with Part D of
Schedule Il of SEBI Listing Regulations and Section 178 of
the Companies Act, 2013.

i. Terms of Reference

The terms of reference of the Committee include
following:

a) Resolving the grievances of the security
holders of the Company including
complaints related to transfer/transmission
of shares, non-receipt of annual report, non-

receipt of dividends, issue of new/duplicate
certificates, general meetings etc.

b) Review of measures taken for effective
exercise of voting rights by shareholders.

c) Review of adherence to the service
standards adopted by the Company in
respect of various services being rendered
by the Registrar & Share Transfer Agent.

d) Review of various measures and initiatives
taken by the Company for reducing
the quantum of unclaimed dividends
and ensuring timely receipt of dividend
warrants/annual reports/statutory notices
by the shareholders of the Company.

Composition, Meeting and Attendance

The Committee met 1(One) time during the period
under review on 03.01.2026.

The composition of the Stakeholders’ Relationship
Committee and the details of meetings attended
by its members are given below:

Name of Directors Designation

Category of Director

No. of meetings No. of meetings
held attended

Mr. Meenakshisundaram Kolandaivel
Mr. Rajesh Mohan Rai

Chairperson
Member

Independent Director 1 1
Non-Executive Non 1 1

Independent Director

Mr. Sampat Rai Member

Independent Director 1 1

Requisite quorum was present in all the meetings.

Ms. Rupinder Kaur Company Secretary of the Company being the Compliance Officer takes all necessary and

immediate steps for investors’ grievances.

Details of Investors’ complaints/requests received and redressed during the year:

Opening Balance Received During the year

Resolved During the year

Closing Balance

Nil Nil
SUB-COMMITTEE OF BOARD OF DIRECTORS

The Committee of Directors provides support the Board
for taking various decisions with respect to day-to-day
affairs of the Company, to focus on certain specific areas
and make informed decisions in line with the authority
delegated by Board of Directors of the Company. The
Committee is authorized to transact all the businesses
which the Board of Directors is empowered to transact
except for the transactions that are mandated to be
dealt in at the Board Meeting pursuant to the provisions
of the Act.

i. Terms of reference of the Committee

In accordance with the provisions of the Act,
the Committee of Board of Directors has been

Nil Nil
authorized to grant powers in connection with day
to day routine matters such as authorization for
various tender purposes, banking matters or any

other matters for day to day business operations
of the Company for its smooth functioning.

Composition, Meeting and Attendance

The Committee met 9 (Nine) times during the
period under review on 02082025, 1.08.2025,
23.09.2025, 01.11.2025, 26.11.2025, 28.12.2025,
12.01.2026, 24.02.2026 and 07.03.2026.

The composition of the Committee of Board of
Directors and the details of meetings attended by
its members are given below:

Name of Directors Designation

Category of Director

No. of meetings No. of meetings

held attended
Ms. Sarika Bhatia Chairperson Executive Director 9 9
Mr. Raman Bhatia Member Executive Director 9 9
Mr. Digvijay Kapoor Member Executive Director 9 9
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CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

The purpose of our Corporate Social Responsibility
(‘CSR’) Committee is to formulate and recommend
to the Board, a Corporate Social Responsibility Policy,
which shall indicate the initiatives to be undertaken
by the Company, recommend the amount of
expenditure the Company should incur on Corporate
Social Responsibility ('CSR’) activities and to monitor
from time to time the CSR activities and Policy of the
Company. The CSR Committee provides guidance in
formulation of CSR strategy and its implementation
and also reviews practices and principles to foster
sustainable growth of the Company by creating
values consistent with long-term preservation and
enhancement of financial, manufacturing, natural,
social, intellectual and human capital.

i. Terms of reference of the Committee

a)

b)

c)

SERVGTEC

smart power so

Formulate and recommend to the Board, a
CSR Policy which shall indicate the activities
to be undertaken by the Company in
compliance with the Act and rules framed
thereunder;

Recommend the amount of expenditure to
be incurred on the activities as above; and

Monitor the CSR Policy of the Company from
time to time.

Composition, Meeting and Attendance

The Committee met 3 (Three) times during the
period under review on 30.08.2025, 08.11.2025 and
28.03.2026 respectively.

The composition of the CSR Committee and the
details of meetings attended by its members are
given below:

Name of Directors Designation

Category of Director

No. of meetings No. of meetings

held attended
Mr. Rajesh Mohan Rai Chairperson Non-Executive Non 3 3
Independent Director
Mr. Anupam Gupta Member Independent Director 3 2
Mr. Sampat Rai Member Independent Director 3 3
Ms. Sarika Bhatia Member Executive Director 3 3
RISK MANAGEMENT COMMITTEE c) Oversee and review the Company's risk
The purpose of the Risk Management Committee moncge‘ment ‘p.roc'Flces lond ensf”e IthOt
) ) . a . appropriate mitigation plans are in place
('RMC’) is to assist the Board in fulfiling its oversight f|O|O. p_% .Hkg 'on p n P
responsibilities  with regard to the identification, or sighimeant risks,
evaluation, monitoring and mitigation of internal and d) Review periodically the key business risks,
external risks that may impact the achievement of including strategic, operational, financial,
the Company’s strategic, operational, financial and regulatory, cyber security, sustainability
compliance objectives. The Committee oversees the and other emerging risks, and assess the
implementation of the Risk Management Policy and adequacy of risk mitigation measures;
frorTweworkond reviews the adequacy and effectiveness e) Monitor and review the effectiveness of
of risk management systems and processes adopted .
oy th the risk management framework and
y the Company. recommend modifications, wherever
The Committee provides guidance in developing a necessary; and
robust risk management framework, ensuring timel .
st 9 work unng imety f) Perform such other functions as may be

identification and assessment of risks, and promoting
a risk-aware culture across the organization. It also
reviews emerging risks and monitors the effectiveness of
mitigation measures undertaken by the management..

i. Terms of reference of the Commiittee

a) Formulate, implement and monitor the Risk
Management Policy of the Company;

b) Review and evaluate the risk management
framework, systems and processes for
identifying, assessing,

mitigating risks;

monitoring  and
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required under applicable laws, regulations
and the Risk Management Policy of the
Company.

Composition, Meeting and Attendance

The Committee met 2 (Two) times during the
period under review on 06.10.2025, and 30.03.2026
respectively.

The composition of the RMC Committee and the
details of meetings attended by its members are
given below:
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No. of meetings No. of meetings

Name of Directors Designation Category of Director held attended
Mr. Raman Bhatia Member ED 2 2
Mr. Sampat Rai Chairperson Independent Director 2 2
Ms. Sarika Bhatia Member ED 2 2
Vil. SENIOR MANAGEMENT
Particulars of Senior Management of the Company for the year ended 31st March, 2026:-
sl. . .
No Name of Employees Designation
1. Mr. Raman Bhatia Managing Director
2. Ms. Sarika Bhatia Whole-time Director
3. Mr. Rajesh Mohan Rai Non-Executive Non Independent Director
4. Mr. Vikas Bhatia Chief Financial Officer
5. Ms. Rupinder Kaur Company Secretary and Compliance Officer
6. Mr. Arun Handa Chief Technical Officer
7. Mr. Vipin Kaushik Finance Controller
8. Mr. Anil Kumar Yadav Head-Execution & Control
9. Mr Digvijay Kapoor Director -HR
10. Mr. Prem Prakash Chief Operating Officer
. Mr. Ashok Abhishek Head EMS
12. Mr. Sumit Sharma Head- Process MGMT
13. Mr. Tushar Gupta Vice President-Strategy
14. Mr. Dinesh Arora Marketing Head
15. Mr. Prabhutva Tiwari PR & Corp. Communication
16. Mr. Praveen Tyagi TRC Head
Changes in Senior Management Personnel subsequent to 31st March, 2026:-
. Mr. Vikas Bhatia ceased as CFO w.e.f. 31 March 2026.
. Mr. Vipin Kaushik appointed CFO w.ef. 1 April 2026.
. Mr. Digvijay Kapoor ceased as Executive Director (HR) w.e.f. 23 July 2026.
. Mr. Mrityunjay Kumar Jha appointed as Whole-time Director designated as Executive Director (Administration) w.e.f.
24 July 2026 subject to Members’ approval.
Vill. GENERAL BODY MEETINGS
I. DETAILS OF THE LAST 3 ANNUAL GENERAL MEETINGS OF THE COMPANY
Financial Year Location(s) Meeting Date Time
2024-25 video Conferencing ("VC")/Other Audio Visual Means 30t September, 1.00 AM.
deemed to be conducted at the Registered Office of 2025
the Company
2023-24 Video Conferencing ("vC")/Other Audio Visual Means 27 September, .00 AM.
deemed to be conducted at the Registered Office of 2024
the Company
2022-23 video Conferencing ("VC")/Other Audio Visual Means 30t September, 1.00 AM.
deemed to be conducted at the Registered Office of 2023

the Company

Il. DETAILS OF THE SPECIAL RESOLUTIONS PASSED DURING PREVIOUS THREE ANNUAL GENERAL MEETINGS

During the year following resolution have been passed as Special Resolution(s):
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ANNUAL GENERAL MEETING

a)

b)

©)

ANNUAL GENERAL MEETING- 30™ SEPTEMBER, 2025

“At this AGM, all the resolutions were passed as Ordinary Resolutions, and no Special Resolution was considered
or passed.”

ANNUAL GENERAL MEETING- 27™ SEPTEMBER, 2024

RESOLUTION NO. 4: — Re-appointment of Mr. Sampat Rai, (DIN: 07710412) as the non-executive independent director
of the company for a second term of 3 consecutive years.

Category No. of No. of % of votes No. of No.of  %ofvotes % ofvotes

shares Votes Polled on votes in votes infavour inagainst
held polled outstanding favour against onvotes onvotes
shares polled polled

Promoter N9 132067800 132267800 100 132267800 0 100 0

Promoter Group

Public — Institutions 12978655 6161044 47.47 6161044 0 0 0

Public -Non Institutions 77657835 22324892 28.75 22309832 15060 99.93 0.07

Total 222904290 160753736 72,12 160738676 15060 99.93 0.07

ANNUAL GENERAL MEETING- 30TH SEPTEMBER, 2023

RESOLUTION NO. 5: To re-appointment of Ms. Sarika Bhatia (DIN: 00155602), as the Whole-time Director of the
Company for a period of 5 (five) years and approve payment of remuneration.

Category No. of No. of % of votes No. of No.of %ofvotes % ofvotes

shares Votes Polled on votes in votes infavour inagainst
held polled outstanding favour against onvotes onvotes
shares polled polled

Promoter and 128872700 128872700 100 128872700 0 100 0

Promoter Group

Public — Institutions 0 0 0 0 0 0 0

Public -Non Institutions 83781590 15385853 18.36 15344903 40950 99.73 0.27

Total 212654290 144258553 67.84 144217603 40950 99.97 0.03

RESOLUTION NO. 6: To approve the re-appointment of Mr. Anupam Gupta, (DIN: 09050762) as the Non-Executive
Independent Director of the Company for a second term of 3 consecutive years.

Category No. of No. of % of votes No. of No.of % ofvotes % of votes

shares Votes Polled on votes in votes infavour inagainst
held polled outstanding favour against onvotes onvotes
shares polled polled

Promoter and 128872700 128872700 100 128872700 0 100 0

Promoter Group

Public — Institutions 0 0 0 0 0 0 0

Public -Non Institutions 83781590 15385853 18.36 15385448 405 100 0

Total 212654290 144258553 67.84 144258148 405 100 0

RESOLUTION NO. 7: To approve payment of remuneration to Mr. Raman Bhatia (DIN: 00153827), Managing Director of
the Company.

Category No. of No. of % of votes No. of No.of % ofvotes % ofvotes

shares Votes Polled on votes in votes infavour inagainst
held polled outstanding favour against onvotes onvotes
shares polled polled

Promoter and 128872700 128872700 100 128872700 0 100 0

Promoter Group

Public — Institutions 0 0 0 0 0 0 0

Public -Non Institutions 83781590 153858563 18.36 15384598 1255 99.99 0.01

Total 212654290 144258553 67.84 144257298 1255 100 0
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DETAILS OF THE SPECIAL RESOLUTIONS PASSED DURING THE FINANCIAL YEAR 2025-2026 THROUGH POSTAL BALLOT

During the year following resolution have been passed as Special Resolution:

(n)
)

2)

POSTAL BALLOT PROCESS- Olst AUGUST, 2025 (Voting result date)
POSTAL BALLOT PROCESS

The Company had sought the approval of the shareholders by way of a Special Resolution through notice of
postal ballot dated 0Olst July, 2025 for the following special businesses, which was duly passed and the results
of which were announced on Olst August, 2025 and the same were duly filed on NEAPS Portal.

The Board of Directors of the Company in its Meeting held on 27th June, 2025 had appointed Mr. Debabrata
Deb Nath, (FCS No.: 7775; CP No.: 8612) Partner, R&D Company Secretaries, Practicing Company Secretaries as
the Scrutinizer for conducting the Postal Ballot by way of remote e-voting process in accordance with the Act
and in a fair and transparent manner.

Sl.  Particulars of Resolution No. of Total No. of % of No. of % of No. of
Votes votesin Votesin votesin Votes Invalid/
No. Polled favour favour against against abstained
Votes

Regularization of Appointment

of Mr. Girish Kumar Ahuja (DIN:

00446339) as Non-Executive 153966667 153963623 100 3044 0 0
Independent Director of the

Company.

2. Regularization of Appointment

of Mr. Digvijay Kapoor (DIN-

M46998) as an Executive 153965667 153751798  99.86 213869 014 0
Director (Human Resources) of

the Company

3. Regularization of Appointment
of Dr. Yogita Patra (DIN:
M68879) as Non-Executive 153966165 153963076 100 3089 0 0
Woman Independent Director
of The Company.

4. Authorization to the Board of
Directors under Section 180 (1)
(a) of the Companies Act, 2013 153966049 153947494  99.99 18555 0.01 0
for creation of charge upto the
limit of Rs. 600 crores.

5. To approve overall borrowing
limits under Section 180(1) (c) of
the Companies Act, 2013 upto
Rs. 600 crores.

PROCEDURE FOR POSTAL BALLOT

153965479 153958431 100 7048 0 0

Resolutions were proposed to be passed by postal ballot, only through remote e-voting process (“e-voting”),
in accordance with General Circular Nos. 14/2020 dated 8th April, 2020 and 17/2020 dated 13th April, 2020 read
with other pertinent circulars, including General Circular No. 3/2022 dated 5th May, 2022, issued by the Ministry
of Corporate Affairs.

The Company had engaged the services of NSDL as the agency to provide e-voting facility. Mr. Debabrata
Deb Nath, a Practicing Company Secretary, (FCS No. 7775; CP No. 8612), Partner, R&D Company Secretaries
acted as Scrutinizer for conducting the Postal Ballot in a fair and transparent manner.

The Postal Ballot Notice dated Olst July, 2025 was sent electronically in accordance with MCA Circulars to
Members whose names appeared in the Register of Members/List of Beneficial Owners as of Friday, 27th
June, 2025 (“Cut-Off Date”) received from the Depositories and whose e-mail addresses were registered with
the Company/Registrar and Transfer Agent/Depository Participant/Depositories. The guidelines provided in
the postal ballot notice clarified the process for e-voting by (i) individual shareholders holding shares of the
company in demat mode, (i) shareholders other than individuals holding shares of the company in demat
mode, (iii) shareholders holding shares of the company in physical mode, and (iv) shareholders who have not
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registered their e-mail address. Members exercised their vote(s) by e-voting during the period starting from
09:00 AM. (IST) on Wednesday, 2nd July, 2025 till 05:00 P.M. (IST) on Thursday, 31st July, 2025.

POSTAL BALLOT PROCESS- 07th MARCH, 2026 (Voting result date)
POSTAL BALLOT PROCESS

The Company had sought the approval of the shareholders by way of a Special Resolution through notice of
postal ballot dated 04th February, 2026 for the following special businesses, which was duly passed and the
results of which were announced on 07th March, 2026 and the same were duly filed on NEAPS Portal.

The Board of Directors of the Company in its Meeting held on 30th January, 2026 had appointed Mr. Debabrata
Deb Nath, (FCS No.: 7775; CP No.: 8612) Partner, R&D Company Secretaries, Practicing Company Secretaries as
the Scrutinizer for conducting the Postal Ballot by way of remote e-voting process in accordance with the Act
and in a fair and transparent manner.

RESOLUTION NO. 1: REGULARIZATION OF APPOINTMENT OF DR. PRABHAT KUMAR (DIN: 06415793) AS NON-
EXECUTIVE INDEPENDENT DIRECTOR OF THE COMPANY.

Mode of voting Votes cast Favour Votes Cast Against Total votes cast
No of No. of No of No. of No of No. of
shareholders votes shareholders votes shareholders votes cast
voted cast by voted cast by voted by them
them them
Remote E-voting 388 151497221 35 9226 423 151506447
Voting via Postal Ballot 0 0 0 0 0 0
Total 388 151497221 35 9226 423 151506447
% of Total shares 99.99 0.01 100.00

APPOINTMENT OF MR. MEENAKSHISUNDARAM KOLANDAIVEL (DIN: 09854605) AS NON-EXECUTIVE
INDEPENDENT DIRECTOR OF THE COMPANY

Mode of voting Votes cast Favour Votes Cast Against Total votes cast
No of No. of No of No. of No of No. of
shareholders votes shareholders votes shareholders votes cast
voted cast by voted cast by voted by them
them them
Remote E-voting 382 15131877 37 190384 419 151502261
Voting via Postal Ballot 0 0 0 0 0 0
Total 382 15131877 37 190384 419 151502261
% of Total shares 99.87 013 100.00

PROCEDURE FOR POSTAL BALLOT

Resolutions were proposed to be passed by postal ballot, only through remote e-voting process (“e-voting”),
in accordance with General Circular Nos. 14/2020 dated 8th April, 2020 and 17/2020 dated 13th April, 2020 read
with other pertinent circulars, including General Circular No. 3/2022 dated 5th May, 2022, issued by the Ministry
of Corporate Affairs.

The Company had engaged the services of National Securities of Depositories Limited as the agency to
provide e-voting facility. Mr. Debabrata Deb Nath, a Practicing Company Secretary, (FCS No. 7775; CP No.
8612), Partner, R&D Company Secretaries acted as Scrutinizer for conducting the Postal Ballot in a fair and
transparent manner.

The Postal Ballot Notice dated 04th February, 2026 was sent electronically in accordance with MCA Circulars
to Members whose names appeared in the Register of Members/List of Beneficial Owners as of Friday, 30th
January 2026 (“Cut-Off Date”) received from the Depositories and whose e-mail addresses were registered
with the Company/Registrar and Transfer Agent/Depository Participant/Depositories. The guidelines provided
in the postal ballot notice clarified the process for e-voting by (i) individual shareholders holding shares of the
company in demat mode, (i) shareholders other than individuals holding shares of the company in demat
mode, (iii) shareholders holding shares of the company in physical mode, and (iv) shareholders who have not
registered their e-mail address. Members exercised their vote(s) by e-voting during the period starting from
09:00 AM. (IST) on Thursday, 5th February 2026 till 05:00 P.M. (IST) on Friday 6th March 2026.
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MEANS OF COMMUNICATION

Timely disclosure of the information on corporate financial performance and the corporate developments is
a sign of good governance practice which the Company disseminates to its stakeholders as follows:

Financial Results

The quarterly, half-yearly and annual results are displayed on the Company’s website
and also published in leading newspapers in India which includes The Financial
Express and Jansatta.

Website and News
Releases

In compliance with Regulation 46 of the Listing Regulations, a separate dedicated
section under ‘Investors Relations on the Company’s website www.servotech.in gives
information on various announcements made by the Company, stock quotes, Annual
Report, Half-yearly/Quarterly and Annual financial results along with the applicable
policies of the Company.

Stock Exchange(s) Your Company makes timely disclosures of necessary information the National Stock
Exchange of India Limited (“NSE”) NEAPS Portal and Digital Exchange Portal in terms of
the Listing Regulations and other rules and regulations issued by the Securities and
Exchange Board of India (“SEBI”).

SCORES (SEBI SEBI processes investors’ complaints in a centralized web based complaints redressal

Complaints
Redressal System)

system i.e. SCORES. Through this system a shareholder can lodge complaint against
a company for his/her grievance. The Company uploads the action taken on the
complaint which can be viewed by the shareholder. The Company and shareholder
can seek and provide clarifications online through SEBI.

Exclusive e-mail ID
for investors

The Company has designated the email id investor.relations@servotechindia.com
exclusively for investor servicing and the same is prominently displayed on the

Company's website.

DISCLOSURES
Code of Conduct

Code of Conduct is a comprehensive
document that serves as the ethical road
map for the employees and the Company.
It also, inter alia, governs the conduct of
business in consonance with national
interest, fair and accurate presentation of
financial statements, being an employer
providing equal opportunities to its
employees, prohibition on acceptance
of gifts and donations that can be
intended or perceived to obtain business
or uncompetitive  favors,  practicing
political non-alignment, safe and healthy
environment for its people, maintaining
quality of products and services, being a
good corporate citizen, ethical conduct
and commitment for enhancement of
stakeholder’s value.

The Company has a Code of Conduct for its
Board Members and Senior Management
Personnel pursuant to the provisions of
the Act and as per Regulation 17 of the
Listing Regulations. The Code of Conduct
been placed on the Company's website
https://investor.servotech.in/corporate-
governance/policies.php

Al Directors and Senior Management
Personnel have affirmed compliance with
the Code of Conduct for the financial year
ended 31st March, 2026.
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Role of the Company Secretary in
Governance Process

The Company Secretary plays a key role
in ensuring that the Board procedures
are followed and regularly reviewed. She
ensures that all relevant information, details
and documents are made available to
the directors and senior management for
effective decision making at the meetings.
She is primarily responsible for assisting
the board in the conduct of affairs of the
Company, to ensure compliance with the
applicable statutory requirements and
Secretarial Standards to provide guidance
to directors and to facilitate convening
of meetings. She interfaces between the
Management and the regulatory authorities
for governance matters. All the Directors of
the Company have access to the advice
and services of the Company Secretary.

Related Party Transactions

There are no materially significant
transactions with the related party’'s viz.
Promoters, Directors or the Management,
or their relatives or subsidiaries that had
potential conflict with the interest of the
Company. Transactions  with  related
parties, as per requirements of Indian
Accounting Standard-24, are disclosed in
notes to accounts annexed to the financial
statements and the details of significant
transactions in Form AOC-2 is annexed to
the Directors Report.
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The Related Party Transactions Policy as
approved by the Board is uploaded on the
Company's website at web-link:

https://investor.servotech.in/corporate-
governance/policies.php

Details of non-compliance by the
Company, penalties, strictures imposed
on the Company by Stock Exchanges or
SEBI, or any statutory authority, on any

smart power so

matter related to capital markets, during
the last three years.

During the financial year under review, there
were instances in respect of which fines
were levied by the National Stock Exchange
of India Limited in relation to Regulation
17(1A) of the SEBI Listing Regulations. The
details are set out below:

Penalty/Fine

Authority Instance . Status
imposed
NSE During the year under review, NSE Rs.1,32,160/— Complied and
levied fines vide its communications on August 29,2025 the Company had made
dated August 29, 2025 and November Rs. 70,800/- appropriate
28, 2025 on account of alleged on November 28, representations for
delayed compliance/non-compliance 2025 waiver of fine

with Regulation 17(1A) of SEBI (LODR)
Regulations, 2015

Whistle Blower Policy/Vigil Mechanism

The Company has this Policy and has
established the necessary vigil mechanism
for directors and employees to report
concerns about unethical behavior. No
person has been denied access to the
Chairman of the Audit Committee. The said
policy has been uploaded on the website of
the Company.

In accordance with the Listing Regulations
and provisions of the Act, your Company
has adopted a Whistle Blower Policy with
an objective to provide its employees
a Vigil Mechanism whereby concerns
can be raised in line with the Company'’s
commitment to highest standards of ethical,
moral and legal business conduct and its
commitment to open communication. The
policy is placed on the Company’s website
at web-link: https://www.servotech.in/blog/
wp-content/uploads/2026/05/Whistle-

Blower-Policy.pdf

Accounting Standards

The Company has followed all relevant
Accounting Standards notified by the
Companies (Indian Accounting Standards)
Rules, 2015 while preparing Financial
Statements.

Details of utilization of funds raised
through Preferential Allotment or qualified
institutional placements as specified
under Regulation 32(7A).

During the year under review, the Company
had 58,50,000 warrants outstanding which
were allotted on 10th December, 2024 to
the Promoter Group on a preferential basis
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before the stock
exchange

at an issue price of Rs. 167.40/- per warrant.
The warrant holders had paid an upfront
amount aggregating to Rs. 24,48,22,500/-
, being 25% of the total consideration, at
the time of allotment. Since the warrant
holders did not exercise their right to
convert the warrants into equity shares
within the prescribed period of 18 months
from the date of allotment, all 58,50,000
warrants were forfeited on 10th June, 2026 in
accordance with the applicable provisions
of the Companies Act, 2013 and the SEBI
(ICDR) Regulations, 2018. The upfront amount
received by the Company stood forfeited
and retained by the Company. Further, the
Company has utilized the funds received
for the objects and purposes for which
the funds were raised. The Company has
not undertaken any Qualified Institutional
Placement as specified under Regulation
32(7A) of the SEBI Listing Regulations during
the year.

Further, out of 89,00,000 warrants allotted
on 06th January, 2024 on a preferential
basis to Promoter and Non-Promoter
category investors at an issue price of Rs.
83.40/— per warrant, 77,00,000 warrants had
already been converted into equity shares
in the previous financial year. During the
year under review, the remaining 12,00,000
warrants were converted into 12,00,000
equity shares upon receipt of the balance
consideration in accordance with the
terms of issue and applicable regulatory
provisions. The Company has fully utilized the
funds raised through the said preferential
issue for the objects and purposes for which
the funds were raised. The Company has
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not undertaken any Qualified Institutional
Placement as specified under Regulation
32(7A) of the SEBI Listing Regulations during
the year.

Reconciliation of Share Capital Audit

Mr. Debabrata Deb Nath, qualified Practicing
Company Secretary, for the financial year
2025-26, had carried out a share capital
audit to reconcile the total admitted equity
share capital with the National Securities
Depository Limited (“NSDL”) and the Central
Depository Services (India) Limited (“CDSL")
and the total issued and listed equity
share capital. The audit report confirms
that the total issued/paid-up capital is in
agreement with the total number of shares
in physical form and the total number of
dematerialized shares held with NSDL and
CDSL.

Total fees for all services paid by the
Company and its subsidiaries, on a
consolidated basis, to the Statutory
Auditors is given below:

M/s. Rohit KC Jain & Co, Chartered
Accountants

Payment to Statutory _
Auditors FY 2025-2026
Audit Fees 8,00,000
Out of Pocket Expenses -
Other Matters -
Total 8,00,000
(Al Amounts excluding GST)
Recommendation of the Board

Committees

During the year under review, there have
been no instances of rejection by the Board
of any recommendations made by any of
its Committees.

CEO/CFO Certification

The MD and CEO and Chief Financial Officer
(CFO) have issued certificate pursuant to
the provisions of Regulation 17(8) of the
Listing Regulations, 2015 certifying that the
financial statements do not contain any
materially untrue statement and these
statements represent a true and fair view of
the Company’s affairs. The said certificate
is annexed and forms part of the Annual
Report.

Subsidiary Companies

The Company have 6(Six) Subsidiaries
and 2(Two) Step Down Subsidiary as on
3lst March 2026. The Company monitors
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performance of subsidiary companies,
inter-alia, by the following means:

i. The Audit Committee reviews the
financial statements, in particular, the
investments made by the unlisted
subsidiary companies.

ii. The minutes of the meetings of the
Board of directors of the unlisted
subsidiary Companies were placed at
the meetings of the Board of Directors
of the Company.

iii. The statement of all significant
material transactions and
arrangements entered into by the
unlisted subsidiary is placed before
the Audit Committee on a periodical
basis.

The Company does not have any
material  subsidiary as  defined
under the SEBI Listing Regulations.
The Company has a policy for
determining ‘material subsidiaries’,
which is available on the Company’s
website at https://investor.servotech.
in/corporate-governance/policies.

php
Code of Conduct for Prohibition of Insider
Trading

Your Company has adopted a Code of
Conduct as per Securities and Exchange
Board of India (Prohibition of Insider
Trading) Regulations, 2015, as amended.
All Designated Persons who could have
access to the Unpublished Price Sensitive
Information of the Company are governed
by the Code. During the year under
review, there has been due compliance
with SEBI (Prohibition of Insider Trading)
Regulations, 2015. On a quarterly basis, the
Audit Committee reviews the compliance
with these Regulations. Your Company
has also formulated a Code of Practices
and Procedures for Fair Disclosure of
Unpublished Price Sensitive Information. The
Codes have been hosted the Company’'s
website at https://www.servotech.in/blog/
wp-content/uploads/2026/05/Code-of-
conduct-for-Insider-Trading.pdf .

Board Diversity

The Company has adopted the Policy
on Board Diversity as required under
Regulation 19 read with Part D of Schedule
Il of SEBI (LODR) Regulations. The policy is
available at Company’s website at https://
www.servotech.in/blog/wp-content/
uploads/2026/04/Board-Diversity-Policy.

pdf .
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Succession Planning

The Nomination and  Remuneration
Committee works with the Board for
succession planning for its Directors,
Key Managerial Personnel and Senior
Management

The Company has obtained a certificate
from a Practising Company Secretary
confirming that none of the Directors on the
Board of the Company has been debarred
or disqualified from being appointed or
continuing as a director of a company by
the Securities and Exchange Board of Indig,
Ministry of Corporate Affairs or any other
statutory authority. The same is attached as
an Annexure to this Report.

During the year under review, the Company
had not granted any loans/advances in the
nature of loans to firms/companies in which
Directors are interested.

There are no pecuniary relationships or
transactions of Non-Executive Directors
vis-a-vis the Company which has potential
conflict with the interests of the Company at
large.

The Company has complied with and
disclosed all the mandatory corporate
governance requirements under Regulation
17 to 27 and sub-regulation (2) of Regulation
46 of Listing Regulations, 2015 (relating to
disclosure on the website of the Company

The disclosure in relation to Sexual
Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act,
2013 forms part of the Directors’ Report.

GENERAL SHAREHOLDER INFORMATION
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DISCRETIONARY REQUIREMENTS

The status of compliance with discretionary
recommendations of the Regulation 27 of the
Listing Regulations, 2015 with Stock Exchanges is
provided below:

The Board

The Company elects its Chairman in every
meeting, henceforth no office for the
Chairman is required to be maintained
at the Company's expense. There was
no reimbursement of expenses to the
Chairman in performance of his duties.

Shareholders’ Rights

The Company's financials are uploaded
on the Company's website https://www.
servotech.n and on the website of National
Stock Exchange of India at nseindia.com.

Modified Opinion in Auditors Report

The Company's financial statements for
the year 2025-2026 do not contain any
modified audit opinion.

Separate posts of Chairman and CEO

The Company elects its Chairman in every
meeting, therefore, office of Chairperson
is separate from that of the Managing
Directors in the Company.

Reporting of Internal Auditor

The Chief Internal Auditor reports to the
Audit Committee and he participates in
the meetings of the Audit Committee and
presents his audit observations to the
Committee.

1.

22" Annual General Meeting

Day and Date

Time

Venue

Financial Year

Dividend payment date

Record date

Name and address of
Stock Exchanges at which
Company’s securities are
listed;

Stock Symbol

Listing Fees to Stock
Exchanges

Custodial Fees to Depositories

FRIDAY, 25™ September, 2026

1:00 AM.

Video Conferencing (“VC")/Other Audio Visual Means ("OAVM”)

Ist April, 2025 to 31st March, 2026

The Board, at its meeting held on 30" April, 2026, proposed a final dividend of

20.02 per equity share (i.e. 2% of the face value of Z1 per equity share), subject
to the approval of the shareholders at the ensuing Annual General Meeting.

18th September 2026

National Stock Exchange of India Limited (“NSE”)
Exchange Plaza, Plot No. c/l, G Block,
Bandra-Kurla Complex,

Bandra (E), Mumbai 400051

NSE Symbol: SERVOTECH

ISIN: INE782X01033

The Company has paid the annual listing fees for the financial year 2026-27
to the above Stock Exchanges.

The Company has paid custodial fees for the financial year 2026-2027
to National Securities Depository Limited (NSDL) and Central Depository
Services (India) Limited (CDSL).
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Vill. REGISTRAR TO AN ISSUE AND SHARE TRANSFER SYSTEM

The Company'’s Equity Shares are compulsorily traded in dematerialized form on the Stock Exchanges. The Company
has appointed Bigshare Services Private Limited as its Registrar and Share Transfer Agent (“RTA”) for handling various
investor-related services and requests relating to shareholding.

The RTA processes requests relating to transmission, transposition, dematerialization/rematerialization and other
investor service matters in accordance with the applicable laws and regulations. The Company ensures that
investor requests and grievances are attended to and resolved within the prescribed timelines.

Shareholders may correspond with the RTA for matters relating to their shareholding, dividend, change of address,
nomination and other investor-related services.

The entire paid-up equity share capital of the Company is held in dematerialised form with NSDL and CDSL.
The Company’s equity shares are actively traded in dematerialised form through NSE. There was no instance of
suspension of trading in Company’s shares during Financial Year 2025-26.

IX. DISTRIBUTION OF SHAREHOLDING AS ON 31° MARCH, 2026

Sl. No. No. of equity No. of % of total No. of total Shares  Shareholding
Shares held Shareholders Shareholders held in% age

1 1-5000 201659 99.4241 42535713 18.8340
2 5001-10000 646 0.3185 4667028 2.0665
3 10001-20000 258 01272 3630961 1.6077
4 20001-30000 85 0.0419 2072804 0.9178
5 30001-40000 49 0.0242 1764559 0.7813
6 40001-50000 14 0.0069 632277 0.2800
7 50001-100000 39 0.0192 2775353 12289
8 100001 & above 77 0.0380 167766653 74.2839
TOTAL 202827 100 225845348 100

X. CATEGORIES OF SHAREHOLDERS AS ON 31ST MARCH, 2026

SI.No. Category Share Percentage (%)
1 CORPORATE BODIES 1,08,09,372 479
2 DIRECTORS-RELATIVES 3,47,52,864 15.39
3 CLEARING MEMBER 59,652 0.03
4 NON RESIDENT INDIANS 29,61,91 1.31

5 FOREIGN PORTFOLIO INVESTOR (CORPORATE)— CATEGORY | 1,96,81 0.09
6 FOREIGN PORTFOLIO INVESTOR (CORPORATE)- CATEGORY I 118,108 0.05
7 PROMOTERS 9,75,98,852 4321
8 PUBLIC 7,93,32,848 3513
9 PROMOTERS IMMEDIATE RELATIVES 15,000 0.01
10 OTHER DIRECTORS 30 0.00
TOTAL 22,58,45,348 100.00
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= 7 PROMOTERS

n 8 PUBLIC

® 3 PROMOTERS IMM EDIATE RELATIVES

= 10 OTHER DIRECTORS

DEMATERIALIZATION OF SHARES AND LIQUIDITY

The Equity Shares of the Company are tradable
in the compulsory dematerialized segment of the
Stock Exchanges and are available in depository
system of National Securities Depository Limited
(NSDL) and Central Depository Services (India)
Limited (CDSL).

The Company has established connectivity with
both the depositories viz. NSDL and CDSL through
the Registrar & Share Transfer Agent- Bigshare
Services Private Limited. This has facilitated the
shareholders to hold and trade their shares in
‘electronic form’. Ason 3IstMarch,2026,225845348
equity shares of the Company, forming 100% of
the shareholding stand dematerialized.

OUTSTANDING GDRs/ADRs/Warrants or any
convertible Instruments, conversion dates and
likely impact on equity

The Company had allotted 58,50,000 convertible
warrants on a preferential basis on 10 December
2024 at an issue price of 167.40 per warrant,
convertible into an equivalent number of
equity shares within 18 months from the date of
allotment, in accordance with the applicable
provisions of the SEBI (Issue of Capital and
Disclosure Requirements) Regulations, 2018
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and the Companies Act, 2013. The last date for
exercising the conversion option was 09 June
2026. As the warrant holder did not exercise the
conversion option within the stipulated period,
the said warrants lapsed with effect from 10 June
2026. Consequently, the upfront consideration
of 224,48,22,500, representing 25% of the issue
price received at the time of allotment, has been
forfeited by the Company. Accordingly, as on
the date of this Report, there are no outstanding
warrants or other convertible instruments having
any dilutive impact on the equity share capital of
the Company.

GREEN INITIATIVE IN CORPORATE GOVERNANCE

As a responsible corporate citizen, the Company
welcomes and supports the ‘Green Initiative’
undertaken by the Ministry of Corporate Affairs,
Government of India, enabling electronic delivery
of documents including the Annual Report,
quarterly and half-yearly results, amongst others,
to Shareholders at their e-mail address previously
registered with the DPs and RTAs. To support this
Green Initiative of the Government in full measure,
Members who have not registered their e-mail
addresses, so far, are requested to register their
e-mail addresses, in respect of electronic holding
with the depository through their concerned
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Depository Participant. Shareholders who hold shares in physical form are requested to register their e-mail
addresses with the RTA, by sending a letter, duly signed by the first/sole holder quoting details of Folio No.

XIV. Transfer of Unpaid/Unclaimed Dividend Amounts to Investor Education and Protection Fund

During the year under review, the Company had declared a Final dividend but since the tenure of 7 Years has not
been completed yet. Therefore, there is no dividend liable to be transferred to IEPF.

XV. PLANTLOCATIONS
1. Kundli, Sonepat, Haryana:
Khata No. 1970, Khewat No. 1672,Khasra No. 21/20/2/2, Revenue Estate, Kundli,Sonipat, Haryana, 131029M
2, Sonepat Haryana:

Khewat No. 138, Khata No. 162, Killa No. 14//6/1/2(0-3), 6/2/3(5-13), Village- Safiabad Pana Paposhian, Tehsil- Rai,
District- Sonepat-131029, Haryana

XVI. ADDRESS FOR CORRESPONDENCE

REGISTRAR & SHARE TRANSFER AGENT:

CORPORATE OFFICE:
BIGSHARE SERVICES PVT.LTD.
SERVOTECH RENEWABLE POWER SYSTEM LIMITED Unit No. 526, Astralis Supernova Sector 94,
Khata No. 1970, Khewat No. 1672,Khasra No. 21/20/2/2, Noida Expressway Noida, District
Revenue Estate, Kundli,Sonipat, Haryana, 131029 Gautam Buddha Nagar

Uttar Pradesh — 201301,
INVESTOR RELATIONS DEPARTMENT

E-mail id: E-mail id: bssdelhi@bigshareonline.com
investor.relations@servotechindia.com mukesh@bigshareonline.com
Website: www.servotech.in Website: vvvvvv.bigshoreonline‘com

COMPLIANCE OFFICER

Ms. Rupinder Kaur
Company Secretary
ICSI Membership No.: A38697

DECLARATION REGARDING CODE OF CONDUCT

I hereby declare that all Directors and Senior Management Personnel have confirmed compliance with the Code of Conduct as
adopted by the Company during the year 2026.

Raman Bhatia
New Delhi Managing Director
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COMPLIANCE CERTIFICATE

(1ssued in accordance with the provisions of Regulation 17(8) of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015)

The Members of

M/s Servotech Renewable Power System Limited

(Formerly Known as Servotech Power Systems Limited)

Regd. Office: Khata No. 1970, Khewat No. 1672, Khasra No. 21/20/2/2,
Revenue Estate, Kundli, P.S. Rai, Sonipat-131029, Haryana

Dear Sir,

We have reviewed the financial statements and the cash flow statement of Servotech Renewable Power System Limited for the
year ended 3l1st March, 2026 and that to the best of our knowledge and belief, we state that;

1.

These statements do not contain any materially untrue statement or omit any material fact or contain statements that

might be misleading.

These statements together present a true and fair view of the Company’s affairs and are in compliance with existing

accounting standards, applicable laws and regulations.

There are, to the best of our knowledge and belief, no transactions entered into by the Company during the year ended
31st March, 2026 which is fraudulent, illegal or violative of the Company’s code of conduct.

We accept the responsibility for establishing and maintaining internal controls for financial accounting and we have
evaluated the effectiveness of internal control systems of the Company pertaining to financial reporting and there had
been no deficiency in design or operation of such internal controls during the period under review.

We further certify that the following information has been indicated to the Auditors and the Audit committee:

a)
b)
c)

There have been no significant changes in internal control over financial reporting during the year;
There have been no significant changes in accounting policies during the year; and

There have been no instances of significant fraud of which we have become aware and the involvement therein, of the
management or an employee having a significant role in the Company’s internal control system over financial reporting

Yours Sincerely

Vipin Kaushik Raman Bhatia
Date: 30.04.2026 (chief Financial Officer) (Managing Director)
Place: New Delhi DIN:- 00153827

O{ 145



T Servotech Renewable Power System Ltd.
SERVGTE

smare power sotutions Annual Report-2025-26

COMPLIANCE CERTIFICATE ON CORPORATE GOVERNANCE

To

The Members of Servotech Renewable Power System Limited

We have examined the compliance of conditions of Corporate Governance by Servotech Renewable Power System Limited
(formerly known as Servotech Power Systems Limited), for the year ended on 31st March 2026, as stipulated in Regulations 17 to
27, clauses (b) to (i) of Regulation 46(2) and Paragraphs C, D and E of Schedule V of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI LODR Regulations”).

The compliance of conditions of Corporate Governance is the responsibility of the management. Our examination was limited
to review of procedures and implementation thereof, adopted by the Company for ensuring the compliance of the conditions
of the Corporate Governance. It is neither an audit nor an expression of opinion on the financial statements of the Company.

In our opinion and to the best of our information and according to the explanations given to us, we certify that the Company
has complied with the conditions of Corporate Governance as stipulated in the SEBI LODR Regulations during the year ended on
31st March 2026.

We further state that such compliance is neither an assurance as to the future viability of the Company nor the efficiency or
effectiveness with which the management has conducted the affairs of the Company.

For R&D
Company Secretaries

Debabrata Deb Nath
Partner
FCS No.: 7775; CP No.: 8612
UDIN: FO07775H000990671
Peer Review Certificate no. 8258/2026
Unique Identification No. P2005DE011200
Place: Delhi
Date: 31.07.2026
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BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT 2025-26

Section A: GENERAL DISCLOSURES

16

17

18

Details of listed entity

Sr.No. Indicator Responses
1 Corporate Identity Number (CIN) of the Listed Entity L31200HR2004PLC136025
2 Name of the Listed Entity Servotech Renewable Power System Limited
3 Year of incorporation 24/09/2004
4 Registered office address KHATA NO. 1970, KHEWAT NO. 1672, KHASRA
NO. 21/20/2/2, REVENUE ESTATE, KUNDLI,P.S.Rdlj,
Sonipat, Sonipat, Haryana, India, 131029
5 Corporate address 806, 8TH FLOOR, CROWN HEIGHTS, HOTEL
CROWN PLAZA, SECTOR-10, ROHINI, Rohini sec-
11, North West Delhi, Delhi, Delhi, India, 110085
6 E-mail investor.relations@servotechindia.com
7 Telephone 011-41183116
8 Website https://servotech.in/
9 Financial year for which reporting is being done April 1, 2025, to March 31, 2026
10 Name of the Stock Exchange(s) where shares are listed National Stock Exchange of India (NSE)
1 Paid-up Capital (In Rs) Rs. 22,58,45,348
12 Name and contact details (telephone, email address) of the  Ms. Rupinder Kaur
person who may be contacted in case of any queries onthe  Company Secretary &
BRSR report Compliance Officer Email:investor.relations@
servotechindia.com, Ph: 9311344776
13 Reporting boundary - Are the disclosures under this report  Standalone basis
made on a standalone basis (i.e. only for the entity) or on a
consolidated basis (i.e. for the entity and all the entities which
form a part of its consolidated financial statements, taken
together).
14 Name of assurance provider Not Applicable (N.A.)
15 Type of assurance obtained

Products/Services

Details of business activities (accounting for 90% of the turnover):

Sr.No.  Description of Main Activity Description of Business Activity % of turnover of the
Activity Company
1 Manufacturing Solar 49.92
2 EV Charger 423
3 Other 7.78

Products/Services sold by the entity (accounting for 90% of the entity’s Turnover)

Sr. No. Product/Service NIC Code % of total Turnover contribute
1 Solar 35105 49.92
2 EV Charger 27900 42.3
3 Other 27900 7.78
Number of locations where plants and/or operations/offices of the entity are situated
Location Number of plants Number of offices Total
National 2 1 3
International 0 0 0
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Markets served by the entity:

Number of locations

Location Number
National (No. of States) 28
International (No. of Countries) 12

What is the contribution of exports as a percentage of the total turnover of the entity?
0.22%
A brief on types of customers

Servotech Renewable Power System Limited serves customers across different groups. These i